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Autism Spectrum Disorder & Employment 

Autism spectrum disorder (ASD) is a neurological 
and developmental disorder that begins early in 
childhood and lasts throughout a person's life. ASD 

can affect how a person acts and interacts with others, com-
municates, and learns. For example: A person with ASD may 
express ideas and emotions differently, may exhibit repetitive 
behaviors, or may have difficulty adapting to new or changing 
situations. These challenges can make it difficult for adults and 
young adults with ASD to find competitive integrated employ-
ment in their community that pays a wage commensurate to 
their peers without disabilities in the same job. 

According to the Interagency Autism Coordinating Com-
mittee, autistic adults* and young adults are unemployed or 
underemployed at higher rates than their non-autistic peers, 
even compared to people with other disabilities. Some studies 
have found that up to half of adults with ASD may be un-
employed or underemployed (Ohl, et al, 2017). Young people 
transitioning to the workplace have similar employment rates, 
with nearly 42% of young adults in one study reporting never 
working for pay in their early 20s (Roux, et al, 2015). 

Adults and young adults with ASD in or entering the job 
market can experience attitudinal and programmatic barriers 
to finding and keeping a job. Research on attitudes among em-
ployers found that they may be reticent to hire an autistic per-
son, believing they will require more supervision or expensive 
training to do the same job as a non-autistic person, their pro-
ductivity will be lower, or they will be unable to adapt to the 
work environment. Employers may also be concerned about 
high turnover and having to hire and train a new person if the 
job or environment is too challenging. (Griffiths, et al, 2020). 

Research has also found that autistic employees contribute 
much to the workplace. They may perform better than those 
without disabilities, particularly in terms of attention to detail, 
work ethic, and quality of work. These employees have low 
absentee rates and lower turnover rates. More organizations 
are recognizing the value that autistic employees add to their 
workforce, bringing diverse perspectives and innovative so-
lutions to common problems (Employer Assistance and Re-
source Network on Disability Inclusion, n.d.). 

Employment programs such as vocational rehabilitation 
(VR) and school-to-work transition may be beneficial for au-
tistic adults in or entering the job market. These include pro-
grams that integrate job training with special education, plac-
ing students with ASD in integrated work settings where they 
learn both job skills and the soft skills needed to be part of 
a diverse workplace (NARIC 2016). Educating employers on 
the relatively low cost of accommodations, benefits of a neu-

rodiverse workforce and business strategies that encourage 
diversity and inclusion, such as employee resource groups 
and recruitment and hiring initiatives like paid internships, 
may also improve opportunities for job seekers with ASD 
(NARIC 2017, 2020). 

In this issue of reSearch, we explore some of the recent 
research and development supporting employment for adults 
and young adults with ASD, including the programs, ser-
vices, and interventions that support full participation in 
workplaces with co-workers with and without disabilities. 
The combined search terms for this edition of reSearch in-
clude broad and narrow terms such as autism and autism 
spectrum disorder, developmental disabilities, employment, 
work, and vocational rehabilitation. A listing of more than 
200 additional descriptor terms can be found at the end of 
the document. Our search was limited to publications pro-
duced between 2018 and 2023. A search of REHABDATA, 
including international publications, resulted in 74 abstracts. 
A search of the ERIC database resulted in 52 abstracts . Fi-
nally, a search of PubMed resulted in 91 abstracts. 

*A note on language: In this issue of reSearch we refer to 
“autistic adults” and “adults with ASD” interchangeably. 
NARIC’s style guide aims for person-first language when-
ever possible. However, many members of the autism com-
munity prefer identity-first language, referring to themselves 
as autistic, rather than “a person with autism.” 

Continued on page 2 ... 

Table of Contents 

NIDILRR Funded Projects ...................... page 2 
NARIC Citations ...................................... page 3 
ERIC Citations .......................................... page 25 
PubMed Citations .................................... page 41 
Quick Looks ............................................. page 73 
Search Terms ............................................ page 74 



Page 2 

 
 
 

 
  

 

 

  

 
 

  
 
 

 
 

     
    

  

 
   

 

 
 

 

 

 

... Continued from previous page 

References 

Griffiths, A.J., Hanson, A.H., Giannantonio, C.M., Mathor, 
S.K., Hyde, K., & Linstead, E. (2020) Developing employ-
ment environments where individuals with ASD thrive: Us-
ing machine learning to explore employer policies and prac-
tices. Brain Science, 10(9): 632. 
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7564237 

Employer Assistance and Resource Network on Disability. 
(n.d.). Organizational benefits of neurodiversity. AskEARN. 
https://askearn.org/page/organizational-benefits-of-neurodi-
versity 

Ohl, A.A., Sheff, M.G, Small, S.C., Nguyen, J.D., Paskor, 
K.E., and Zanjirian, A.E. (2017) Predictors of employment 
status among adults with Autism Spectrum Disorder. Work, 
56(2), 345-355. https://content.iospress.com/articles/work/ 
wor2492#ref016%20ref017 

Roux, A.M., Shattuck, P.T., Rast, J.E., Rava, J.A., and An-
derson, K., A. (2015) National Autism Indicators Report: 
Transition into Young Adulthood. Philadelphia, PA: Life 
Course Outcomes Research Program, A.J. Drexel Autism 
Institute, Drexel University. https://drexel.edu/autismout-
comes/publications-and-reports/publications/National-Au-
tism-Indicators-Report-Transition-to-Adulthood 

NARIC (2016). The right supports can improve opportu-
nities for job seekers with autism spectrum disorders. Re-
search In Focus. National Rehabilitation Information Center 
https://naric.com/?q=en/content/right-supports-can-im-
prove-opportunities-job-seekers-autism-spectrum-disorders 

NARIC (2017) People with disabilities face barriers to 
employment, but accommodations may help. Research In 
Focus. National Rehabilitation Information Center. https:// 
naric.com/?q=en/rif/people-disabilities-face-barriers-em-
ployment-accommodations-may-help 

NARIC (2020) Business leaders share their strategies to 
promote inclusion of people with disabilities. Research In 
Focus. National Rehabilitation Information Center. https:// 
naric.com/?q=en/rif/business-leaders-share-their-strategies-
promote-inclusion-people-disabilities 

NIDILRR Funded Projects Related to 
Autism Spectrum Disorder & 

Employment 
In addition to searching REHABDATA and other 
bibliographic databases, we conducted a search of 
the NIDILRR Program Database to identify current 
(as of June 2023) research and development projects 
supporting employment of people with ASD. Project 
information including links to websites are offered as 
additional resources. 

• The Rehabilitation Research and Training Center 
on Employment of Persons with Intellectual and 
Developmental Disabilities (90RTEM0003) exam-
ines the critical variables that have the potential to 
improve the competitive integrated employment 
(CIE) outcomes for individuals with IDD and en-
hance rehabilitation professionals and other stake-
holders’ capacity to provide employment opportuni-
ties and supports. This RRTC studies how: 1) a ma-
jor corporation implements a demand side approach 
to hiring workers with IDD, 2) young adults from 
minorities with IDD acquire technology skills to 
enable them to access careers in IT fields, 3) college 
students with ASD can use cognitive technology to 
impact their academic and employment outcomes, 
4) parent intervention impacts parent expectations 
and their sons and daughters CIE outcomes; and 5) 
training employment specialists using a competency 
based curriculum can improved CIE outcomes. 

• Effects of Customized Employment on the Em-
ployment Outcomes of Transition-Age Youth 
with Disabilities: A Randomized Clinical Trial 
(90DP0085) researches the impact of customized 
employment on the employment outcomes of in-
dividuals with autism (ASD) and/or intellectual 
disabilities (ID). The study compares outcomes 
for individuals who receive a customized employ-
ment intervention to participants who receive 
standard vocational rehabilitation counseling. 

• SAFE Program: Development and Refinement 
of a Peer Support Intervention for the Prevention 
of Infectious Airborne Diseases in the Workplace 
for Individuals with Autism Spectrum Disorders 
(90IFDV0023) develops and refines the SAFE 
program, an accessible peer support program 
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to ensure safety and prevention of infectious 
airborne diseases for adolescents and young 
adults with ASD receiving employment services. 

• AProfessional Development and Case Management 
(PDCM) Model for Seamless Transition Planning: 
Improving Postschool Outcomes (90DPEM0003) 
implements and evaluates the Professional Devel-
opment and Case Management (PDCM) Model for 
Seamless Transition Planning to improve competi-
tive integrated employment outcomes and seamless 
transition planning for youth with cognitive, intel-
lectual, and developmental disabilities, including 
youth with traumatic brain injury, autism, and 
multiple disabilities, to provide transition services 
and coaching to 125 youth. 

Documents from NARIC’s 
REHABDATA  search listed 
are listed below: 

2023 

Shenk, Marisa (2023). What strategies are used to 
support employment outcomes of young adults on the 
autism spectrum? 
NARIC Accession Number: O23176 
Available in full text at naric.com. 
ABSTRACT: This report highlights the range of pro-
grams, models, and strategies implemented to support 
the transition to competitive integrated employment 
for young adults with intellectual or developmental 
disabilities, including autism. It also summarizes the 
existing evidence on the effectiveness of such ap-
proaches. 

2022 

(2022). Research supporting competitive, integrated 
employment. 
NARIC Accession Number: O23004 
Available in full text at naric.com. 
ABSTRACT: This brief summarizes the research sup-
porting competitive integrated employment (CIE). For 
people with disabilities. CIE is defined as work that is 
performed on a full-time or part-time basis for which 

an individual is compensated at a rate not less than min-
imum wage. Research funded by the National Institute 
on Disability, Independent Living, and Rehabilitation 
Research (NIDILRR) on benefits and barriers to imple-
menting CIE and a successful 5-year study on CIE for 
individuals with intellectual disabilities and/or autism 
are highlighted. 

Ben-Shalom, Y., Musse, I., Patnaik, A., & Shattuck, P. 
(2022). Sources of data on employment outcomes for 
young adults on the autism spectrum. 
NARIC Accession Number: O23066 
Available in full text at naric.com. 
ABSTRACT: Several existing data sets include employ-
ment-related information for young adults on the autism 
spectrum that researchers can use to improve work 
outcomes and career development for this population. 
This report presents an inventory of 11 such data sets, 
including both administrative and survey data sources. 
The authors considered data sources that included: (1) 
young adults ages 16 to 28, (2) information to identify 
individuals on the autism spectrum, and (3) employ-
ment-related measures (either employment outcomes or 
services related to employment). 

Beversdorf, D., Fish, C., & Soeker, M.S. (2022). Ex-
ploring the experiences of individuals living with 
autism spectrum disorder about their worker role: 
The South African and Central United States contex-
tual experience. Journal of Vocational Rehabilitation, 
57(3), 261-273. 
NARIC Accession Number: J90620 
ABSTRACT: Study explored the experiences of indi-
viduals living with autism spectrum disorder (ASD) and 
the perceptions of health therapists regarding establish-
ing and maintaining the worker role. Data were collect-
ed through interviews with two groups of participants 
diagnosed with ASD working in the open market, and 
key informants from South Africa and central United 
States of America participated in the study. The data 
were analyzed using thematic content analysis. Three 
themes emerged from the data: (1) facilitation of in-
tegration into the workplace after work training; (2) a 
need for client-centered practice in matching the client’s 
job to their interest; and (3) work enables a sense of nor-
mality. This study presented findings that were common 
among participants in both cities, especially the impor-
tance of exercising supported employment and client-
centered practice in placing the individual with ASD in 
the workplace. 

https://www.kent.edu/cite/PDCM
https://naric.com
https://naric.com
https://naric.com
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Bleiweiss-Sande, R., Krantz, A., & Patnaik, A. (2022). 
Advancing opportunities for employment of young 
adults on the autism spectrum. 
NARIC Accession Number: O23045 
Available in full text at naric.com. 
ABSTRACT: This fact sheet provides a brief overview 
of the Research Support Services for Employment of 
Young Adults on the Autism Spectrum (REYAAS) 
project and planned activities. This project will identi-
fy specific factors, approaches, policies, and practices 
that contribute to successful employment for young 
adults on the autism spectrum. 

Bross, L.A., Hagiwara, M., & Huffman, J.M. (2022). 
Examining the special interest areas of autistic 
adults with a focus on their employment and men-
tal health outcomes. Journal of Vocational Rehabili-
tation, 57(3), 289-305. 
NARIC Accession Number: J90622 
ABSTRACT: Study examined the relationship be-
tween special interest areas (SIAs) and employment 
and mental health outcomes of adults with autism 
spectrum disorder (ASD). Qualitative and quantita-
tive analyses were used to examine the data with an 
emphasis on bringing autistic voices to the forefront 
of the discussion. Seventy-two adults with ASD, ages 
18–53, completed an online survey describing their 
SIA engagement, employment status, and current 
mental health measured by two standardized assess-
ments. Respondents provided open-ended respons-
es describing their SIA and beliefs regarding SIAs 
broadly. Open-ended responses indicated adults with 
ASD have highly diverse SIAs that are rarely utilized 
in their employment experiences. Hierarchical regres-
sions revealed SIA-related bullying was associated 
with higher levels of depression, anxiety, and stress. 
SIA employment was associated with depression such 
that those who were not currently employed in their 
SIA reported higher levels of depression. Respondents 
without support from people in their life related to their 
SIA reported higher levels of stress. SIAs are extreme-
ly important in the lives of autistic adults and should 
be utilized to enhance their employment experiences 
and overall well-being. Family members, adult service 
providers, and educational professionals should sup-
port and encourage SIAs. 

Burke, K.M., Dean, E.E., & Shogren, K.A. (2022). 
Understanding career goals set by autistic youth. 
American Journal of Occupational Therapy (AJOT), 
76(3), 7603205050. 
NARIC Accession Number: J88701 
ABSTRACT: Study descriptively analyzed the career 
design goals set by youth with autism engaged in the 
self-determined career design model (SDCDM) in-
tervention. The purpose of the SDCDM is to teach a 
goal-setting and problem-solving method to enhance 
self-determination in the context of career design. 
Twenty-one autistic youth set goals as part of the 
SDCDM, which were recorded using Goal Attainment 
Scaling (GAS). Researchers used GAS to support each 
participant in setting a measurable and objective goal 
and describing criteria for meeting the goal. Content 
analysis was used to analyze the types of goals set by 
youth during intervention. Two researchers separately 
reviewed the goal set by each autistic youth (one goal 
per youth) and determined categories for each goal. 
The categories included enhancing self-management, 
obtaining employment, exploring career opportunities, 
enhancing learning, and enhancing self-advocacy. The 
findings indicate that autistic youth set goals related 
to obtaining employment and enhancing generalizable 
21st-century skills, such as self-advocacy and self-
management. 

Connor, A., Fabrizi, S.E., Nasamran, A., Sung, C. 
(2022). Near-peer facilitation of a soft skills program 
for young adults with autism. American Journal of 
Occupational Therapy (AJOT), 76(4), 7604345020. 
NARIC Accession Number: J89993 
ABSTRACT: Study evaluated the preliminary ef-
ficacy of a soft skills intervention and the feasibility 
of delivery to a group of young adults with autism 
spectrum disorder (ASD) by near-peer occupational 
therapy master’s-level students. The Assistive Soft 
Skills and Employment Training (ASSET) program is 
a 12-session, manualized, soft skills group interven-
tion previously validated with the ASD population. 
Topics include communication, attitude and enthu-
siasm, teamwork, networking, professionalism, and 
stress management. Fourteen young adults with ASD 
who participated in the intervention completed self-
report assessments within 3 days before and 3 days 
after the intervention. Social functioning, self-efficacy, 
and adaptive behavior were measured using standard-
ized self-report rating scales. Participant satisfaction 
and experience were assessed using program-specific 
measures. Participants made statistically significant 
improvements, with medium to large effect sizes in so-

https://naric.com
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cial functioning, self-efficacy, and adaptive behavior. 
They reported high levels of satisfaction and a positive 
experience with the program content and delivery. This 
study provides evidence of participant satisfaction and 
perceived soft skills improvement and confidence, in 
addition to the preliminary efficacy of master’s-level 
students as near-peer facilitators of the ASSET pro-
gram with an ASD population. 

Crowley, S., Kim, S.Y., & Lee, Y. (2022). A scoping 
review of technology-based vocational interventions 
for individuals with autism. Career Development and 
Transition for Exceptional Individuals, 45(1), 44-56. 
NARIC Accession Number: J88740 
ABSTRACT: This scoping review synthesized existing 
literature to address what is known about technology-
based employment interventions for individuals with 
autism and how these interventions were conducted. A 
systematic search of the Medline, PsycINFO, PubMed, 
ERIC, and Education Source databases yielded 48 stud-
ies (362 participants; mean age = 20.5 years; 85.3 per-
cent male) that met the inclusion criteria. The evidence 
showed that phones/tablets were used most frequently; 
33 studies used technological devices for video mod-
eling and/or prompting independently or alongside 
cueing or feedback. Most interventions were effective 
in improving job-specific, transferable, and interview 
skills of individuals with autism. Most studies teaching 
job-specific and transferable skills are single-subject 
designs measuring outcome variables that are context-
bound and proximal to the intervention, while all in-
terventions targeting interview skills are implemented 
with group designs and measure generalized and distal 
outcome variables. Future studies are needed to ex-
amine whether these interventions lead to generalized 
outcomes and employment opportunities. The authors 
offer recommendations for practice focused on teach-
ing transition-age students digital literacy skills and 
transferable skills for a wide range of job options. 

D’Aprano, F., Hughes, M.E., Outsikas, A., Parish, A., 
& Parsons, N. (2022). Use of video self-modelling to 
teach combined vocational and social skills to an 
adult with autism spectrum disorder. Journal of Vo-
cational Rehabilitation, 57(1), 41-52. 
NARIC Accession Number: J89700 
ABSTRACT: Study examined the use of video self-
modelling (VSM) to teach vocational and social skills 
to a 22-year-old autistic adult. Target behaviors catego-
ries included: (1) reading order forms, (2) transporting 
goods, and (3) engaging with customers. A multiple 

baseline design was used to evaluate the effectiveness 
of the videos in teaching these target behaviors. The de-
pendent variables were the percentage of tasks complet-
ed correctly, and quantitative prompt dependency, us-
ing a least-to-most prompting strategy. Results showed 
that VSM modestly improved reading order forms and 
transporting goods, and moderately improved engage-
ment with customers. This intervention resulted in the 
successful employment of an autistic adult in a job that 
he desired, while teaching him skills he specifically 
struggled with. As such, VSM should be considered for 
others wanting to learn combined social and vocational 
skills. 

Evans, D.P., Kern, A., Müller, E., & Offutt, K. (2022). 
This is Me: Impact of an electronic secondary transi-
tion tool on novel adults’ knowledge of students with 
developmental disabilities’ support strategies and 
interests. Journal of Vocational Rehabilitation, 56(3), 
255-269. 
NARIC Accession Number: J89693 
ABSTRACT: Study examined the impact of This is Me 
(TiME), an electronic secondary transition tool, on what 
novel adult communication partners learned about stu-
dents’ supports/interests. TiME stories are electronic, 
iDevice-based tools intended to help young adults with 
significant developmental disabilities to self-advocate 
for the supports they need. highlight important informa-
tion about themselves for novel adults in the workplace 
or other post-school contexts. A randomized control de-
sign was used to compare novel adults’ knowledge of 
students before and after viewing the students’ TiME 
stories. Participants were 17 transition-aged students 
with communication disorders and developmental dis-
abilities (e.g., autism and/or intellectual disabilities), 
each paired with a novel adult communication partner. 
Each student developed and shared their TiME story to 
teach new adults about themselves by sharing picture 
and video clip examples of support strategies neces-
sary for communication, executive function, and other 
vital information. The dependent variables measured 
throughout the study were total number of actionable 
strategies and other pieces of personal information nov-
el communication partners identified as having learned 
during their interactions with participating students. 
Following sharing of students’ TiME stories, new adults 
were able to describe significantly more about students’ 
strategies and other personal information than following 
unaided conversations. TiME stories offer a promising 
tool for supporting transition-aged students to teach new 
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employers, employment service providers, and other 
adult service staff about their strengths and needs at 
work and in other post-school contexts. 

Fong, C., Frentzel, E., Geyman, Z., Murphy, K.M., & 
Rasmussen, J. (2022). Using research-based strate-
gies to improve job-related social and communi-
cation skills among adults with autism spectrum 
disorder: A scoping review. Journal of Applied Reha-
bilitation Counseling (JARC), 53(4), 279-302. 
Project Number: 90DP0077 
NARIC Accession Number: J91039 
ABSTRACT: This scoping review examined resources 
that describe interventions and practices used in voca-
tional rehabilitation (VR) settings, or in collaboration 
with VR practitioners, to improve job-related social 
communication skills in adults with autism spectrum 
disorder (ASD). The search of seven databases, the 
gray literature, and recommendations from experts 
identified 290 resources; 42 studies met the review’s 
inclusion criteria. Since the purpose of a scoping re-
view is to describe the landscape of available literature 
on a given topic, this review did not vet studies for 
quality, nor exclude studies of interventions that did 
not lead to successful employment outcomes. Given 
its goal of identifying broadly relevant information 
available, the review included systematic reviews and 
resources from non-peer-reviewed, practitioner-ori-
ented sources. The researchers developed four topical 
themes to categorize the publications: (1) on-the-job 
social skills development, (2) interviewing skills, (3) 
self-advocacy, and (4) compensatory strategies. Vo-
cational rehabilitation professionals and other service 
practitioners may find elements of the research sum-
marized here useful in their efforts to increase success-
ful employment outcomes for individuals diagnosed 
with ASD. 

Krantz, A., Shattuck, P., & Shenk, M. (2022). Evi-
dence on the effectiveness of programs, models, and 
strategies to support employment outcomes of young 
adults on the autism spectrum: A review of the litera-
ture. 
NARIC Accession Number: O23052 
Available in full text at naric.com. 
ABSTRACT: This literature review describes the 
range of programs, models, and strategies that have 
been implemented to support the transition to compet-
itive integrated employment for young adults on the 
autism spectrum. It also identifies the funding sources 

supporting this work and the extent to which the ex-
isting programs address disparities in outcomes for 
young adults based on gender, race, and ethnicity. 

Rice, M., Shenk, M., & Wissel, S. (2022). Programs, 
models, and strategies to support employment out-
comes of young adults on the autism spectrum: A re-
view of the literature. 
NARIC Accession Number: O23064 
Available in full text at naric.com. 
ABSTRACT: This literature review describes the 
range of programs, models, and strategies that have 
been implemented to support the transition to com-
petitive integrated employment for young adults with 
intellectual or developmental disabilities, including 
autism. It also identifies the funding sources support-
ing this work and the extent to which the existing 
programs address disparities in outcomes for young 
adults based on gender, race, and ethnicity. 

2021 

Avellone, L., Brooke, V., Cimera, R., Iwanaga, K., 
Lambert, A., & Taylor, J. (2021). Cost-benefit analy-
ses of employment services for individuals with in-
tellectual and developmental disabilities: A scoping 
review. Journal of Vocational Rehabilitation, 54(2), 
193-206. 
Project Number: 90RTEM0003 
NARIC Accession Number: J86238 
ABSTRACT: This scoping review synthesized mi-
croeconomic and macroeconomic analyses of various 
types of vocational rehabilitation services which pro-
mote the employment outcomes of individuals with 
intellectual and developmental disabilities (IDD). 
Macroeconomic analyses provide insights regarding 
the overall provision of services while microeconomic 
analyses consider factors such as the specific type, 
duraion, and intensity of vocational services provided 
to individuals. Searches of peer-reviewed and grey 
literature sources published between 2000 and 2020, 
examining both micro and macroeconomic analyses 
identified 26 studies that met inclusion criteria. Of the 
included studies, 19 focused on macro cost-benefit 
analyis of employment services for individuals with 
IDD, while 7 used a microanalytic approach. While 
the focus of the review included all IDD diagnoses, the 
included studies primarily focused specifically on ser-
vice outcomes for individuals with intellectual disabil-
ity or autism spectrum disorder (ASD). Most of the 
studies reported positive effects for the cost-benefit of 
integrated service approaches such as supported and 
customized employment. Conversely, findings showed 

https://naric.com
https://naric.com
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no cost-benefit for sheltered workshops, and in some 
cases, negative effects. Limitations to the included 
studies as well as implications and recommendations 
for practice, policy, and future research are discussed. 
Overall, macro-analytic findings clearly indicated that 
supported employment was more cost-beneficial than 
sheltered workshop services, and that the cost-efficien-
cy of supported employment increased over time. The 
micro-analytic research in this area provides support 
for individualized, community-integrated, and evi-
dence-based approaches (e.g., supported employment; 
Project SEARCH with ASD Supports) to securing and 
maintaining competitive integrated employment for 
individuals with IDD. 

Baker, K., Bhana, N., Cherry, M., McNaughton, D., 
Ousley, C., & Stroschein, B. (2021). A scoping review 
of video modeling interventions to support com-
munity participation for autistic adolescents and 
adults. In Proceedings of the 2021 Rehabilitation En-
gineering Society of North America (RESNA) Annual 
Conference. 
Project Number: 90REGE0014 
NARIC Accession Number: O22703 
Available in full text at naric.com. 
ABSTRACT: Study identified the demographic char-
acteristics of adolescents and adults who participated 
in video modeling interventions in community set-
tings, determined for what activities video modeling 
has been investigated, and examined the implications 
of these studies for autistic adults, caregivers, and 
researchers. A total of 40 autistic individuals partici-
pated in the 19 studies included in this review. Sever-
ity of disability was reported (using a wide variety of 
measures) for 22 of the 40 participants. Eight of the 
participants were identified as having mild disabilities, 
eight as moderate, and six as severe. Although the re-
view imposed no upper age-limit, the great majority 
were between the ages of 14 and 25. In fact, the old-
est participant was 26 years old. The targeted activi-
ties included supports for the individual’s participa-
tion in independent living; job-training, employment, 
and volunteer activities; leisure activities; and obtain-
ing good and services. No study addressed the use of 
video modeling to support social interaction. All 19 
studies reported positive outcomes for the 40 partici-
pants, although additional instructional supports (e.g., 
prompting) were sometimes needed. Social validity 
was reported for 17 of the 19 studies, including in-
formation from staff in seven studies, the participants 
with ASD in four studies, and information from both 
staff and participants in seven studies. While the wide-
spread collection of information on social validity is 
welcome, greater attention to procedures to regularly 
include the views of autistic adolescents and adults is 

needed. This paper was presented at the 2021 annual 
conference of Rehabilitative Engineering and Assis-
tive Technology Society of North America (RESNA). 

Beenstock, M., Pinto, O., & Rimmerman, A. (2021). 
Transition into adulthood with autism spectrum 
disorders: A longitudinal population cohort study 
of socioeconomic outcomes. Journal of Disability 
Policy Studies, 32(3), 159-170. 
NARIC Accession Number: J89364 
ABSTRACT: Study tracks the transition of 1,405 ado-
lescents with autism spectrum disorders (ASD) into 
adulthood and highlights functional and social skills as 
core predictors of social outcomes (tertiary education, 
civic volunteering, and employment). Applying re-
gression methods with sample selectivity to adminis-
trative data records obtained from Israel’s National In-
surance Institute, results indicate that these outcomes 
are not highly correlated, suggesting that the high/low 
functioning dichotomy frequently used to categorize 
individuals with ASD is not supported by these data. 
Data show that there is no causal relation between 
civic volunteering at an earlier stage and subsequent 
participation in tertiary education. This suggests that 
the traditional sequential model of developmental 
disability does not apply to ASD, and that the social-
functional model of disability seems more applicable. 
Results also show that functional and social severity 
vary inversely with year of diagnosis, due probably to 
the application of more liberal diagnostic standards. 
Disability among successive birth cohorts has been 
decreasing and is expected to decrease further in the 
future. Parents’ income has only a modest beneficial 
association with the transition into adulthood, and so-
cioeconomic environments have no effect at all. Find-
ings are discussed with respect to policy and practice. 

Berdyyeva, A., Fong, C.J., McClelland, A.M., Murphy, 
K.M., Taylor, J., & Westbrook, J.D. (2021). Interven-
tions for improving employment outcomes for per-
sons with autism spectrum disorders: A systematic 
review update. Campbell Systematic Reviews, 17(3), 
e1185. 
Project Number: 90DP0077 
NARIC Accession Number: J87044 
ABSTRACT: This systematic review examined the ef-
fectiveness of employment interventions in securing 
and maintaining employment for adults and transition-
age youth with autism spectrum disorders (ASD), 
updating two prior systematic reviews. Employment 
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interventions are vocational programs that provide 
training associated with access and maintenance of 
employment such as interviewing or vocational/social 
skills training. The comprehensive search strategy used 
to identify relevant studies included a review of 28 
electronic databases. Selection criteria consisted of an 
intervention evaluation using a randomized controlled 
trial or quasi-experimental design, an employment out-
come, and a population of individuals with ASD. The 
search identified three randomized controlled trials 
that evaluated employment outcomes for interventions 
for individuals with ASD. All three studies indicated 
that vocation-related interventions improve employ-
ment rates for individuals with ASD. The main policy-
relevant findings include further consideration for how 
vocational rehabilitation is conducted among individu-
als with developmental disabilities such as ASD. 

Bross, L.A., Morningstar, M.E., Munadar, V.D., & 
Zimmerman, K.N. (2021). Video-based intervention 
to improve storytelling ability in job interviews for 
college students with autism. Career Development 
and Transition for Exceptional Individuals - CDTEI 
(formerly Career Development for Exceptional Indi-
viduals), 44(4), 203-215. 
NARIC Accession Number: J87792 
ABSTRACT: Study examined the effects of a video-
based intervention (VBI) to increase storytelling abil-
ity in responding to Patterned Behavior Description 
Interview (PBDI) questions in mock job interviews for 
college students with autism. When answering PBDI 
questions, candidates are required to tell a story from 
their personal or professional lives to demonstrate 
their skills and abilities. This type of question is in-
creasingly used in job interviews as a tool to select and 
hire candidates. A concurrent multiple-probe across 
participants design was used to evaluate the effects of 
VBI on the responses to five PBDI questions for four 
college students with autism (ages 19–38 years). Re-
sults indicated a functional relationship between VBI 
and increased storytelling abilities was present for all 
participants. This finding indicates the VBI is a prom-
ising approach to teach job interviewing skills using 
PBDI questions. Implications for practice and research 
related to enhancing the job interviewing skills of col-
lege students with autism are discussed. 

Butterworth, J., Migliore, A., & Nye-Lengerman, Kel-

ly. (2021). Rethinking management information sys-
tems for scaling up employment outcomes. Journal 
of Disability Policy Studies, 33(2), 104420732110435. 
Project Number: 90IFDV0009, 90RTCP0003 
NARIC Accession Number: J87697 
Available in full text at https://scholarworks.umb.edu/ 
cgi/viewcontent.cgi?article=1117&context=ici_pubs. 
ABSTRACT: Article contends that scaling up the em-
ployment outcomes of job seekers with intellectual 
disability, autism, and other developmental disabilities 
requires improving the effectiveness and efficiency 
of employment support systems. To this end, it rec-
ommends that employment support providers rethink 
how they use their management information systems 
(MIS): from primary tools that automate billing and 
compliance, to tools that track metrics for continuous 
quality improvement. Since federal and state funding 
policies are the main factors shaping how MIS are cur-
rently used, it is recommended that federal and state 
policy guidelines be issued to enable employment 
support providers leverage their MIS for improving 
effectiveness and efficiency, and thus scale up the em-
ployment outcomes of job seekers. The authors define 
MIS, describe how they are currently used, highlight 
the unintended consequences of data tracked for bill-
ing purposes, identify key metrics that matter for scal-
ing up outcomes, explore options for rethinking MIS, 
and highlight policy implications. 

Cohn, E.S., Coster, W.J., Orsmond, G.I., & Wong, J. 
(2021). Identifying school‑based factors that pre-
dict employment outcomes for transition‑age youth 
with autism spectrum disorder. Journal of Autism 
and Developmental Disorders (JADD), 51(1), 60-74. 
NARIC Accession Number: J85960 
ABSTRACT: Study investigated the extent to which 
student, family, and school-based factors predict em-
ployment outcomes for youth with autism spectrum 
disorder (ASD). Data were retrieved from the Nation-
al Longitudinal Transition Study-2. The final sample 
included 570 participants with ASD in the analysis. 
Drawing upon prior literature, six potential predictors 
were identified to include in a hypothesized model: 
school-related vocational-related services and transi-
tion supports, parent participation in special education 
activities, youth self-determination, youth academic 
performance, youth daily functioning skills, and fam-
ily background. The findings suggested two pathways 
for youth with ASD. For youth with higher daily func-
tioning skills (DFS), academic performance mediated 
the relationship between parent participation and em-
ployment. For youth with lower DFS, the key mediator 

https://scholarworks.umb.edu/cgi/viewcontent.cgi?article=1117&context=ici_pubs
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was school-based transition supports. 

Di Francesco, C., Flanagan, T., Martin, V., Murahara, 
F., & Nadig, A. (2021). The value of employment 
support services for adults on the autism spectrum 
and/or with intellectual disabilities: Employee, em-
ployer, and job coach perspectives. Journal of Voca-
tional Rehabilitation, 55(3), 283-296. 
NARIC Accession Number: J88047 
ABSTRACT: Study examined the importance of em-
ployment support services through employee, employ-
er, and job coach perspectives, and explored employee 
and employer satisfaction with job coach support ser-
vices received. A multiple-case study was designed 
with a community organization providing employment 
support to individuals on the autism spectrum or with 
intellectual disabilities, and their employers. Nine em-
ployee/employer/job coach triads evaluated the impor-
tance of specific services and rated their satisfaction 
with the job coach support. Services were rated as im-
portant; however, some discrepancies were observed 
between the groups in their ratings of services (e.g., 
soliciting regular feedback about the employee’s per-
formance). Satisfaction was high for employees and 
employers; both groups indicated that they would rec-
ommend these services. Job coach support was highly 
valued by all groups, underscoring the need for these 
services to be widely available, and suggesting that 
this support may serve as a critical factor in improving 
employment outcomes among this population. 

Hess, L.G., Le, T., & Rodrigues, B. (2021). Video 
modeling use in work occupations for people with 
autism: A systematic review. American Journal of 
Occupational Therapy (AJOT), 75(3), 7503180030. 
NARIC Accession Number: J86540 
ABSTRACT: Study examined the evidence on video 
modeling supporting engagement in work occupations 
for people with autism spectrum disorders (ASD), 
including people with co-occurring intellectual and 
developmental disabilities (IDD). Cochrane Collec-
tion Plus, CINAHL, PubMed, ERIC, ProQuest, and 
peer-reviewed occupational therapy literature were 
searched from 2008 to 2018 for relevant studies. A 
total of 464 articles were screened. Six articles met 
inclusion criteria. The findings indicated moderate 
evidence for video modeling to support work occupa-
tions for people with autism, specifically employment 
seeking and acquisition and specific job performance 
skills. Samples were limited to people younger than 
age 28 years and represented varied intellectual abili-
ties, indicating potential for benefits across the spec-
trum of cognitive functioning. This systematic review 

highlights the promising potential of video model-
ing to address work occupations for people with au-
tism. However, more rigorous effectiveness research 
is needed, including studies by occupational therapy 
practitioners. Occupational therapy expertise paired 
with video modeling, as a strengths-based, client-cen-
tered, customizable, socially acceptable intervention, 
can provide meaningful support for work occupations. 

Jenssen, K.J., Van Stratton, J.E. (2021). Delivering be-
havior analytic services in an inclusive job setting 
for a young adult with autism spectrum disorder: 
A case example. Journal of Vocational Rehabilitation, 
55(1), 107-114. 
NARIC Accession Number: J86930 
ABSTRACT: Article outlines a behavior analytic ap-
proach to providing job coaching supports in collabo-
ration with employers in an inclusive setting. A case 
example is presented for a 26-year-old male diagnosed 
with autism spectrum disorder, employed as a data en-
try specialist. An A-B design was used to evaluate the 
impact of behavior analytic interventions on the rate 
of disruptive vocalizations. Behavior analysts and job 
coaches from a university-based team worked with 
employers to identify feasible and effective strategies. 
Rates of vocalizations decreased and maintained for 
5 months following intervention fading. Social ac-
ceptability ratings from key office personnel reflected 
improved coworker relations and a high degree of ac-
ceptability for procedures used by the team. Employer 
collaboration was necessary for intervention design 
and decision making. Service providers should con-
sider response effort for employers, the degree of nor-
malization of strategies, how to limit disruption to pro-
ductivity and the work setting, and methods for fading 
interventions or components of interventions. 

Nagib, W. & Wilton, R. (2021). Examining the gen-
der role in workplace experiences among employed 
adults with autism: Evidence from an online com-
munity. Journal of Vocational Rehabilitation, 55(1), 
27-42. 
NARIC Accession Number: J86924 
ABSTRACT: Study investigated the gender-based dif-
ferences among employed adults with autism regard-
ing the types and severity of the challenges they face in 
the workplace. The study drew on qualitative content 
analysis of 714 randomly sampled posts (357 by wom-
en and 357 by men) from an online autism forum to 
explore on-the-job challenges as voiced by individu-
als with autism. The overarching observation was that 
women were more likely to experience greater work-
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place challenges. Women expressed higher concerns 
related to workplace stress, social interaction, and in-
terpersonal communication. Additionally, women were 
disadvantaged by gender-related office expectations, 
especially about appearance. Men revealed a higher 
struggle with deficiencies in executive functions and 
disclosing their disability. Over-stimulating the physi-
cal environment influenced the workplace wellbeing of 
both women and men. The results suggest that gender-
sensitive vocational approaches in addition to flexible, 
communicative, structured, and supportive manage-
ment behavior are needed to improve the workplace 
experiences of adults with autism. 

Seagraves, K. (2021). Effective job supports to im-
prove employment outcomes for individuals with 
autism spectrum disorder. Journal of Applied Reha-
bilitation Counseling (JARC), 52(2), 94-103. 
NARIC Accession Number: J88117 
ABSTRACT: Study analyzed the professional litera-
ture outlining different strategies that assist those with 
autism spectrum disorder (ASD) in successfully main-
taining a job to determine what job supports effec-
tively improve employment outcomes for individuals 
with ASD. The Academic Source Premiere, Business 
Source Premiere, and APA PsychINFO databases were 
searched for relevant literature published between 
1999 and 2019 using the following keywords: autism, 
ASD, employment, work, job, career, accommodation, 
and job support. The search resulted in 68 articles. 
After reading each abstract, the search was narrowed 
down to 25 articles. The author then performed a full 
review of each article to extract themes related to spe-
cific job supports and their effectiveness in aiding those 
with ASD. Themes found among the articles were (1) 
natural job supports, (2) vocational rehabilitation ser-
vices, and (3) job modifications and accommodations. 
Natural supports can be provided through supportive 
supervisors, informed coworkers, and on-the-job train-
ings. Vocational rehabilitation services are provided in 
order to assess, prepare, and support individuals with 
ASD through their employment. Lastly, job modifica-
tions are used to alleviate any stressors that an employ-
ee with ASD may experience on the job. This study 
found that natural supports, vocational rehabilitation 
services, and job modifications were effective in im-
proving the employment outcomes for individuals with 
ASD. Rehabilitation counselors can use the informa-
tion found in this literature review to inform employers 
of successful and effective job supports for employees 

with ASD. 

Tomczak, M.T. (2021). Employees with autism spec-
trum disorders in the digitized work environment: 
Perspectives for the future. Journal of Disability 
Policy Studies, 31(4), 195-205. 
NARIC Accession Number: J85671 
ABSTRACT: Article examines opportunities for em-
ployees with autism spectrum disorders (ASD) arising 
from digital technology development and discusses 
assistive technology (AT) as a mean of creating a bet-
ter work environment, making the digitized workplace 
more friendly for people with ASD. A possible solu-
tion of communication problems is replacing the in-
terpersonal communication between employees with 
electronic (non-direct) forms of communication, such 
as online communicators or chatbots. Another solu-
tion is the implementation of wearable electronic sys-
tems, monitoring stress levels and facilitating effec-
tive stress control. In the future, the whole digitized 
workplace could be designed according to a “smart 
workplace” concept. Sensors recording various human 
body parameters could be connected to a network with 
sensors recording physical parameters of the work en-
vironment (temperature, humidity, noise, smell, sun-
light exposure) and also with controllers of its values, 
adjusting it dynamically to reduce distracting factors. 
As a result, communication, stress management, and 
sensory sensitivity problems could be limited, improv-
ing the work comfort of people with ASD, and their 
colleagues. The pertinence of the solutions proposed 
was also confirmed by the experts interviewed in the 
field who were asked to assess it in the context of fu-
ture implementation. 

2020 

(2020). Competitive integrated employment for youth 
and adults with autism: Findings from a scoping re-
view. 
Project Number: 90RTEM0003 
NARIC Accession Number: O22881 
Available in full text at naric.com. 
ABSTRACT: Report discusses a scoping review that 
identified several employment interventions with dif-
fering levels of success in helping adults with autism 
spectrum disorder (ASD) obtain paid work. The re-
view included articles published between 2000 and 
2019, in the United States or abroad, using a popula-
tion of individuals with ASD, and included an employ-

https://naric.com
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ment intervention leading to competitive work within 
the community. 

(2020). Employees with disabilities achieving long-
term employment success. 
Project Number: 90RT5041 
NARIC Accession Number: O22887 
Available in full text at naric.com. 
ABSTRACT: This study examined the service delivery 
practices used to support individuals with autism spec-
trum disorders (ASD) to achieve long-term success in 
competitive integrated employment (CIE). The em-
ployment records of individuals with ASD who were 
referred to an employment support organization for 
supported/customized employment services were ret-
rospectively reviewed. Compared to high national un-
employment rates for individuals with ASD, 104 peo-
ple who were referred for CIE obtained employment 
in 126 different jobs. After 18 months of employment, 
most participants were able to move from moderate/in-
tensive levels of support to minimal support. Initial job 
retention ranged from 100 percent at 3 months of em-
ployment to 74.3 percent at 18 months. Employment 
retention ranged from 100 percent at 3 months to 87.1 
percent at 18 months. Most of the employees reviewed 
achieved stabilization by week 9, which required 20 
percent or less intervention time to maintain employ-
ment. These findings show that individuals with ASD 
can obtain and maintain employment. 

(2020). Transition to employment: Get the facts #2. 
NARIC Accession Number: O22226 
Available in full text at naric.com. 
ABSTRACT: This fact sheet provides key tips for how 
families can help young adults with intellectual dis-
ability and/or autism who may need decision-making 
supports. Supported decision-making is a newer model 
for providing supports to adults with intellectual or de-
velopmental disabilities in their life decisions. In this 
approach, the individual keeps the ability (autonomy) 
to make decisions, while they receive assistance from 
a selected, trusted group of advisors to help them make 
these decisions. This arrangement, which can be formal 
or informal, is defined in a supported decision-making 
agreement. This approach may make use of other le-
gal tools such as a healthcare proxy, power of attorney, 
and/or representative payee. 

Albright, J., Kuloka, S., & Scarpa, A. (2020). A quali-
tative analysis of employer perspectives on the hir-

ing and employment of adults with autism spec-
trum disorder. Journal of Vocational Rehabilitation, 
53(2), 167-182. 
NARIC Accession Number: J84500 
ABSTRACT: Study explored employers’ perspec-
tives on factors that influence the decision to hire an 
individual with autism spectrum disorder (ASD), em-
ployers’ needs in order to hire and integrate an em-
ployee with ASD into the workplace, and the skills 
employers perceive as important to workplace suc-
cess. Interviews were conducted with 13 employers 
from businesses in the United States to understand 
their perspectives related to the hiring and employ-
ment of individuals with ASD. Qualitative data were 
analyzed using a data-driven thematic approach. The 
participants identified several benefits to hiring indi-
viduals with ASD, including unique individual skills 
and broader workplace benefits. Employers also ex-
pressed concerns related to how ASD symptomol-
ogy may negatively impact the workplace. Employers 
want to understand their employees and want to identi-
fy appropriate workplace accommodations in order to 
integrate an employee with ASD into the workplace. 
Finally, employers emphasized the importance of both 
“soft” and “hard” skills to workplace success. Al-
though employers expressed concerns, these concerns 
can be addressed through employee accommodations, 
vocational rehabilitation programs, and disability di-
versity trainings. Limitations and future directions of 
this area of research are also addressed. 

Anderson, K.A., Garfield, T., Rast, J.E., Roux, A.M., 
& Shattuck, P.T. (2020). Prevalence and correlates 
of work experiences among high school students on 
the autism spectrum. Intellectual and Developmental 
Disabilities, 58(4), 273-287. 
NARIC Accession Number: J84316 
ABSTRACT: Study used nationally representative 
data to describe the prevalence and correlates of work 
experiences among high school students with autism 
who received special education. The findings for 630 
students with autism were compared with 570 same-
age peers with intellectual disability (ID) and 910 non-
special education peers. Four in ten students with au-
tism experienced any type of work (community-based, 
school-sponsored, paid or unpaid) within a given 
year—significantly fewer than peers with and without 
disabilities. Rates of paid work among students with 
autism were comparable to students with ID but half 
the rate of non-special education peers. Among youth 
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with autism, significant correlates of having work ex-
periences included being white, parent participation 
in transition planning, and functional skills including 
navigation. Fostering a variety of early work experi-
ences should be a key goal of disability employment 
policy at federal and state levels. 

Avellone, L., Rooney-Kron, M., Seward, H., Taylor, 
J.P., Thoma, C.A., & Whittenburg, H.N. (2020). Inclu-
sion of students with intellectual and developmental 
disabilities and postsecondary outcomes: A system-
atic literature review. Inclusion, 8(4), 303-319. 
NARIC Accession Number: J85185 
ABSTRACT: This systematic literature review exam-
ined the association between inclusive education and 
postsecondary outcomes for individuals with intel-
lectual and developmental disabilities (IDD). Despite 
decades-long advocacy efforts, most individuals with 
IDD never achieve meaningful paid employment or 
enroll in postsecondary education after graduation 
from high school. Although educational and workforce 
legislation has emphasized both inclusive education 
and competitive integrated employment for youth with 
IDD, no previous reviews have examined the strength 
of evidence for the former as a pathway to positive 
postsecondary outcomes. This review included peer-
reviewed articles published between 1997 and 2018. A 
total of nine studies met the inclusion criteria. Most of 
the studies found positive effects for inclusive educa-
tion on either postsecondary employment or education 
using correlational designs. Limitations to the included 
studies as well as implications and recommendations 
for practice, policy, and future research are discussed. 

Avellone, L., Brown, A., McDonough, J., Schall, 
C., Sima, A.P., & Wehman, P. (2020). The effect of 
business internships model and employment on 
enhancing the independence of young adults with 
significant impact from autism. Intellectual and De-
velopmental Disabilities, 58(4), 301-313. 
Project Number: H133A120140 
NARIC Accession Number: J84318 
ABSTRACT: Article presents findings from a multi-
site randomized clinical trial measuring the impact of 
employment on independence in 18- to 22-year-old 
youth with significant impact from autism spectrum 
disorder (ASD). The treatment condition was Project 
SEARCH plus ASD Supports (PS+ASD) where 73.4 
percent of participants gained competitive integrated 
employment (CIE) within 1 year of graduation com-
pared to control participants who acquired CIE at 17 
percent. Within-group analysis revealed that PS+ASD 

participants demonstrated improvement in all domains 
whereas control group participants demonstrated im-
provement in one domain only. Between groups analy-
sis indicated that participants in PS+ASD demonstrat-
ed nominally better rates of improvement than control 
group participants at graduation and 1-year follow-up. 
Results provide evidence that employment provides 
therapeutic benefits to individuals with ASD. 

Babb, S., Caron, J., Jung, S., Light, J., McNaughton, D., 
& Wydner, K. (2020). Using AAC video visual scene 
displays to increase participation and communica-
tion within a volunteer activity for adolescents with 
complex communication needs. Augmentative and 
Alternative Communication, 36(1), 31-42. 
Project Number: H133E140026 
NARIC Accession Number: J83735 
ABSTRACT: Study evaluated the effectiveness of vid-
eos with integrated visual scene displays (video VSDs) 
on the number of steps completed successfully by four 
adolescents with severe disabilities and complex com-
munication needs (CCN) during a small group volun-
teer activity. A VSD is a photograph of a meaningful 
event that has been programed on a tablet computer 
to support communication. The video VSDs were pre-
sented using a tablet-based augmentative and alterna-
tive communication (AAC) app, as an intervention to 
increase the percent of steps completed independently 
within a volunteer activity (i.e., packing backpacks 
with food). Participants were four adolescents with 
autism spectrum disorder or Down syndrome, all of 
whom had CCN. Each participant met the mastery 
criterion for the activity – completion of the volunteer 
work activities and communication exchanges with co-
volunteers – with the use of the video VSDs. The results 
provide preliminary evidence that video VSDs may be 
an effective assistive technology for individuals with 
severe disabilities and CCN to increase participation in 
volunteer activities, both as an instructional support in 
learning new skills, and as an AAC technique to sup-
port interaction with others. 

Bobzien, J.L., Gable, R.A., Horn, A.L., Rock, M.L., 
& Tonelson, S.W. (2020). Teaching young adults job 
skills using a constant time delay and eCoaching in-
tervention package. Career Development and Transi-
tion for Exceptional Individuals, 43(1), 29-39. 
NARIC Accession Number: J82710 
ABSTRACT: Study evaluated the effectiveness and 
perceptions of an intervention package incorporating 
constant time delay (CTD) and eCoaching to promote 
employment skill acquisition. CTD was used by a 
teacher interventionist to instruct four student partici-
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pants with autism spectrum disorder (ASD) and comor-
bid intellectual disability (ID) in a community setting, 
while concurrently receiving real-time performance 
feedback through eCoaching. A multiple probe across 
participants design was used to evaluate the impact of 
the intervention on skill acquisition while simultane-
ously measuring CTD implementation fidelity. Results 
showed rapid skill acquisition and generalization and 
follow-up data were positive. CTD was implemented 
with fidelity and rated favorably among participants. 

Boyd, B.A., Bross, L.A., Huffman, J.M., Morningstar, 
M.E., Travers, J.C., Watson, E.K., & Wills, H.P. (2020). 
Effects of video modeling for young adults with au-
tism in community employment settings. Career De-
velopment and Transition for Exceptional Individuals, 
43(4), 209-225. 
Project Number: H133A130032 
NARIC Accession Number: J85039 
ABSTRACT: Study evaluated the effects of a video 
modeling (VM) intervention on the customer service 
skills of five young adults with autism spectrum dis-
order (ASD). Verbalization of greeting, service, and 
closing phrases contextualized to community employ-
ment settings were the target behaviors. A systematic 
approach to visual analysis indicated the presence of 
a functional relationship between the VM interven-
tion and the dependent variable for all participants. 
Coworkers, job coaches, and supervisors successfully 
applied the VM intervention during the generalization 
condition. Maintenance probes conducted at 2 and 4 
weeks indicated that most customer service skills were 
maintained. Results indicated VM was also effective 
in enhancing the quality of interactions with custom-
ers. Implications for research and practice related to the 
competitive employment of young adults with ASD are 
discussed. 

Burgin, X.D., DeSpain, S., Pinter, E., & Van Laar-
hoven, T. (2020). Comparing cost effectiveness of 
video-based instruction versus extended school year 
for maintaining vocational skills of students with 
autism spectrum disorder. Journal of Vocational Re-
habilitation, 52(3), 239-249. 
NARIC Accession Number: J83602 
ABSTRACT: Study conducted a comparative cost 
analysis between video-based instruction (VBI) and an 
extended school year (ESY) to maintain the vocational 
skills of students with autism spectrum disorder (ASD) 
during summer sessions. Analyses were conducted to 
determine the effectiveness and cost efficiency of de-
livering a VBI package to transition-aged young adults 
with ASD and comparing it to the cost efficiency of 
delivering traditional ESY services to promote main-

tenance of vocational skills. The results indicated that 
the cost for the ESY was $3,729.87 and the cost for 
the VBI was $1,529.29, providing significant savings. 
Although VBI cannot replace the value and importance 
of actual paid work experiences for employees with 
ASD, it can be used as an adjunct to in vivo instruc-
tion to speed skill acquisition, increase independence 
of the employee while on the job, and hopefully result 
in a reduction of or need for hired supportive person-
nel. The findings suggest that the cost to develop and 
implement the video-based intervention is more cost-
effective than ESY instruction. 

Carlson, S.R., Morningstar, M.E., & Munandar, V.D. 
(2020). A systematic literature review of video-
based interventions to improve integrated competi-
tive employment skills among youth and adults with 
autism spectrum disorder. Journal of Vocational Re-
habilitation, 53(1), 29-41. 
NARIC Accession Number: J84063 
ABSTRACT: This systematic literature review exam-
ined the utilization and efficacy of video-based inter-
ventions (VBIs) in improving the skills required to 
secure and maintain a job for youth and adults with 
autism spectrum disorder (ASD). Relevant peer-re-
viewed articles on VBIs and ASD were identified from 
electronic databases, an ancestral search of retrieved 
studies, and a hand search of retrieved journals. Effec-
tive approaches were identified from among 19 studies 
that met the inclusion criteria. Sixteen of the studies 
focused on teaching job performance skills associated 
with specific job duties. Only three studies targeted the 
utility of VBIs to improve job search skills. Results in-
dicated that VBIs produce positive results in improving 
job performance skills. These positive findings sug-
gest promising future studies using VBIs to help equip 
people with ASD with the skills necessary to find and 
obtain employment. 

D’Astous, V., Diener, M.L., Lasrich, L., Taylor, C., 
& Wright, C.A. (2020). Dual perspectives in autism 
spectrum disorders and employment: Toward a bet-
ter fit in the workplace. Work: A Journal of Preven-
tion, Assessment, and Rehabilitation, 67(1), 223-237. 
NARIC Accession Number: J85598 
ABSTRACT: Study explored the dual employment 
perspectives of adults with autism spectrum disorder 
(ASD) and supervisors who worked with individuals 
with ASD. Ten adults with ASD (all verbal with high 
school diplomas) and 10 supervisors participated in 
semi-structured interviews on employment experienc-
es. Qualitative analyses were used to identify themes. 
Four major themes emerged from an ecological frame-
work to create a strong person-environment fit in 
the workplace: (1) building on Interest/experiences/ 
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strengths/skills, (2) reducing social demands, (3) clear 
communication and expectations, and (4) ASD aware-
ness for work environment. Comparisons between the 
two groups of participants showed substantive differ-
ences in expectations and accommodations. Supervi-
sors, although eager to employ individuals with ASD, 
could benefit by employing an ecological model to suc-
cessful employment. The results indicate that multiple 
lenses on the process of employment for those with 
ASD can lead to better outcomes in the workplace. 

Hume, K.A., Regan, T.E., & Sreckovic, M.A. (2020). 
Use of work systems to increase the independence of 
adolescents with autism spectrum disorder. Career 
Development and Transition for Exceptional Individu-
als, 43(4), 240-256. 
NARIC Accession Number: J85041 
ABSTRACT: Study examined the ability of work sys-
tems to increase independent task initiation and com-
pletion of tasks in home settings completed by three 
adolescents with autism spectrum disorder (ASD). A 
work system is an organized set of visual informa-
tion that informs an individual about participation in 
an activity and includes clear specification of a task, 
signals when a task is finished, and provides a cue for 
the next activity. The work systems were implemented 
by parents. The intervention involved three parts: (1) 
developing a work system for a parent-selected task 
for each adolescent, (2) training parents on how to use 
the work system, and (3) introducing the work system 
to the adolescents. Data were collected on two depen-
dent variables: steps initiated independently and steps 
completed independently. Results indicated parent-im-
plemented work systems are effective at increasing the 
task initiation and completion of everyday tasks, com-
pleted by adolescents with ASD. The use of parent-
implemented work systems was effective in increasing 
task initiation and completion for all three adolescents 
with ASD. All participants demonstrated increases in 
task initiation and completion from baseline to inter-
vention phases which maintained during follow-up. A 
functional relationship was demonstrated between the 
implementation of the work system and steps initiated 
independently. The findings indicate that utilizing par-
ents as intervention agents was effective at implement-
ing the work system. Limitations and future areas of 
research are discussed. 

Pickover, G.S., Taylor, J.P., Thoma, C.A., Vitullo, V.E., 
& Whittenburg, H.N. (2020). A systematic literature 
review of interventions to improve work-related so-
cial skills of individuals with autism spectrum dis-
order. Inclusion, 8(4), 320-334. 
NARIC Accession Number: J85186 

ABSTRACT: This study reviewed the literature on 
interventions targeting improvement in work-related 
social skills for people with autism spectrum disorder 
(ASD). Database searches yielded 1,140 articles; 14 
articles met inclusion criteria. The evidence indicated 
that interventions that incorporated extensive model-
ing, role-playing, and feedback or used visually ori-
ented, technology-based approaches to teach skills 
resulted in substantive improvements in social skills 
across groups and/or time. However, only two of the 
reviewed studies situated interventions in competi-
tive, integrated workplace settings. The findings sug-
gest that when providing instruction in work-related 
social skills to people with ASD, practitioners should 
consider utilizing approaches that include modeling of 
specific social skills, multiple opportunities for prac-
ticing skills, and explicit, individualized feedback on 
performance. However, high-quality research is need-
ed, as is research that occurs in competitive, integrated 
workplace settings. 

Sueyoshi, A. & Tsuge, M. (2020). Survey of Retro-
spective Interviews in Employment Experiences of 
Students with a Tendency of Autism Spectrum Dis-
order: From Interview Survey with Supporters for 
Employment. 自閉スペクトラム症傾向のある学
生に対する就業体験における 振り返り面談の実
態調査 — 就労支援者へのインタビュ－調査を通
して —,44(1), 19-32. 
NARIC Accession Number: I247891 
ABSTRACT: The purpose of this study was to clar-
ify the actual situation of feedback following work 
experience in the context of employment support for 
students with autism spectrum disorder (ASD). To 
this end, supporters of ASD students at universities 
or support facilities involved in employment sup-
port (N = 11) were subjected to semi-constructed in-
terviews and analyzed using the Modified Grounded 
Theory Approach (M-GTA). As a result, 4 categories 
were generated: “Characteristics of the ASD student at 
the time of the interview observed by the supporters” 
“Response at the time of interview” “Correspondence 
policies (advance)” and “Difficulties in supporting”. In 
addition, specific responses that considered the char-
acteristics of students with ASD, including their dis-
ability characteristics, and points to be noted by sup-
porters, although not specific responses, were edited. 
Supporters emphasized the importance of response to 
enable students to reflect on themselves from an ob-
jective point of view and to view their employment 
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experiences positively. In this study, there were cases 
in which supporters were struggling to respond, and 
it is necessary to examine the contents and methods 
of retrospectives to provide employment experiences 
more effectively by utilizing the knowledge obtained 
in this study. 

2019 

Avellone, L., Brooke, A., Brooke, V., Ham, W., Mc-
Donough, J., Riehle, E., Schall, C., Sima, A., Wehman, 
P., & Whittenburg, H. (2019). Competitive employ-
ment for transition-aged youth with significant im-
pact from autism: A multi-site randomized clinical 
trial. Journal of Autism and Developmental Disorders 
(JADD), 50(6), 1882-1897. 
Project Number: H133A120140 
NARIC Accession Number: J80856 
ABSTRACT: Study examined the extent to which an 
intensive, employer-based employment training and 
placement program improved the competitive employ-
ment outcomes of young adults with autism spectrum 
disorders (ASD) served in public special education 
programs. It was conducted to expand the number of 
participants and replicate the findings from a previous 
randomized clinical trial of Project SEARCH plus ASD 
Supports (PS + ASD) on employment outcomes upon 
graduation from high school. PS + ASD is a 9-month 
program where students with ASD seeking employ-
ment after graduation spend their last year of high 
school in a combination classroom and un-paid intern-
ship program located in a large community business. 
Participants were 156 individuals with ASD between 
the ages of 18 to 21 years. Students who participated in 
PS + ASD received 35 h weekly of community based 
employment training. Students in the control condi-
tion attended their assigned high school and received 
the services, accommodations, and modifications 
stipulated in their individualized education program. 
There was a significant difference between treatment 
and control groups with 73.4 percent of the treatment 
group acquiring competitive employment at or above 
minimum wage by 1-year after graduation compared 
to 17 percent of the control group for whom data was 
provided. At 1-year, employed treatment group partic-
ipants worked an average of 21.2 hours per week for 
a mean hourly wage of $9.61. The results demonstrate 
that an internship designed with specialized supports 
can lead to competitive employment in varied types of 
industries at a competitive wage for youth with ASD. 

Berkman, K., Fontechia II, S.A., Miltenberger, R.G., 
& Smith, T.J. (2019). Evaluating video modeling for 
teaching professional e-mailing skills in transition-
age job seekers with autism. Journal of Applied Re-
habilitation Counseling (JARC), 50(1), 73-90. 
NARIC Accession Number: J81146 
ABSTRACT: Study evaluated the effectiveness of 
video modeling for teaching a professional e-mail 
composition skill to individuals diagnosed with autism 
spectrum disorder (ASD). The skill focuses on apply-
ing for a job via e-mail. Four young adults with ASD, 
aged 19 to 23 years, participated in baseline, video 
modeling, and follow-up sessions. The results of the 
study support video modeling as an effective job skill 
teaching tool. Significant skill acquisition in compos-
ing a professional e-mail occurred across all partici-
pants. Seventy-five percent of participants concluded 
the study at mastery level. Implications of this study 
are immediately impactful on the ASD community 
as a new evidence-based transition tool can be made 
readily available. Use of this tool to acquire the profes-
sional e-mailing skill will add to the job-seeking skill 
set and may increase the likelihood of achieving gain-
ful employment. 

Blackburn, N., Domin, D., & Hart, D. (2019). College 
experiences can foster both student self-determina-
tion and VR support. VR and Youth Rehabilitation 
Research and Training Center Practice Brief, Volume 
6. 
Project Number: H133B140043 
NARIC Accession Number: O22168 
Available in full text at naric.com. 
ABSTRACT: This brief summarizes a study conduct-
ed on state vocational rehabilitation (VR) agencies and 
institutions of higher education (IHEs) that enroll stu-
dents with intellectual disabilities and autism (ID/A) 
to identify characteristics of effective partnerships. 
Successful completion of college requires more than 
attending to coursework, it also requires the develop-
ment of foundational skills and personal competencies 
such as working with others in a collaborative manner, 
effective communication, problem solving, and self-
direction skills. These same skills are also needed to 
support future career success. The research team con-
ducted interviews with students with ID/A and their 
parents, as well as higher education program and VR 
staff, at four IHEs across the country. Two themes that 
emerged from these interviews were that: (1) college 
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provided students with a variety of growth opportu-
nities in social skills and self-determination and ma-
turity, and (2) this growth led to some VR personnel 
to become more supportive of higher education pro-
grams for students with ID/A. 

Blackburn, N., Grigal, M., & Sulewski, J. (2019). The 
importance of formal and informal communication 
strategies in maintaining effective partnerships be-
tween vocational rehabilitation and inclusive high-
er education programs. VR and Youth Rehabilitation 
Research and Training Center Practice Brief, Volume 
5. 
Project Number: H133B140043 
NARIC Accession Number: O22167 
Available in full text at naric.com. 
ABSTRACT: This brief highlights insights from vo-
cational rehabilitation (VR) staff and higher education 
staff who were interviewed about the importance of 
both formal and informal communication mechanisms 
between state VR agencies and institutions of higher 
education serving students with intellectual disabilities 
and/or autism. To identify common elements of effec-
tive partnerships, a series of site visits were conducted 
to institutions of higher education (IHE) programs that 
had long established collaborations with VR and con-
ducted interviews with VR and IHE staff. At each site 
we visited, professionals shared stories about effective 
communication being a key contributor to the success 
of their partnership. Interviewees recommended that 
anyone setting up a VR/higher education partnership 
“just communicate a lot, talk a lot,” and establish “a 
protocol or an understanding from the beginning about 
what everybody’s job is and how you want to com-
municate and who’s going to handle what....Be really 
clear from the beginning.” It was clear that targeted 
and intentional communication was essential to estab-
lishing the goals of the partnership. 

Brady, M.P., Honsberger, C.F., Honsberger, T.J., & 
Kearney, K.B. (2019). Peer-mediated literacy-based 
behavioral interventions: A job coaching strategy 
for secondary students with ASD. Career Develop-
ment and Transition for Exceptional Individuals - CD-
TEI (formerly Career Development for Exceptional 
Individuals), 42(2), 99-110. 
NARIC Accession Number: J81886 
ABSTRACT: Literacy-based behavioral interventions 
(LBBIs) that combine print, pictures, and behavioral 
rehearsal are effective for promoting acquisition and 

maintenance of numerous skills but have not been in-
vestigated as a job coaching intervention for individu-
als with autism spectrum disorder (ASD). In this study, 
a peer coworker was taught to deliver an LBBI guide 
to students with ASD as a job coaching intervention 
for three skills in an employment preparation routine: 
preparing and selling coffee in a work-site food truck. 
Results showed students’ accuracy with the skills in 
the work routine increased and were maintained after 
the intervention. 

Bross, L.A., Kellems, R.O., & Zane, T.L. (2019). Cus-
tomer service skill development for students with 
autism spectrum disorder using video modeling. 
Career Development and Transition for Exceptional 
Individuals, 42(3), 246-252. 
NARIC Accession Number: J82320 
ABSTRACT: This article provides step-by-step guide-
lines for practitioners to use video modeling interven-
tions to develop the customer service skills of stu-
dents with autism spectrum disorder (ASD) who are 
employed or participating in employment experiences 
in their communities. Video modeling is an evidence-
based practice for learners with ASD that can be used 
as a viable workplace support. 

Ching, D., Dillahunt-Aspillaga, C.J., Smith, T.J., & 
Weston, A. (2019). Achieving competitive, custom-
ized employment through specialized services (AC-
CESS). Journal of Vocational Rehabilitation, 50(3), 
249-258. 
NARIC Accession Number: J81126 
ABSTRACT: Article discusses lessons learned during 
the implementation of Phase I of the ACCESS (Achiev-
ing Competitive, Customized Employment through 
Specialized Services) study. Customized employment 
(CE) includes negotiating employment opportunities 
with employers through identification of unmet busi-
ness needs that may be fulfilled by the talents of a job 
seeker. The ACCESS intervention protocolizes the CE 
process and has the potential to optimize employment 
outcomes in adults with autism. The study utilizes a 
randomized pre-test post-test experimental control 
group design. Phase I, the open trial of the study, tested 
feasibility and acceptability of the ACCESS interven-
tion. In Phase II, a randomized controlled trial will test 
preliminary efficacy of an amended intervention proto-
col with adults on the autism spectrum being randomly 
assigned to the usual care or ACCESS intervention. 
The findings from the open trial suggest the need for 
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a revised recruitment strategy and an extended time-
frame for the intervention. Thorough screening of prac-
titioners and assessing participants’ work motivation 
may reduce attrition. An evidence-based, user-friendly 
process that employs well-trained practitioners is criti-
cal to successful implementation of CE services with 
fidelity and consistency. A collaborative approach to 
training, implementation, documentation, evaluation, 
and pre and post-employment supports is essential to 
promote an effective and sustainable intervention. 

DiGregorio, K. & Vanbergeijk, E. (2019). Helping 
your child with autism transition to adulthood, the 
world of work, and independence. Exceptional Par-
ent (EP), 49(4), 26-28. 
NARIC Accession Number: J81417 
ABSTRACT: Article offers advice for parents of tran-
sition-age students with autism spectrum disorders 
(ASDs). Regardless of whether a student stays in a 
school district transition program, attends and gradu-
ates from college, or attends a post-secondary transi-
tion program, there are a number of strategies parents 
can employ to foster their young adult’s independence 
and employment. These suggestions or strategies hold 
true not only for students with ASDs, but for young 
adults with a variety of different kinds of disabilities. 

Domin, D. & Sulewski, J. (2019). VR’s role in the 
seamless transition from higher education to employ-
ment. 
Project Number: H133B140043 
NARIC Accession Number: O22023 
Available in full text at naric.com. 
ABSTRACT: Four case studies examined partnerships 
between vocational rehabilitation (VR) agencies and 
institutions of higher education (IHEs). Each of the 
four programs was identified as having an exemplary 
VR partnership supporting students with intellectual 
disability and/or autism (ID/A). The case studies in-
volved site visits at each of the programs where inter-
views were conducted with higher education program 
staff, VR staff, students, and parents. One theme that 
emerged from these interviews was the shared role of 
VR agencies and IHEs in supporting students’ employ-
ment, both while in school and after exiting higher 
education. For students with ID/A, transition from col-
lege to career requires thoughtful supports coordinated 
across the higher education program and the adult ser-
vice system. These case studies illustrate how IHEs and 
VR agencies can partner to provide those coordinated 

supports. Some common elements for success include 
placing a clear expectation and/or timeline of employ-
ment as part of the college experience; partnering to 
support career development while the student is in col-
lege; having clear communication mechanisms around 
the time of transition; and providing ongoing adult sup-
ports, as needed, beyond college. When these factors 
are in place, the partners can work together to support 
a seamless transition, enabling students to maximize 
the benefits of postsecondary education and move on 
to fulfilling careers. 

Dudley, C., Mitchell, W., Nicholas, D., & Zulla, R. 
(2019). Perspectives of employers about hiring indi-
viduals with autism spectrum disorder: Evaluating 
a cohort of employers engaged in a job-readiness 
initiative. Journal of Vocational Rehabilitation, 50(3), 
353-364. 
NARIC Accession Number: J81139 
ABSTRACT: Study explored the experiences and per-
spectives of employers relative to hiring, supporting 
and supervising individuals with autism spectrum dis-
order (ASD). Specifically, the sample was drawn from 
employers who participated in a 12-week employment 
preparedness program for youth and young adults with 
ASD and employers. The findings highlight factors 
that foster and impede employer engagement and sup-
port for youth and young adults with ASD relative to 
inclusive employment. Employer participation in this 
job readiness initiative nurtured knowledge gain and 
pro-inclusion attitudinal shifts and intention to hire in-
dividuals with ASD, based on relationship formation 
and knowledge gain. Employers reported numerous 
positive experiences and benefits from working with 
individuals on the autism spectrum. Benefits includ-
ed workplace productivity, greater recognition of the 
contributions of individuals with ASD, and improved 
quality of work which in turn was viewed to improve 
employer amenity for inclusive hiring. Yet, continued 
reticence to employ was noted as an ongoing barrier 
to widespread inclusive hiring of individuals with 
ASD. Generally, employer capacity building and en-
gagement with individuals with ASD appear to have a 
positive influence on employer intention to inclusively 
hire. Overall, employers gained awareness about the 
competence of individuals with ASD in employment 
settings. Implications include guidance for engaging 
employers in capacity building in the aim of greater 
employment opportunity for youth and young adults 
with ASD. 

https://naric.com
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Garfield, T., Roux, A.M., & Shattuck, P.T. (2019). 
Employment policy and autism: Analysis of state 
workforce innovation and opportunity act (WIOA) 
implementation plans. Journal of Vocational Reha-
bilitation, 51(3), 285-298. 
NARIC Accession Number: J82353 
ABSTRACT: Study examined whether and how the 
needs of transition-age youth and adults with autism 
are addressed in state Workforce Innovation and Op-
portunity Act (WIOA) plans. Each state WIOA plan 
summarizes rehabilitation needs within the state and 
identifies populations which have been unserved or 
underserved by vocational rehabilitation (VR), includ-
ing youth and students with disabilities and their need 
for transition services. WIOA documents for all states 
plus the District of Columbia were analyzed using con-
tent analysis. Of the 51 state plans, 44 contained refer-
ences to autism, and 19 explicitly identified autism as 
a disability group that is underserved by the state VR 
agency. Even among states that clearly defined autism 
as underserved, only 10 provided comprehensive plans 
which defined goals and strategies to address the vo-
cational needs of this group. Major themes related to 
VR service delivery for people with autism identified 
within the state plans are discussed. This study identi-
fied state policy aimed at facilitating employment for 
people with autism and contributes to efforts to dis-
cover why individuals with autism in some states have 
better employment outcomes than in others. 

Heitzman-Powell, L., Huffman, J.M., Mason, R., & 
Wills, H.P. (2019). Implementing self-monitoring to 
reduce inappropriate vocalizations of an adult with 
autism in the workplace. Research in Autism Spec-
trum Disorders, 58, 9-18. 
Project Number: H133A130032 
NARIC Accession Number: J81236 
ABSTRACT: Study evaluated the functional rela-
tionship between implementation of the I-Connect 
self-monitoring intervention and inappropriate vocal-
izations, with secondary measurement of work en-
gagement and hair pulling behaviors. I-Connect is a 
technology-based self-monitoring application, which 
can be utilized on a variety of electronic devices to 
provide prompts and structure for self-monitoring. The 
I-Connect application allows for the customization of 
prompt questions and statements (e.g., “Are you on 
task?”, “Are you being appropriate?”); frequency of 
prompts (e.g., 30 seconds, 60 seconds); and alert type 
(e.g., chime, vibration, or flash). An adult female with 
autism, working in a medical records position, received 

training on the use of the I-Connect self-monitoring ap-
plication in her workplace setting. Her work supervi-
sor noted that her primary inappropriate behavior was 
her high level of perseverative talk and inappropriate 
vocalizations. This presented as near constant mum-
bling, occasional swearing, and at times psychosis, 
as she would answer as if someone was talking and 
saying disparaging remarks towards her. Introduction 
of the I-Connect self-monitoring application resulted 
in an immediate decrease in inappropriate vocaliza-
tions. The findings regarding the secondary variable of 
hair pulling indicated that the implementation of self-
monitoring did not adversely affect an increase in hair 
pulling. Initial rates of hair pulling were low and rates 
remained low and even decreased to near zero rates 
throughout the final phases. Social validity measures 
suggest the application was easy to utilize and may be 
beneficial in increasing a person’s perceived ability to 
regulate inappropriate vocalizations in a work environ-
ment. 

Huber, M.J. (Ed.). (2019). Emerging client popula-
tions in rehabilitation counseling. Journal of Applied 
Rehabilitation Counseling (JARC), 50(1), 1-90. 
NARIC Accession Number: R09485 
ABSTRACT: Articles in this journal issue examine 
the provision of rehabilitation counseling services to 
individuals with emerging disabilities, including mul-
tiple sclerosis, traumatic brain injury, autism spectrum 
disorder, and substance abuse disorders. Emerging dis-
abilities result from diseases or health conditions that 
are either recently recognized and increasing in preva-
lence in a population or established conditions that are 
increasing in prevalence in a population or in specific 
segments of a population. Topics include: workplace 
discrimination involving charging parties with sub-
stance use disorders under Title I of the Americans 
with Disabilities Act; applying the conservation of re-
sources theory to the psychological stress experienced 
by a random sample of Americans with multiple scle-
rosis; the relationship between posttraumatic stress 
disorder symptoms and social participation in veterans 
with traumatic brain injury (TBI); an organizational 
case study of a 5-year development project to promote 
cognitive support technology use, academic success, 
and competitive employment among civilian and vet-
eran college students with TBI; and evaluating video 
modeling for teaching professional emailing skills in 
transition-age job seekers with autism. Individual ar-
ticles may be available for document delivery under 
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accession numbers J81141 through J81146. 

Lello, A., Nye-Lengerman, K., Purtle, J., Rast, J.E., 
Roux, A.M., & Shattuck, P.T. (2019). Identifying 
patterns of state vocational rehabilitation perfor-
mance in serving transition-age youth on the au-
tism spectrum. Autism in Adulthood, 1(2), 101-111. 
NARIC Accession Number: J83438 
ABSTRACT: Study examined a set of indicators for 
measuring the state vocational rehabilitation (VR) per-
formance in serving transition-age youth on the autism 
spectrum (TAY-ASD), compared with youth with oth-
er disabilities, and identified classes of homogenous 
patterns of state performance across these indicators. 
Latent profile analysis (LPA) was used to model pat-
terns of state performance in serving TAY-ASD. Five 
classes of states with unique patterns of performance 
were identified across four key indicators (service re-
ceipt, early reach, timely services, and employment 
rates) and then matched states to each class based 
on their probability of inclusion. One class featured 
above average performance across all four indicators, 
and approximately one-fourth of states had a high 
probability of membership in this class. Identification 
of states with patterns of more efficient and effective 
VR service delivery for TAYASD will help target ef-
forts to learn how states are delivering, organizing, 
and coordinating VR services for these youth. The use 
of methods like LPA may also be beneficial for exam-
ining performance within other autism-related service 
systems in the United States and internationally. 

McCoy, A., McNaughton, D., & Richardson, L. 
(2019). “He’s worth the extra work”: The employ-
ment experiences of adults with ASD who use aug-
mentative and alternative communication (AAC) 
as reported by adults with ASD, family members, 
and employers. Work: A Journal of Prevention, As-
sessment, and Rehabilitation, 62(2), 205-219. 
Project Number: H133E140026 
NARIC Accession Number: J81149 
ABSTRACT: Study investigated the experiences of 
seven individuals with autism spectrum disorders 
(ASD) who use augmentative and alternative com-
munication (AAC) and are successfully employed 
in the community. Written questionnaires, as well as 
telephone and online interviews, were used to gather 
information from the individual with ASD, their par-
ent, and their employer. Analysis of the data collected 
from all participants identified three major themes: 

benefits, challenges, and support. Benefits, defined as 
positive outcomes resulting from engagement in an 
employment situation, including social, financial, fa-
milial, personal, psychological, or physical gains, are 
discussed as they relate to the individual with ASD, 
the family, the employer, and society. Expressive and 
receptive communication were commonly identified 
as challenges; however, mobile devices provided sup-
port to communication and participation for many of 
the participants with ASD. Results confirm that indi-
viduals with ASD who use AAC can be successfully 
employed, when provided with appropriate supports. 
The findings suggest that successful employment for 
individuals with ASD who use AAC is possible when 
intervention addresses three key areas: the develop-
ment of skills that are valued in the workplace, the 
identification and creation of good job matches, and 
access to needed supports. 

2018 

Adams, J.B. & Coleman, D.M. (2018). Survey of 
vocational experiences of adults with autism spec-
trum disorders, and recommendations on improv-
ing their employment. Journal of Vocational Reha-
bilitation, 49(1), 67-78. 
NARIC Accession Number: J79347 
ABSTRACT: Study assessed the vocational status of 
adults with autism spectrum disorders (ASD), deter-
mined barriers to employment, evaluated current gov-
ernment vocational services, and identified possible 
methods to improve employment of adults with ASD. 
An original online vocational survey was completed 
by 172 participants across Arizona. Some participants 
were employed without supports (28 percent) or with 
supports (9 percent), in center-based (4 percent) or 
group-based (5 percent) employment, and 16 percent 
were in school. A high percentage were unemployed 
(40 percent), with some looking for work (27 per-
cent) and some not (13 percent). The major barriers 
to employment were being unable to get past inter-
views (59 percent), not knowing what jobs to apply 
for (39 percent), not knowing what they wanted to do 
(22 percent), having difficulty keeping a job (22 per-
cent), and transportation (28 percent). Vocational re-
habilitation (VR) services received reasonable ratings 
of client satisfaction, but only 20 percent of VR clients 
reported that VR services helped (9 percent) or some-
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what helped (11 percent) of them find a job. The results 
suggest that underemployment and unemployment are 
major problems for adults with ASD, and multiple bar-
riers to their employment are identified. Based on the 
survey findings, recommendations are provided on 
how to help adults with ASD find and maintain em-
ployment. 

Anderson, K.A., Nord, D., Rast, J.E., Roux, A.M., & 
Shattuck, P.T. (2018). Vocational rehabilitation ex-
periences of transition-age youth with autism spec-
trum disorder across states: Prioritizing modifiable 
factors for research. Journal of Vocational Rehabili-
tation, 49(3), 309-325. 
NARIC Accession Number: J80314 
ABSTRACT: Study identified and prioritized modifi-
able state-level policies and practices that may affect 
vocational rehabilitation (VR) service utilization and 
outcomes of transition-age youth with autism spectrum 
disorder (TAY-ASD). A modified Delphi approach was 
used with 12 subject matter experts within this mixed-
methods study. Literature review and stakeholder 
interviews were used to elicit ideas about factors that 
may affect service use and outcomes, followed by two 
rounds of online surveys. Twenty-three factors of VR 
service use and outcomes were rated as highly impor-
tant – most of which were also in the top half of modi-
fiability scores. These factors were organized into five 
themes: (1) capacity to provide VR services and job 
opportunities, (2) efficient and effective VR process-
es, (3) innovative state-level VR practices and poli-
cies, (4) inter-agency efforts to improve employment 
outcomes, and (5) VR staff training and competency. 
All participants agreed that these themes captured the 
main types of factors that might be driving state-level 
variability in VR outcomes. Studying these themes and 
factors may enable researchers to learn from what is 
working in some states to enhance employment out-
comes for TAY-ASD. 

Babb, S., Gormley, J., Light, J., & McNaughton, D. 
(2018). Enhancing independent participation with-
in vocational activities for an adolescent with ASD 
using AAC video visual scene displays. Journal of 
Special Education Technology (JSET), 34(2), 120-132. 
Project Number: H133E140026 
NARIC Accession Number: J79749 
ABSTRACT: Study evaluated the effect of videos with 
integrated visual scene displays (video VSDs), on the 
percentage of steps completed independently within 

vocational training tasks by an adolescent with autism 
spectrum disorder (ASD) and complex communication 
needs (CCN). Using the video VSDs presented using a 
tablet-based app, the participant met the mastery crite-
rion for completing three tasks (including participation 
in communication exchanges) in a vocational setting. 
The results suggest that video VSDs may provide an 
effective support both for learning new skills in voca-
tional contexts, and as a method of augmentative and 
alternative communication (AAC) for individuals with 
ASD and CCN. 

Beckman, M.A., Jones, K., Lichte, J., & McDonough, 
J. (2018). The effectiveness of customized employ-
ment for transition-age youth with disabilities. 
Project Number: 90DP0085 
NARIC Accession Number: O21741 
View archived webcast at https://drrp.vcurrtc.org/ 
training/webcastDetails.cfm/423. 
ABSTRACT: Webcast provides a brief overview of a 
random control trial study to conduct research on Cus-
tomized Employment (CE) for transition-aged youth 
with intellectual and developmental disabilities, in-
cluding autism spectrum disorder (ASD). The primary 
focus of this webcast is a panel discussion with em-
ployment specialists who share their experiences and 
present two specific case study examples of individu-
als who have achieved CE outcomes. In addition, what 
CE is, as defined by the Workforces Innovation and 
Opportunities Act (WIOA), along with the steps of the 
CE process are described. Run time 39 minutes. 

Blackorby, J., Hudson, L., Roux, A.M., Shattick, P., 
Wagner, M., Wei, X., & Yu, J.W. (2018). Job search-
ing, job duration, and job loss among young adults 
with autism spectrum disorder. Journal of Vocation-
al Rehabilitation, 48(1), 1-10. 
NARIC Accession Number: J78387 
ABSTRACT: Study compared the job search experi-
ence, job duration, and job loss of young adults with 
autism spectrum disorder (ASD) and their peers with 
four other types of disabilities (mental retardation, 
learning disability, emotional disturbance, and speech/ 
language impairment). The study analyzed wave 5 
data collected in 2009 from youth or their parents who 
were included in the National Longitudinal Transition 
Study-2 (NLTS2), a nationally representative sample 
of youth who received special education services in 
high school. Data were collected from telephone inter-
views or mail surveys completed by young adults with 
ASD or by parents if youth could not respond for them-
selves. Among 21 to 25 year olds with ASD, fewer than 

https://drrp.vcurrtc.org/training/webcastDetails.cfm/423
https://drrp.vcurrtc.org/training/webcastDetails.cfm/423
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30 percent were looking for a paid job at the time of the 
interview and approximately 22 found a job on their 
own, the lowest rates among the five disability groups 
included in the analyses. It took them an average of 14 
months to find a job, longer than the other disability 
groups. Young adults with ASD held a job for an aver-
age of 24 months, longer than youth in two of the other 
disability categories. The main reason young adults 
with ASD became unemployed is because their tem-
porary job ended. Those who were older, were from 
higher-income households, had better conversational 
or functional skills, or attended postsecondary schools 
had more positive employment experiences. Findings 
indicate that young adults with ASD experienced con-
siderable difficulty obtaining long-term employment, 
and more research is needed to determine strategies for 
improving their employment outcomes. 

Brock, M.E., Cannella-Malone, H.I., Dueker, S.A., & 
Seaman, R.L. (2018). Efficacy of paraprofessional-
implemented video prompting to teach vocational 
skills to students with autism spectrum disorder. 
Career Development and Transition for Exceptional 
Individuals - CDTEI (formerly Career Development 
for Exceptional Individuals), 41(2), 68-76. 
NARIC Accession Number: J81933 
ABSTRACT: Study evaluated the efficacy of parapro-
fessional-implemented video prompting to teach voca-
tional skills to students with autism spectrum disorder 
(ASD). Participants included three middle school stu-
dents with ASD and their classroom paraprofessional. 
Specifically, the study evaluated the degree to which 
the paraprofessional generalized implementation to 
new students and situations, and the degree to which 
his implementation resulted in participants acquiring 
a vocational skill. The paraprofessional implemented 
the video prompting procedure with high fidelity with-
out any additional training, and all three participants 
mastered the photocopying skill and generalized their 
implementation. These results suggest that focused 
coaching on video prompting implementation with 
one student may enable paraprofessionals to effective-
ly generalize implementation when targeting similar 
skills with other students. 

Brooke, A.M., Brooke, V., McDonough, J., Schall, 
C., Smith, J., Thompson, K., & Wehman, P. (2018). 
Employees with autism spectrum disorder achiev-
ing long-term employment success: A retrospective 
review of employment retention and intervention. 
Research and Practice for Persons with Severe Dis-
abilities, 43(3), 181-193. 
Project Number: 90RT5041 

NARIC Accession Number: J79355 
ABSTRACT: Study examined the service delivery 
practices used to support individuals with autism spec-
trum disorders (ASD) to achieve long-term success in 
competitive integrated employment (CIE). The em-
ployment records of individuals with ASD who were 
referred to an employment support organization for 
supported/customized employment services between 
October 1, 2009 and December 31, 2017, were retro-
spectively reviewed. Data were analyzed for measures 
of frequency and central tendency to describe demo-
graphic characteristics and employment outcomes. 
Further, job retention and employment retention were 
calculated at baseline, 3, 6, 9, 12, and 18 months as a 
percentage of those who remained employed in their 
initial job, and any subsequent job. In comparison to 
the high national unemployment rate experienced by 
individuals with ASD, 104 individuals referred for 
CIE secured employment in 126 different jobs. Find-
ings indicate that most study participants were able to 
move from moderate and intensive levels of support 
to minimal levels of support by 18 months of employ-
ment. It appears that employees with ASD benefit from 
the continual assessment and subsequent support that 
occurs during the extended service component of on-
going support services for supported and customized 
employment. Services that were offered during this 
phase included ongoing customization of the initial 
job, lateral job moves, and career advancement. 

Brusilovsky, E., Davidson, A., Persch, A., & Pfeiffer, 
B. (2018). Impact of person-environment fit on job 
satisfaction for working adults with autism spec-
trum disorders. Journal of Vocational Rehabilitation, 
48(1), 49-57. 
NARIC Accession Number: J78391 
ABSTRACT: Study examined the relationships be-
tween the social and sensory aspects of person-envi-
ronment fit and job satisfaction from the perspective 
of working adults with autism spectrum disorders 
(ASD). Fifty participants over the age of 21 diagnosed 
with ASD who worked at least 10 hours a week com-
pleted the Job Satisfaction Survey, the Adult Sensory 
Profile, and the Work Environment Scale. There were 
significant positive associations between job satisfac-
tion and the work environment in peer cohesion, su-
pervisor support, autonomy, clarity, innovation and 
physical comfort. Individuals with more symptoms of 
Low Registration and Sensory Sensitivity had signifi-
cantly lower scores on physical comfort in their work 
environments. Those with more symptoms of Sensory 
Avoiding reported significantly less satisfaction with 
their job. It is important to understand the impact of the 
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environment in relation to the unique characteristics of 
the individual to improve the person-environment fit 
and overall job satisfaction. 

Choi, J.-H. & Kim, M.-Y. (2018). Analysis of Special 
Education Teachers’ Needs of Successful Transi-
tion Services for Students with ASD: Borich Needs 
Analysis and Locus for Focus Model. 자폐성장애 
학생의 성공적 전환지원을 위한 특수교사의 요구 
분석, 57(2), 85-109. 
NARIC Accession Number: I246408 
ABSTRACT: The objective of this study was to ana-
lyze special education teachers’ needs for successful 
transition services for students with autism spectrum 
disorder (ASD) by examining their importance and per-
formance levels as well as the priority of these needs. 
To this end, a questionnaire survey was conducted with 
195 special education teachers in Seoul, Daegu, Kyo-
ungnam, Daejeon, and Busan. The collected data were 
analyzed via Borich needs analysis and the Locus for 
Focus model. The overall results demonstrated the sig-
nificant differences between the importance and per-
formance of transition services for students with ASD. 
“The identification and support of interpersonal skills 
and emotional levels” showed a high level in both im-
portance and performance, and “training assistance 
for employers and colleagues” showed the highest 
importance level. According to the results of the Bo-
rich Needs Analysis and Locus for Focus Model, the 
highest ranked components for successful transition 
services were “social skills support at work,” “infor-
mation and support related to independent living and 
housing support,” and “plans for independent living in 
local community.” Finally, systematic policy improve-
ments (e.g., ITP, closed partnership between schools 
and local companies) are addressed and directions of 
future research are discussed. 

Choi, J.-H. & Shin, B.-H. (2018). A study on the 
work characteristics and the wage determinants of 
people with developmental disabilities. 발달장애인 
의 일자리 특성과 임금 결정에 영향을 미치는 요인 
에 대한 연구 , 57(3), 53-76. 
NARIC Accession Number: I246471 
ABSTRACT: The purpose of this study was to exam-
ine the work characteristics and the wage determinants 
of people with disabilities. The study used SPSS sta-
tistics version 23 to analyze the raw data of the ‘2017 
Korea Panel Survey of Employment for the Disabled, 
second wave, second survey’. This study first con-
ducted cross tabulation to identify the work character-
istics of people with intellectual disabilities and autism 
spectrum disorder. Binary logistic regression analysis 
was then conducted to examine the wage determinants 

of people with developmental disabilities. The results 
of cross tabulation were as follows; first, simple work 
duties scored the highest percentage for job code, and 
more than half of respondents did not have a contract 
term. The average wage was KRW 880,000, and 70% 
respondents did not have paid time off. The results of 
binary logistic analysis were as follows: Respondents 
who graduated high school were more likely to con-
front low wages compared to post-secondary gradu-
ates. Respondents who needed more help from others 
had a higher possibility of low income. 

Crane, S. & Israel, K. (2018). Building an accessible 
workforce development system: Recommendations 
to American job centers on supporting autistic peo-
ple and others with disabilities to promote success-
ful employment. LEAD Center Neurodiversity Brief, 
July 2018. 
NARIC Accession Number: O21410 
Available in full text at https://naric.com/content/cf‑
rehab‑adv‑srch‑rec‑dl?document=O21410.pdf. 
ABSTRACT: This brief discusses actions that Ameri-
can Job Center (AJC) staff can take to make their ser-
vices more accessible to people with autism spectrum 
disorders and others with psychosocial, cognitive, in-
tellectual, and developmental disabilities; this supports 
the creation of a neurodiverse, skilled workforce. The 
Workforce Innovation and Opportunity Act (WIOA) 
emphasizes the role of America’s One-Stop Centers 
(otherwise known as AJCs) to promote equal oppor-
tunity and increase access for job seekers with barri-
ers to employment, including people with disabilities. 
According to the United States Department of Labor 
(DOL), AJCs are “the go-to destinations for people in 
search of career counseling, job connections, and simi-
lar employment-related services.” He WIOA’s regula-
tions require AJCs to provide reasonable accommoda-
tions and ensure their services are “programmatically 
accessible” and physically accessible to “qualified in-
dividuals with disabilities.” DOL regularly provides 
technical assistance and guidance to AJCs looking to 
improve their compliance with WIOA. 

Di Rezze, B., Pop, R., Rampton, G., & Viveiros, H. 
(2018). A review of employment outcome measures 
in vocational research involving adults with neu-
rodevelopmental disabilities. Journal of Vocational 
Rehabilitation, 49(1), 79-96. 
NARIC Accession Number: J79348 
ABSTRACT: This review focused on identifying 
standard measures of employment outcomes used by 
vocational rehabilitation disability researchers for 
adults with neurodevelopmental disability (NDD), 

https://naric.com/content/cf-rehab-adv-srch-rec-dl?document=O21410.pdf
https://naric.com/content/cf-rehab-adv-srch-rec-dl?document=O21410.pdf
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including intellectual disability, autism spectrum 
disorders, learning disabilities, cerebral palsy, and 
attention deficit hyperactivity disorder. Searches 
were conducted across five databases: ERIC, MED-
LINE, CINAHL, HaPI, and PsycINFO. Screening 
was conducted in duplicate, with all disagreements 
adjudicated by the senior researcher. A total of 45 
articles met the inclusion criteria, and data extrac-
tion revealed that 64 different employment measures 
were used in these vocational research studies. De-
scriptions of these measures were provided along 
with coding by person and environment themes, 
which is a useful resource for planning future voca-
tional research for people with NDD. 

Ditchman, N.M., Easton, A.B., & Miller, J.L. (2018). 
Vocational rehabilitation service patterns: An 
application of social network analysis to examine 
employment outcomes of transition-age individu-
als with autism. Rehabilitation Counseling Bulletin 
(RCB), 61(3), 143-153. 
NARIC Accession Number: J78271 
ABSTRACT: Study used social network analysis 
to examine the relationship between vocational re-
habilitation (VR) services and young adults with 
autism spectrum disorder (ASD) to predict em-
ployment status. Social network analysis describes 
which organizations are in a network or system, 
each organization’s characteristics, and the strength 
and direction of each organization’s relationship to 
other network organizations. An advantage of this 
approach is its focus on the interdependence of vari-
ables rather than individual predictors. Using the 
Rehabilitation Services Administration (RSA-911) 
data set, participants included 2,219 individuals 
with ASD between the ages of 16 and 24 served by 
the public VR system and closed as either competi-
tively employed or not employed. A two-mode net-
work was constructed such that a relationship was 
defined for each service an individual received. Re-
sults from a core-periphery analysis indicated that of 
the 22 services available, core services included as-
sessment, counseling/guidance, job placement, on-
the-job support, job search support, and transporta-
tion services. Follow-up analyses suggested that the 
greater number of these six core services an indi-
vidual received, the better the employment outcome. 
The findings suggest a set of six core services that 
may be particularly beneficial for this population 

and indicate that these services should be viewed as 
interconnected. 

Evans, D.P., Frasche, N., Kern, A., Muller, E., & 
Resti, I. (2018). Stakeholder perceptions of the 
impact of individualized electronic “Commu-
nication stories” on workplace communication. 
Journal of Vocational Rehabilitation, 48(1), 11-25. 
NARIC Accession Number: J78388 
ABSTRACT: Study evaluated the perceived im-
pact of Communication Stories on participants, 
their job coaches, and workplace supervisors using 
a combination of quantitative/qualitative methods. 
“Communication Stories” provide individualized, 
electronic examples of how transition-aged students 
communicate. Intended to promote self-advocacy 
and improved workplace interactions, they are cre-
ated and shared by students with supervisors about 
the specific communication strategies they use. Us-
ing their personal iDevices, stories were created 
with input from nine participants with intellectual 
disabilities and/or autism and concomitant language 
impairments. Job coaches self-assessed their knowl-
edge of participants’ communication strategies be-
fore and after viewing the stories, and job coaches 
and workplace supervisors were interviewed about 
the perceived impact of the stories on workplace 
interactions. Following the viewing of stories, job 
coaches reported significant increases in knowledge 
of participants’ communication strategies and con-
fidence supporting their workplace communication. 
Stakeholder feedback also revealed the following 
themes: (1) participants’ “taking charge” of sharing 
their stories appeared to strengthen their self-esteem 
and relationships with their supervisors, and (2) 
viewing stories appeared to have a positive impact 
on the communication behaviors of job coaches and 
workplace supervisors. Stakeholders, including par-
ticipants and their families, were very enthusiastic 
about Communication Stories and recommended 
their expanded use across settings and conversation 
partners. 

Light, J., McNaughton, D., & O’Neill, T. (2018). 
Video communication technology promotes par-
ticipation in community activities by an adoles-
cent with autism: Case study. In Proceedings of 
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the 2018 Rehabilitation Engineering Society of 
North America (RESNA) Annual Conference, Crys-
tal City, VA. 
Project Number: H133E140026 
NARIC Accession Number: O21668 
Available in full text at naric.com. 
ABSTRACT: This pilot case study evaluated the ef-
fectiveness of videos with integrated visual scene 
displays (VSDs) on a tablet-based app (EasyVSD) 
on the percent of steps completed) during vocational 
and community activities by a teenager with autism 
and complex communication needs. VSDs are one 
type of augmentative and alternative display that de-
pict meaningful events from an individual’s life in a 
photograph, with vocabulary embedded as hotspots. 
The participant completed three real-world tasks 
while using the video VSD app: working at the print 
shop, using public transportation, and performing 
a shredding job at school. Task analyses identified 
the required steps for each activity (including steps 
that involved communication). Results of this study 
suggested that the introduction of the EasyVSD app 
with VSDs integrated within videos was associated 
with an increase in the percent of steps completed 
independently across three meaningful, real-world 
tasks. This paper was presented at the 2018 annual 
conference of Rehabilitative Engineering and Assis-
tive Technology Society of North America (RESNA). 

Shepard, J., Timmons, J., & Zalewska, A. (2018). 
Lessons learned from the learning academy: 
Optimizing transition supports for young adults 
with autism. Research to Practice Brief, 58, 1-4. 
NARIC Accession Number: O21406 
Available in full text at naric.com. 
ABSTRACT: This brief shares lessons learned from 
The Learning Academy (TLA) at the University of 
South Florida, a 30-week transition program for in-
dividuals with autism spectrum disorder (ASD) be-
tween the ages of 18 and 25. The program provides 
services, supports, and experiential opportunities, 
with the aim of enhancing skills that will prepare 
students to succeed in the workplace and postsec-
ondary education settings. The Institute for Com-
munity Inclusion (ICI) at the University for Mas-
sachusetts Boston conducted a one-year evaluation 
of TLA to explore its essential programmatic ele-
ments, and the ways in which the experience influ-
enced student transformation. Findings from ICI’s 

evaluation showed that student transformation was 
influenced by three core program elements: (1) de-
veloping knowledge and self-awareness, (2) having 
opportunities to practice knowledge gained in the 
classroom, and (3) engaging in an environment of 
safety and support. 

Full-text copies of these documents may be available 
through NARIC’s document delivery service.  

To order any of the documents listed above, note the 
accession number and call an information specialist 
at 800/346-2742. 

There is a charge of 5 cents for copying and shipping 
with a $5 minimum on all orders. 

https://naric.com
https://naric.com
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Documents from the Education 
Resource Information Center 
(ERIC) search at www.eric.ed.gov 
are listed below: 

2023 

Boragi, B., Butler, C., Kahng, S-W., Kronfli, F.R., 
Scott, J., & Zaki-Scarpa, C. (2023). An Individual-
ized Approach to Teaching Adults with Autism to 
Successfully Navigate Job Interviews via Remote 
Instruction. Journal of Applied Behavior Analysis, 
56(2), 352-364. 
ERIC Number: EJ1373834 
ABSTRACT: Adults with autism spectrum disorder 
(ASD) experience challenges securing employment, 
which may partially explain overall underemployment 
or unemployment in this population. One of the first 
steps to obtaining employment is participating in a job 
interview. However, social communication deficits 
may interfere with an individual with ASD’s participa-
tion in a job interview. The current study evaluated the 
use of behavioral skills training delivered via remote 
instruction to teach interview skills to seven adults 
with ASD. Results showed overall improvement dur-
ing interviews as well as post training tests with a ca-
reer development expert. These data suggest that an in-
dividualized approach to teaching may be an effective 
strategy to help adults with ASD successfully navigate 
job interviews. 

Gal, E., Golan, O., & Goldfarb, Y. (2023). A Self-
Determination Theory Approach to Work Motiva-
tion of Autistic Adults: A Qualitative Exploratory 
Study. Journal of Autism and Developmental Disor-
ders, 53(4), 1529-1542. 
ERIC Number: EJ1372065 
Available in full text at https://link.springer.com/con‑
tent/pdf/10.1007/s10803‑021‑05185‑4.pdf. 
ABSTRACT: The study explores work motivation of 
autistic adults through the lens of Self-Determination 
Theory (SDT). Twelve autistic employees (ages 28-47; 
3 females) participated in semi-structured qualitative 
interviews about their work experience. Analysis com-
bined inductive and deductive approaches, identifying 
motivational themes emerging from the interviews, 
and analyzing them according to SDT concepts. Two 
major themes emerged: (1) work motivation factors 
positioned on the self-determination continuum: in-
come and self-reliance; a daily routine; social/familial 
internalized norms; meaning and contribution; and job 
interest; and (2) satisfaction of psychological needs 
at work, postulated by SDT: competence, social-re-

latedness, and autonomy and structure. Findings are 
discussed in relation to current literature, and practical 
applications are suggested for meeting the motivation-
al needs of autistic employees and promoting employ-
ment stability. 

Kapp, S.K., Maslak, J., McDonald, K.E., Moura, I., 
Nicolaidis, C., Powers, L.E., Raymaker, D.M., Sharer, 
M., & Wallington, A. (2023). “[I] Don’t Wanna Just 
Be Like a Cog in the Machine”: Narratives of Au-
tism and Skilled Employment. Autism: The Interna-
tional Journal of Research and Practice, 27(1), 65-75. 
ERIC Number: EJ1360815 
ABSTRACT: Autistic people experience disparities in 
employment which may be exacerbated for individuals 
in skilled employment. Little is known about the ex-
periences of autistic people in skilled employment or 
how they define success. We used a community-based 
participatory research approach to conduct a thematic 
analysis with an inductive approach at a semantic level 
through a critical realist paradigm. We interviewed 45 
autistic people with skilled training, 11 supervisors, 
and 8 key informants. We purposively sampled to max-
imize variation. We addressed trustworthiness through 
multiple coders and peer debriefing. Common themes 
included high stakes of disclosure, unconventional 
pathways to careers, disconnects with service and sup-
port systems, mental health challenges from trauma/ 
burnout, autistic advantages in the workplace, and 
complex dimensions of discrimination. Participants 
defined success as opportunities for growth, work/life 
balance, financial independence, sense of community, 
and feeling valued, accepted, and like their work had 
meaning. Strategies to facilitate success suggested a 
multi-faceted and wholistic approach including atten-
tion to the role of supervisors. Our findings suggest 
a highly customizable, systems-focused, multifaceted 
approach to autism employment intervention could be 
useful in improving skilled employment outcomes. We 
recommend further work particularly in the areas of 
disclosure and destigmatizing disability in the work-
place. 

May, C.P. & Whelpley, C.E. (2023). Seeing Is Dis-
liking: Evidence of Bias against Individuals with 
Autism Spectrum Disorder in Traditional Job In-
terviews. Journal of Autism and Developmental Dis-
orders, 53(4), 1363-1374. 
ERIC Number: EJ1372106 
ABSTRACT: Job interviews are an integral compo-
nent of the hiring process in most fields. Our research 
examines job interview performance of those with au-
tism spectrum disorder (ASD) compared to neurotypi-
cal (NT) individuals. ASD and NT individuals were 

www.eric.ed.gov
https://link.springer.com/content/pdf/10.1007/s10803-021-05185-4.pdf
https://link.springer.com/content/pdf/10.1007/s10803-021-05185-4.pdf
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taped engaging in mock job interviews. Candidates 
were rated on a variety of dimensions by respondents 
who either watched the interview videos or read the 
interview transcripts and were naïve to the neurodiver-
sity of the interviewees. NT candidates outperformed 
ASD candidates in the video condition, but in the ab-
sence of visual and social cues (transcript condition), 
individuals with ASD outperformed NT candidates. 
Our findings suggest that social style significantly in-
fluences hiring decisions in traditional job interviews 
and may bias evaluators against otherwise qualified 
candidates. 

2022 

Aleman-Tovar, J., Lee, C.E., Pezzimenti, F., Segal, J., 
Shogren, K.A., & Taylor, J.L. (2022). Goal Attain-
ment Scaling--Community-Based: A Method to 
Incorporate Personalized Outcomes into Interven-
tion Research with Youth and Adults on the Autism 
Spectrum. Autism: The International Journal of Re-
search and Practice, 26(1), 178-187. 
ERIC Number: EJ1324035 
ABSTRACT: Given the wide heterogeneity in the au-
tism population, one challenge for intervention stud-
ies is to identify outcome measures that have similar 
meaning across individuals. This is particularly pro-
nounced in intervention studies of adults with autism 
spectrum disorder, where outcomes such as employ-
ment, independence, or community living are com-
mon targets. However, these outcomes can be more 
challenging to obtain for those who have greater sup-
port needs, for example, and therefore may be more 
or less salient depending on the sample under study. 
Goal attainment scaling can help address this issue as 
it allows individuals to identify personally meaning-
ful goals and track progress toward these goals. While 
goal attainment scaling is gaining popularity in the 
autism field as an outcome measure, most interven-
tion studies that use goal attainment scaling have been 
situated in clinical or school settings. Generating reli-
able and scalable goals outside of these settings can be 
challenging. In this article, we describe the promise 
of goal attainment scaling for tailoring individualized 
outcomes among youth and adults with autism spec-
trum disorder and discuss the challenges of current 
goal attainment scaling methods in community-based 
intervention research. We then describe a new goal at-
tainment scaling approach that is rigorous, practical, 
and can be used across research settings to measure 
individualized outcomes. 

Arter, P.S., Barna, J., Brown, T.B.H., Daquila, J., Fidi-
am, R., Fruehan, A., & Law, M. (2022). You’re Hired! 
TEACHING Exceptional Children, 54(6), 440-448. 
ERIC Number: EJ1350313 
ABSTRACT: While job interviewing training is part of 
the transition planning and school-to-work curriculum, 
using virtual reality (VR) can be a valuable addition to 
the current curriculum, specifically given the unique 
characteristics of individuals with ASD. This article 
will provide step-by step procedures to integrate VR 
into the current classroom transition training program. 

Atkins, M.S., Danielson, E.C., Jordan, N., Monahan, 
J.A., Oulvey, E.A., Ross, B., Sherwood, K., Sipo-
vic, J.E., Smith, J.D., & Smith, M.J. (2022). Scaling 
out Virtual Interview Training for Transition-Age 
Youth: A Quasi-Experimental Hybrid Effective-
ness-Implementation Study. Career Development 
and Transition for Exceptional Individuals, 45(4), 
213-227. 
ERIC Number: EJ1352809 
ABSTRACT: In a previous randomized controlled 
trial (RCT), “Virtual Interview Training for Transi-
tion Age Youth” (VIT-TAY) enhanced employment 
for autistic youth receiving transition services. For 
this study, a nonrandomized hybrid effectiveness-im-
plementation trial evaluated whether VIT-TAY main-
tained its core implementation and effectiveness func-
tions when scaled out to students with disabilities in 32 
schools. Also, we compared the implementation and 
effectiveness between VIT-TAY and “Virtual Reality 
Job Interview Training” (VR-JIT; developed for adults 
and previously evaluated in students with disabilities). 
Core implementation functions did not differ between 
VIT-TAY and VR-JIT. Greater engagement with either 
training was significantly associated with employment 
(both p < 0.05). Overall, VIT-TAY was feasibly imple-
mented with high adherence and may be effective at 
enhancing employment for students with disabilities. 
Limitations and implications for research and practice 
are discussed. 

Bachmann, C.J., Höfer, J., Hoffmann, F., Kamp-Beck-
er, I., Küpper, C., Maslahati, T., Poustka, L., Roepke, 
S., Roessner, V., Stroth, S., & Wolff, N. (2022). How 
Do Adults with Autism Spectrum Disorder Partici-
pate in the Labor Market? A German Multi-Center 
Survey. Journal of Autism and Developmental Disor-
ders, 52(3), 1066-1076. 
ERIC Number: EJ1327269 
ABSTRACT: International studies show disadvan-
tages for adults with autism spectrum disorder (ASD) 
in the labor market. Data about their participation in 
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the German labor market are scarce. The aim of this 
study was to examine the integration of adults with 
ASD in the German labor market in terms of educa-
tion, employment and type of occupation by means of 
a cross-sectional-study, using a postal questionnaire. 
Findings show above average levels of education for 
adults with ASD compared to the general population 
of Germany and simultaneously, below average rates 
of employment and high rates of financial dependency. 
That indicates a poor integration of adults with ASD in 
the German labor market and emphasizes the need for 
vocational support policies for adults with ASD. 

Battaglia, D. & Nagler, A. (2022). The Effectiveness 
of Language and Vocational Training on Gainful 
Employment in Young Adults with Autism Spec-
trum Disorders. EBP Briefs, 15(6). 
ERIC Number: ED622634 
Available in full text at https://www.pearsonassess‑
ments.com/content/dam/school/global/clinical/us/ 
assets/ebp‑briefs/ebp‑v15a6.pdf. 
ABSTRACT: Clinical Question: Do young adults with 
ASD (P) who receive language + vocational training 
(I) as opposed to language-only training (C) experi-
ence an increase in gainful employment postgradua-
tion (O)? Method: Systematic Review. Study Sources: 
CINAHL Complete and PsycInfo® via EBSCOhost, 
American Speech-Language-Hearing Association 
(ASHA) journals, Google Scholar. Search Terms: ASD 
OR autism spectrum disorders AND employment OR 
independence OR young adult OR vocational OR com-
munication OR language. Number of Included Stud-
ies: 10. Primary Results: Several studies investigated 
the effectiveness of targeted vocational intervention on 
improving employability and job performance. Seven 
out of the 10 included a language component in inter-
vention. Conclusion: Current evidence suggests that 
when effective communication is explicitly taught, 
in addition to targeted vocational skills, outcomes are 
maximized for independence into adulthood. The ef-
fects of vocational skills are augmented particularly 
in interpersonal skills in targeted intervention. [Cover 
title varies: “The Effectiveness of Language and Vo-
cational Training on Gainful Employment in Young 
Adults with Autism Spectrum Disorders. EBP Briefs. 
Volume 15, Article 6.”] 

Bos, M.C.M. & Peijen, R. (2022). Brief Report: The 
Benefits of an Employer-Based Work-Experience 
Program for Participants with ASD. Journal of Au-
tism and Developmental Disorders, 52(2), 890-896. 
ERIC Number: EJ1327291 
ABSTRACT: An employer-based work-experience 

program run by a multinational organization temporar-
ily employs people with an autism spectrum disorder 
(ASD) to prepare them for external employment. This 
study observes the impact of participation for people 
with ASD in establishing employment (with or with-
out a competitive salary). A quasi-experimental design 
constructed a control group that can be considered 
similar to the group of participants in the employer-
based program, except for supported-employment 
entitlement. Results indicate a 29% increase in post-
five-year employment for participants than the control 
group, but no effect was found on employment with a 
competitive salary, only for the post-second year. In-
clusivity enhances the careers of people with ASD, but 
their potential to establish employment with a compet-
itive salary remains limited. 

Chen, J., Choiseul-Praslin, B., Grigal, M., Migliore, 
A., & Papay, C. (2022). Paid Employment of Tran-
sition-Age Youth with Intellectual Disability and 
Autism Compared with Other Youth. Think College 
Fast Facts, Issue No. 32, 2022. 
ERIC Number: ED623847 
Available in full text at https://fles.eric.ed.gov/full‑
text/ED623847.pdf. 
ABSTRACT: Employment is one of the most signifi-
cant markers of independence and success for a per-
son. One’s ability to secure and maintain employment 
in a paid position can have a significant impact on 
their overall quality of life, community participation, 
financial self-sufficiency, and pathway to a long-last-
ing career. Unfortunately, the paid employment rate 
for youth and adults with a disability remains mark-
edly lower than their peers without a disability. Our 
understanding of national employment trends and out-
comes for youth with disabilities has been heavily in-
formed by the National Longitudinal Transition Study 
(NLTS) and NLTS2, with data gathered in 1987-1991 
and 2001-2009 respectively. The National Longitudi-
nal Transition Study 2012 (NLTS 2012) dataset offers 
an updated look at employment of youth in 7th-12th 
grade with data gathered in 2012-2013. Using the 
NLTS 2012 data, we examined employment in the past 
12 months of youth with intellectual disability (ID) 
and autism (collectively referred to here as ID/A) com-
pared to other populations of youth with and without 
disabilities. 

Fabri, M., Lahdelma, M., Pesonen, H.V., & Tuononen, 
T. (2022). Autistic Graduates: Graduate Capital 
and Employability. Journal of Education and Work, 
35(4), 374-389. 
ERIC Number: EJ1353265 

https://www.pearsonassessments.com/content/dam/school/global/clinical/us/assets/ebp-briefs/ebp-v15a6.pdf
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Available in full text at https://www.tandfonline.com/ 
doi/pdf/10.1080/13639080.2022.2059455. 
ABSTRACT: An unprecedented number of autistic 
people are completing university and they frequently 
face unemployment after graduation. However, re-
search focusing on the forms of graduate capital and 
their employability is scarce. The focus of existing re-
search has been on non-autistic, or neurotypical, gradu-
ates. The human, social, cultural, identity and psycho-
logical capital might be different for autistic graduates 
due to the characteristics of autism. Using a participa-
tory approach, our aim was to examine the five areas 
of graduate capital in the context of autistic graduates. 
The study involved semi-structured interviews with 15 
autistic university graduates from England, Finland, 
France, and the Netherlands. Data were analyzed us-
ing theory guided content analysis and ‘data-driven’ 
approaches. Findings indicate that the five areas of 
graduate capital are particularly relevant to autistic 
graduates, who typically expose gaps in several capital, 
jeopardizing their employability. 

Fabri, M. & Vincent, J. (2022). The Ecosystem of 
Competitive Employment for University Graduates 
with Autism. International Journal of Disability, De-
velopment and Education, 69(5), 1823-1839. 
ERIC Number: EJ1363397 
ABSTRACT: There is a growing population of young 
people with autism entering higher education and suc-
cessfully completing qualifications, however, their 
postgraduate outcomes are often some of the poorest. 
This study responds to the gap in research regarding 
the transition out of higher education and into the labor 
market for this group. It outlines a two-phase qualita-
tive research design to examine barriers and pathways 
to competitive employment for graduates with autism. 
Findings report the heterogenous experience of autism, 
the importance of natural supports such as family, uni-
versities, or supported employment for success, and 
the impact of attitudes regarding autism and inclusive 
practice expressed by employers and wider society. 
The study further analyses how people, practices and 
policies often interact contingently to open up or close 
down opportunities for graduates with autism within 
the ecosystem of competitive employment. 

Gal, E., Golan, O., & Goldfarb, Y. (2022). Implications 
of Employment Changes Caused by COVID-19 on 
Mental Health and Work-Related Psychological 
Need Satisfaction of Autistic Employees: A Mixed-
Methods Longitudinal Study. Journal of Autism and 
Developmental Disorders, 52(1), p89-102. 
ERIC Number: EJ1321890 

Available in full text at https://link.springer.com/con‑
tent/pdf/10.1007/s10803‑021‑04902‑3.pdf. 
ABSTRACT: This mixed-methods study examined 
longitudinal data, assessing Israeli autistic adults’ 
employment-related changes, resulting from the CO-
VID-19 pandemic. In the quantitative phase, 23 partici-
pants answered a survey before and during COVID-19, 
assessing work-status, mental health, and work-related 
psychological need satisfaction. The qualitative phase 
included interviews with ten employed participants. 
Results indicate a significant decrease in mental health 
of participants who lost their jobs during COVID-19, 
while participants who continued to physically attend 
work, maintained pre-COVID-19 levels on all assessed 
variables. Participants who transitioned to remote 
work from home showed a marginally significant de-
terioration in mental health and a significant decrease 
in satisfaction of work-related psychological needs 
for competence and autonomy. Qualitative accounts 
supplement these findings and portray advantages and 
disadvantages of remote work. 

Ghanouni, P. & Raphael, R. (2022). Transition to 
Adulthood in Individuals with ASD: What Does the 
Employment Look Like? Journal of Education and 
Work, 35(3), 307-325. 
ERIC Number: EJ1344971 
ABSTRACT: Employment is a crucial step in achiev-
ing independence and independent living for youth 
with autism spectrum disorder (ASD) during the tran-
sition to adulthood. However, there is limited informa-
tion about the perspective of stakeholders including 
youth on the spectrum with respect to employment. 
Thus, we aimed to explore stakeholders’ experiences 
about employment of youth with ASD. We interviewed 
23 stakeholders, including 4 youths with ASD, 16 par-
ents of individuals with ASD, and 3 service providers 
who worked with individuals with ASD. Using themat-
ic analysis, three themes emerged including: (a) func-
tional skills and apprenticeships, (b) accommodations 
to maintain the job, and (c) advocating for opportuni-
ties and taking initiatives. Our findings suggest that in 
addition to functional challenges that youth with ASD 
may face within the workplace, a lack of community 
understanding towards their needs resulted in an exac-
erbation of the challenges. However, advocating for op-
portunities and taking initiatives have been considered 
to help obtain employment. This study consolidates 
employment experiences among youth with ASD and 
suggests that the difficulty achieving positive employ-
ment outcomes is multi-dimensional due to the effects 
of disability, workplace, and institutional regulations. 
This study can inform the development of programs to 
support employment of individuals with ASD. 

https://www.tandfonline.com/doi/pdf/10.1080/13639080.2022.2059455
https://www.tandfonline.com/doi/pdf/10.1080/13639080.2022.2059455
https://link.springer.com/content/pdf/10.1007/s10803-021-04902-3.pdf
https://link.springer.com/content/pdf/10.1007/s10803-021-04902-3.pdf
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Heasman, B., Pellicano, E., Remington, A., & Ro-
mualdez, A.M. (2022). Experiences of Autistic and 
Non-Autistic Individuals Participating in a Corpo-
rate Internship Scheme. Autism: The International 
Journal of Research and Practice, 26(1), 201-216. 
ERIC Number: EJ1324041 
Available in full text at https://journals.sagepub.com/ 
doi/pdf/10.1177/13623613211025115. 
ABSTRACT: Autistic people have significant chal-
lenges in obtaining and maintaining employment yet 
there remains a shortage of research in this area, espe-
cially research directly comparing the experiences of 
autistic individuals to their non-autistic colleagues in 
the same organization. The present study examined the 
experiences of autistic and non-autistic interns, and 
their managers, taking part in a corporate internship 
scheme. Data were gathered via semi-structured inter-
views and online questionnaires prior to, and follow-
ing, the internship. Many commonalties were identi-
fied, with both groups of interns and managers sharing 
positive journeys through the internship. Specific 
issues raised by autistic interns centered around im-
pact of prior employment experiences, mental health 
and communication. Compared to managers of non-
autistic interns, managers of autistic interns reported 
having a greater range of pre-internship concerns, 
including concerns about providing the right level of 
support, communicating successfully and being equi-
table in treatment of all employees. Structured delega-
tion of tasks and flexible communication were suc-
cessful strategies used by managers to support autistic 
interns; clear communication and more consistent 
support were perceived to benefit both intern groups. 
The findings highlight specific challenges experienced 
by autistic individuals in the workplace and suggest 
effective ways to ensure that autistic interns succeed 
alongside non-autistic peers. 

Johnson, K.R. (2022). Using a Strengths-Based Ap-
proach to Improve Employment Opportunities for 
Individuals with Autism Spectrum Disorder. New 
Horizons in Adult Education & Human Resource De-
velopment, 34(1), 16-25. 
ABSTRACT: An increasing number of individuals 
with autism spectrum disorder (ASD) are pursing 
postsecondary degrees; however, the employment rate 
for this population is unacceptably low because of the 
range of deficit in behavioral, communication, and so-
cial skills that are crucial for effective functioning on 
the job. Although individuals with ASD have wide and 
varied talents and giftedness, there continues to be a 
focus on their impairments rather than their strengths 
and they are subject to stigma and discrimination. 

To reduce employers fears and reluctance of employ-
ing individuals with ASD, appreciative inquiry is sug-
gested as a strengths-based approach to leverage their 
skills and improve work outcomes of this underrepre-
sented population. 

2021 

Anderson, C., Butt, C., & Sarsony, C. (2021). Young 
Adults on the Autism Spectrum and Early Employ-
ment-Related Experiences: Aspirations and Obsta-
cles. Journal of Autism and Developmental Disorders, 
51(1), 88-105. 
ERIC Number: EJ1280770 
ABSTRACT: In the United States, employment out-
comes for young adults with an autism spectrum disor-
der (ASD) are poor, with many unemployed, underem-
ployed, or otherwise unable to achieve their potential 
regardless of cognitive ability. To explore employment 
expectations and experiences, qualitative interviews 
were conducted with 12 young adults with ASD and 
28 parents. Transcripts were analyzed using the con-
stant comparative method associated with a grounded 
theory approach. Three major themes emerged: “Em-
ployment Aspirations and Potential,” “Challenges of 
Job Finding and Keeping,” and “Differing Parent and 
Young Adult Work-Related Roles and Views.” Issues 
discussed include the need to foster meaningful pre-
employment opportunities, acknowledge the role of 
families in employment issues, provide ASD-focused 
workplace support, and effectively coordinate inter-
secting systems (e.g., schools, agencies, employers). 

Anderson, K.A., Garfield, T., Rast, J.E., Roux, A.M., & 
Shattuck, P.T. (2021). Vocational Rehabilitation Ser-
vice Utilization and Employment Outcomes among 
Secondary Students on the Autism Spectrum. Jour-
nal of Autism and Developmental Disorders, 51(1), 
212-226. 
ERIC Number: EJ1280755 
ABSTRACT: U.S. policy interventions encourage ear-
lier provision of Vocational Rehabilitation (VR) ser-
vices to support students and youth with disabilities 
such as autism spectrum disorder (ASD) during the 
transition from school to work. We analyzed Reha-
bilitation Services Administration (RSA-911) data us-
ing multivariable logistic regression to determine the 
association of VR services receipt with employment 
outcomes for students ages 16-21, same-age non-stu-
dent youth and young adults with ASD. Students with 
autism received job-related services (job search, job 
placement, and on-the-job supports) at rates signifi-
cantly below comparison groups, even though odds of 

https://journals.sagepub.com/doi/pdf/10.1177/13623613211025115
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successful employment at VR exit were significantly 
higher if they received these services. Findings sug-
gest that rates of employment among students with 
autism might be improved with intentional delivery of 
job-related services. 

Bishop, L., DaWalt, L., Elkins, J., Humm, L., Ross, 
B., Sherwood, K., Smith, J.D., Smith, M.J., & Steacy, 
C. (2021). Virtual Interview Training for Autistic 
Transition Age Youth: A Randomized Controlled 
Feasibility and Effectiveness Trial. Autism: The In-
ternational Journal of Research and Practice, 25(6), 
1536-1552. 
ERIC Number: EJ1303992 
ABSTRACT: Autistic transition age youth struggle 
with obtaining employment, and interviewing is a crit-
ical barrier to getting a job. We adapted an efficacious 
virtual reality job interview intervention to meet the 
needs of autistic transition age youth, called the Vir-
tual Interview Training for Transition Age Youth. This 
study evaluated whether Virtual Interview Training for 
Transition Age Youth can be feasibly delivered in high 
school special education settings and whether Virtual 
Interview Training for Transition Age Youth improves 
job interview skills, job interview self-efficacy, job 
interview anxiety, and access to employment. Forty-
eight autistic transition age youth received school-
based pre-employment services as usual with Virtual 
Interview Training for Transition Age Youth, while 23 
autistic transition age youth received services as usual 
only. Local teachers trained and supervised autistic 
transition age youth using Virtual Interview Training 
for Transition Age Youth. Participants reported Vir-
tual Interview Training for Transition Age Youth was 
highly acceptable. Participants receiving services as 
usual and Virtual Interview Training for Transition 
Age Youth, compared to participants receiving ser-
vices as usual only, had better job interview skills and 
lower job interview anxiety as well as greater access 
to jobs. Overall, Virtual Interview Training for Tran-
sition Age Youth appears to be effective at teaching 
job interview skills that are associated with access-
ing competitive jobs. Moreover, youth enjoyed Vir-
tual Interview Training for Transition Age Youth and 
teachers feasibly implemented the tool within special 
education pre-employment transition services. Future 
research needs to better understand how autistic tran-
sition age youth from culturally diverse backgrounds 
and different social, behavioral, or mental health chal-
lenges may respond to Virtual Interview Training for 
Transition Age Youth. 

Bross, L.A., Leko, M., Patry, M.B., & Travers, J.C. 
(2021). Barriers to Competitive Integrated Em-
ployment of Young Adults with Autism Spectrum 
Disorder. Education and Training in Autism and De-
velopmental Disabilities, 56(4), 394-408. 
ERIC Number: EJ1315779 
ABSTRACT: Individuals with autism spectrum dis-
order (ASD) often experience barriers to competitive 
integrated employment during their transition to adult-
hood. To better understand potential reasons for these 
barriers, we interviewed 10 young adults with ASD, 
ages 18-26, and their parents or guardians. We audio-
recorded, transcribed verbatim, and analyzed the in-
terviews using grounded theory methods. Four major 
themes emerged as barriers to employment: (a) pre-
employment challenges, (b) logistics, (c) few on-the-
job supports, and (d) a disconnect between interests 
and job tasks. These findings indicated young adults 
who desire competitive employment may benefit from 
autism-specific interventions and employment pro-
gramming. Suggestions for research and practice re-
lated to the competitive integrated employment of in-
dividuals with ASD are discussed. 

Buckley, E., Pellicano, E., & Remington, A. (2021). 
“The Real Thing I Struggle with Is Other People’s 
Perceptions”: The Experiences of Autistic Perform-
ing Arts Professionals and Attitudes of Performing 
Arts Employers in the UK. Journal of Autism and 
Developmental Disorders, 51(1), 45-59. 
ERIC Number: EJ1281043 
Available in full text at https://link.springer.com/con‑
tent/pdf/10.1007/s10803‑020‑04517‑0.pdf. 
ABSTRACT: This research examined in-depth the 
employment experiences of autistic performing arts 
professionals and the attitudes and adjustments of 
performing arts employers. We interviewed 18 autis-
tic performing arts professionals and 19 performing 
arts employers. Autistic performing arts professionals 
described facing challenges in the workplace. Some 
autistic professionals had access to support, but the 
majority felt that there was not enough available and 
highlighted many ways in which they could be better 
supported. Performing arts employers varied in their 
experiences of working with autistic people, many had 
limited knowledge about autism-specific support or re-
lied on other professionals to provide it. These findings 
shed light on current unmet support needs of autistic 
performing arts professionals and provides key recom-
mendations for research and practice. 

https://link.springer.com/content/pdf/10.1007/s10803-020-04517-0.pdf
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Bury, S.M., Flower, R.L., Hedley, D., Nicholas, D.B., 
& Zulla, R. (2021). Workplace Social Challenges 
Experienced by Employees on the Autism Spec-
trum: An International Exploratory Study Exam-
ining Employee and Supervisor Perspectives. Jour-
nal of Autism and Developmental Disorders, 51(5), 
1614-1627. 
ERIC Number: EJ1294302 
ABSTRACT: Social challenges represent a signifi-
cantly under-researched area when it comes to the poor 
employment outcomes in autism. In this exploratory 
study employees on the autism spectrum (N = 29) and 
supervisors (N = 15), representing seven continents, 
provided 128 written examples of workplace-based 
social challenges, their interpretation, consequences, 
and resolution. Content analysis revealed that types of 
social challenges were individually oriented or asso-
ciated with the work environment. Social challenges 
were frequently attributed to internal or personal fac-
tors with direct consequences for the employee. Reso-
lutions were more frequently targeted toward the indi-
vidual than the workplace, and hindered employees’ 
experience of work. This international study repre-
sents a first look at the types of social challenges that 
impact equitable work participation of autistic people. 

Campbell Collaboration (2021). Few Studies but 
Promising Results on Employment Outcomes for 
Individuals with Autism Spectrum Disorders (ASD). 
Plain Language Summary. Education. Disability. 
ERIC Number: ED617030 
Available in full text at https://fles.eric.ed.gov/full‑
text/ED617030.pdf. 
ABSTRACT: This document is a 2-page summary of 
a Campbell Systematic Review Update. The Review 
Update examines the effects of employment interven-
tions for people with autism spectrum disorders and 
summarizes evidence from three randomized con-
trolled trials spanning the period from 2014 to 2016. 
Employment interventions are vocational programs 
that provide training associated with access and main-
tenance of employment such as interviewing or voca-
tional/social skills training. Findings showed that there 
is an overall improvement in employment rates for in-
dividuals with ASD that participate in vocational-re-
lated interventions. [This summary is based on Fong, 
C.J., Taylor, J., Berdyyeva, A., McClelland, A.M., 
Murphy, K.M., & Westbrook, J.D. (2021). Interven-
tions for improving employment outcomes for persons 
with autism spectrum disorders: A systematic review 
update. “Campbell Systematic Reviews,” 17, e1185. 
https://doi.org/10.1002/cl2.1185.] 

Cohn, E.S., Coster, W.J., Orsmond, G.I., & Wong, J. 
(2021). Identifying School-Based Factors That Pre-
dict Employment Outcomes for Transition-Age 
Youth with Autism Spectrum Disorder. Journal of 
Autism and Developmental Disorders, 51(1), 60-74. 
ERIC Number: EJ1280811 
ABSTRACT: There is a growing need to provide ap-
propriate services to help students with autism spec-
trum disorder (ASD) transition to employment. Lim-
ited research has investigated what aspects of support 
should be prioritized when preparing youth with ASD 
for employment. By conducting structural equation 
modeling using a nationally representative dataset on 
high school students receiving special education ser-
vices (NLTS-2), this study examined the malleable 
predictors of employment during the transition and 
developed a model to examine the relationships be-
tween predictors and employment outcomes. The find-
ings suggested two pathways for youth with ASD. For 
youth with higher daily functioning skills (DFS), aca-
demic performance mediated the relationship between 
parent participation and employment. For youth with 
lower DFS, school-based transition supports were the 
key mediator. 

Colley, K., Powell-Rudy, T., Prasad, J., & Willis, C. 
(2021). Examining the Use of Game-Based Assess-
ments for Hiring Autistic Job Seekers. Journal of 
Intelligence, 9(4), 53. 
ERIC Number: EJ1322399 
Available in full text at https://fles.eric.ed.gov/full‑
text/EJ1322399.pdf. 
ABSTRACT: Although people with autism are pro-
tected under the Americans with Disabilities Act of 
1990, there is little theoretical or practical effort to 
determine whether traditional pre-employment as-
sessments unfairly impact autistic job seekers. Due to 
the lack of emphasis on social communication, game-
based assessments (GBAs) may offer a way of assess-
ing candidate ability without disadvantaging autistic 
candidates. A total of 263 autistic job seekers took one 
of two game-based assessment packages designed to 
measure cognitive ability. After comparing their re-
sults to 323 college-graduate job seekers in the general 
population, we found that performance on the GBAs 
was generally similar in both populations, although 
some small differences were detected. Implications for 
hiring decisions are discussed. 

https://files.eric.ed.gov/fulltext/ED617030.pdf
https://files.eric.ed.gov/fulltext/ED617030.pdf
https://doi.org/10.1002/cl2.1185
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Crane, L., Heasman, B., Maras, K., Nicholson, J., 
Norris, J.E., & Remington, A. (2021). Ameliorating 
the Disadvantage for Autistic Job Seekers: An Ini-
tial Evaluation of Adapted Employment Interview 
Questions. Autism: The International Journal of Re-
search and Practice, 25(4), 1060-1075. 
ERIC Number: EJ1294535 
Available in full text at https://journals.sagepub.com/ 
doi/pdf/10.1177/1362361320981319. 
ABSTRACT: Despite possessing valuable skills, social 
communication differences mean that autistic people 
are frequently disadvantaged in job interviews. We ex-
amined how autistic and non-autistic adults compared 
on standard (unmodified) job interview questions, and 
then used these findings to develop and evaluate sup-
portive adaptations to questions. Fifty adults (25 au-
tistic, 25 non-autistic) took part in two mock job in-
terviews. Interview 1 provided a baseline measure of 
performance when answering typical, unmodified in-
terview questions. Employment experts (unaware of 
participants’ autism diagnoses) rated all interviewees 
on question-specific performance and overall impres-
sions and then provided feedback about how interview-
ees could improve and how questions could be adapted 
to facilitate this. Interviewees also provided feedback 
about the interview process from their perspective. 
Adaptations to the questions were developed, with In-
terview 2 taking place approximately 6 months later. 
Results demonstrated that, in Interview 1, employment 
experts rated autistic interviewees less favorably than 
non-autistic interviewees. Ratings of both autistic and 
non-autistic participants’ answers improved in Inter-
view 2, but particularly for autistic interviewees (such 
that differences between autistic and non-autistic in-
terviewees’ performance reduced in Interview 2). Em-
ployers should be aware that adaptations to job inter-
view questions are critical to level the playing field for 
autistic candidates. 

DeQuinzio, J.A., Petroski, J., Roberts, K., & Taylor, 
B.A. (2021). Using Behavioral Skills Training to 
Teach Interview Skills to Young Adults with Autism. 
Journal of Behavioral Education, 30(4), 664-683. 
ERIC Number: EJ1319450 
ABSTRACT: With unemployment rates for adults 
with autism as high as 85%, it is important for young 
adults to learn necessary prevocational skills (e.g., in-
terviewing) to help them succeed in their search for 
employment. There is little research showing that in-
dividuals with autism can be taught to respond appro-
priately during an interview to secure future employ-
ment opportunities. We replicated the results of Stocco 
et al. (J Appl Behav Anal 50:495-510, 2017. https:// 
doi.org/10.1002/jaba.385) who evaluated the effects 

of behavioral skills training on the interview skills of 
college students. We used a multiple baseline design 
across three responses (i.e., asking questions, answer-
ing questions and appropriate body language) to extend 
these results to three young adults with autism. During 
baseline, response was low across all three responses 
for all three participants. Behavioral skills training 
consisted of role-playing simulated interviews, provid-
ing feedback and performance rehearsals. For two of 
the participants, behavioral skills training alone was 
effective at increasing all three responses. For the third 
participant, we added textual cues and reinforcement 
during behavioral skills training to reach criterion per-
formance. Results demonstrated that adults with autism 
can benefit from modified behavioral skills training to 
improve interview skills and employment opportuni-
ties. Social validity of responses was assessed by ask-
ing community members to rate video-taped segments 
of the interviews. 

Fabri, M., Lahdelma, M., Pesonen, H.V., Syurina, 
Elena V., & Waltz, M. (2021). Students and Gradu-
ates with Autism: Perceptions of Support When 
Preparing for Transition from University to Work. 
European Journal of Special Needs Education, 36(4), 
531-546. 
ERIC Number: EJ1309140 
ABSTRACT: Despite the steps taken to improve sup-
port in universities, many students and graduates with 
autism face a substantial employment gap when com-
pleting university as compared to any other student 
group with disabilities. The literature shows that often 
students with autism do not have appropriate support to 
prepare them for entering the workforce. Therefore, it 
is imperative that this under-researched topic be stud-
ied. Utilizing a participatory approach, in this article, 
we sought to investigate perceptions of students and 
graduates with autism about the employment support 
they received when preparing for university-to-work 
transition. The study involved semi-structured inter-
views with 30 university students and graduates with 
autism from Finland, France, the Netherlands, and 
the UK. Data were analyzed using an inductive con-
tent analysis approach. Findings indicate that organi-
zational enablers consisting of career-focused support 
and internships and practicums facilitated preparation 
for employment. Supportive and caring relationships 
emerged as forms of support that included mentors, 
committed and caring academics, and family mem-
bers. Further, the findings indicated the aspiration for 
individualization that consists of improving work and 
academic support, and awareness and understanding. 
These findings also have important practical implica-
tions. 

https://journals.sagepub.com/doi/pdf/10.1177/1362361320981319
https://journals.sagepub.com/doi/pdf/10.1177/1362361320981319
https://doi.org/10.1002/jaba.385
https://doi.org/10.1002/jaba.385
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Haspel, M., & Lauderdale Littin, S. (2021). School-
Based Social Skills Programming to Increase Em-
ployment for Individuals with ASD. International 
Electronic Journal of Elementary Education, 13(3), 
333-340. 
ERIC Number: EJ1297838 
Available in full text at https://fles.eric.ed.gov/full‑
text/EJ1297838.pdf. 
ABSTRACT: There is an increased number of in-
dividuals with autism spectrum disorder who are 
reaching the age where they should be entering the 
workforce, however, 50-70% are unemployed and 
these percentages are higher than any other disability 
group. Although school-based programming attempts 
to prepare students to transition into the workplace, 
current literature suggests there are additional social 
skills that need to be addressed for successful employ-
ment and job retention. The purpose of this analysis 
and interpretation of the literature was to identify soft 
skills needed for successful employment and ways in 
which school-based programming can address these 
skills. Suggestions related to the types of social skills 
to address, and how social skills for vocational settings 
should be taught, are provided. 

Hillman, C.B., Kosel, M.L., & Lerman, D.C. (2021). 
Discrete-Trial Training Performance of Behavior 
Interventionists with Autism Spectrum Disorder: 
A Systematic Replication and Extension. Journal 
of Applied Behavior Analysis, 54(1), 374-388. Win 
2021 
ABSTRACT: Further research is needed on strate-
gies to improve employment outcomes for individuals 
with autism spectrum disorder (ASD). We replicated 
and extended prior research by examining the acquisi-
tion, maintenance, and generalization of discrete-trial 
training (DTT) performance of adults with ASD who 
were interested in careers as behavior technicians. 
Three participants received training on how to imple-
ment DTT with children and we assessed the mainte-
nance and generalization of DTT performance in the 
absence of feedback. Results indicated that procedural 
integrity generalized across children and targets and 
maintained for 6 to 17 session days without feedback. 
Results have implications for the successful employ-
ment of individuals with ASD as behavior technicians 
and for future research on strategies to enhance their 
performance on the job. 

Johnson, D., Papay, C., & Qian, X. (2021). Explor-
ing Correlates of Paid Early Work Experiences for 
Youth with Autism Using NLTS2012 Data. Focus on 
Autism and Other Developmental Disabilities, 36(1), 
14-24. 

ERIC Number: EJ1284745 
Available in full text at https://fles.eric.ed.gov/full‑
text/EJ1284745.pdf. 
ABSTRACT: Prior research has demonstrated that 
paid work experience while in school is a predictor 
of postschool employment outcomes for youth with 
disabilities. For youth with autism spectrum disorder 
(ASD), early paid work experience in high school can 
provide a place to learn occupational skills as well 
as develop communication, problem solving and in-
terpersonal skills and behaviors that are essential for 
obtaining and maintaining employment. In the pres-
ent study, we examined the extent to which youth with 
ASD have engaged in early paid work experiences 
while in school and factors associated with such ex-
periences, using data from the National Longitudinal 
Transition Study 2012. We found that approximately 
24.4% of youth with ASD reported having been in-
volved in a paid work experience during high school 
at some point within the past year. Further, age, social 
engagement, household income, and parent expecta-
tions were significant predictors of early paid work 
experience. Implications for practice and research are 
discussed. 

Remington, A., Romualdez, A.M., & Walker, Z. 
(2021). Autistic Adults’ Experiences of Diagnostic 
Disclosure in the Workplace: Decision-Making and 
Factors Associated with Outcomes. Autism & Devel-
opmental Language Impairments, 6, 1-12. 
ERIC Number: EJ1349679 
Available in full text at https://journals.sagepub.com/ 
doi/pdf/10.1177/23969415211022955. 
ABSTRACT: Autistic individuals often struggle to 
find and maintain employment. This may be because 
many workplaces are not suited to autistic individu-
als’ needs. Among other difficulties, many autistic 
employees experience distracting or disruptive sen-
sory environments, lack of flexibility in work hours, 
and unclear communication from colleagues. One 
possible way of mitigating these difficulties is for 
employees to disclose their diagnosis at work. While 
disclosure may increase understanding and accep-
tance from colleagues, it can also lead to discrimina-
tion and stigma in the workplace. Research has shown 
that disclosure outcomes are often mixed, but it is 
unclear what factors are associated with either posi-
tive or negative outcomes of disclosure for autistic 
people. This study aimed to identify these factors and 
explore the reasons why autistic employees choose 
to disclose or to keep their diagnosis private. Semi-
structured interviews were conducted with 24 clinical-
ly diagnosed autistic adults (12 male and 12 female) 
who were currently, or had been, employed in the UK 

https://files.eric.ed.gov/fulltext/EJ1297838.pdf
https://files.eric.ed.gov/fulltext/EJ1297838.pdf
https://files.eric.ed.gov/fulltext/EJ1284745.pdf
https://files.eric.ed.gov/fulltext/EJ1284745.pdf
https://journals.sagepub.com/doi/pdf/10.1177/23969415211022955
https://journals.sagepub.com/doi/pdf/10.1177/23969415211022955
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(mean age = 45.7 years). Through thematic analysis, 
we identified three main themes under experiences of 
disclosure: (1) A preference for keeping my diagnosis 
private; (2) The importance of disclosure in the work-
place; and (3) Disclosure has mixed outcomes. We 
also identified three factors associated with disclosure 
outcomes: understanding of autism,” “adaptations,” 
and “organizational culture.” These results have im-
plications for improving inclusive practices on both 
the individual and organizational level to ensure more 
positive disclosure experiences for autistic employees. 

Steward, R. (2021). The Autism-Friendly Guide to 
Self-Employment. Jessica Kingsley Publishers. 
ERIC Number: ED615080 
ABSTRACT: Successfully self-employed autistic au-
thor Robyn Steward shares her keen insights about the 
valuable skills and unique visions self-employed au-
tistic people bring to the job market. This book will 
teach you how to bring these strengths into the world 
of self-employment, so that you can follow your pas-
sions as part of the community. Featuring first-hand 
accounts from self-employed autistic people in busi-
nesses ranging from arts and crafts to web developer 
and book shop owner, this book outlines the common 
challenges you may encounter and ways to overcome 
them. Based on a survey of over 100 self-employed 
autistic people all over the world and peer reviewed 
by experts, it covers everything you need to get start-
ed, from networking and marketing products to man-
aging tax and business records and more. It also in-
cludes details about benefit systems, getting work and 
bookkeeping. Written specifically for autistic people, 
people with learning/intellectual disabilities, and the 
people who support them, this book is the essential 
guide to starting your own business. 

2020 

Adolfsson, M., Black, M.H., Dreaver, J., Falkmer, M., 
Girdler, S., & Thompson, C. (2020). Success Factors 
Enabling Employment for Adults on the Autism 
Spectrum from Employers’ Perspective. Journal of 
Autism and Developmental Disorders, 50(5), 1657-
1667. 
ERIC Number: EJ1252869 
ABSTRACT: Employment outcomes for individuals 
with autism spectrum disorder (ASD) are poor and 
there is limited understanding on how best to support 
individuals with ASD in the workplace. Stakehold-
ers involved in the employment of adults with ASD, 
including employers and employment service provid-
ers, have unique insights into the factors influencing 
employment for this population. Organizational and 

individual factors facilitating successful employment 
for adults with ASD across Australia and Sweden were 
explored, including the supports and strategies under-
pinning employment success from an employers’ per-
spective. Three themes including “Knowledge and Un-
derstanding of ASD,” “Work Environment” and “Job 
Match” emerged, suggesting that a holistic approach 
was key to supporting success, with employer knowl-
edge and understanding of ASD underpinning their 
ability to facilitate employment. 

Avellone, L., Brown, A., McDonough, J., Schall, C., 
Sima, A.P., & Wehman, P. (2020). The Effect of Busi-
ness Internships Model and Employment on En-
hancing the Independence of Young Adults with 
Significant Impact from Autism. Intellectual and 
Developmental Disabilities, 58(4), 301-313. 
ERIC Number: EJ1272586 
ABSTRACT: This article presents findings from a mul-
tisite randomized clinical trial measuring the impact of 
employment on independence in 18- to 22-year-old 
youth with significant impact from autism spectrum 
disorder (ASD). The treatment condition was Project 
SEARCH plus ASD Supports (PS+ASD) where 73.4% 
of participants gained competitive integrated employ-
ment (CIE) within 1 year of graduation compared to 
control participants who acquired CIE at 17%. With-
in group analysis revealed that PS+ASD participants 
demonstrated improvement in all domains whereas 
control group participants demonstrated improvement 
in one domain only. Between groups analysis indicated 
that participants in PS+ASD demonstrated nominally 
better rates of improvement than control group partici-
pants at graduation and 1-year follow-up. Results pro-
vide evidence that employment provides therapeutic 
benefits to individuals with ASD. 

Bruyère, S.M., Chang, H.-Y., & Saleh, M.C. (2020). 
Preliminary Report Summarizing the Results of 
Interviews and Focus Groups with Employers, Au-
tistic Individuals, Service Providers, and Higher 
Education Career Counselors on Perceptions of 
Barriers and Facilitators for Neurodiverse Individ-
uals in the Job Interview and Customer Interface 
Processes. K. Lisa Yang and Hock E. Tan Institute on 
Employment and Disability. 
ERIC Number: ED608278 
Available in full text at https://fles.eric.ed.gov/full‑
text/ED608278.pdf. 
ABSTRACT: The unemployment and underemploy-
ment of people with autism spectrum disorder (ASD) 
have been well documented, and traditional approach-
es to the interview process identified as one area that 
poses multiple barriers that disadvantage qualified can-

https://files.eric.ed.gov/fulltext/ED608278.pdf
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didates with autism. This report summarizes research 
conducted by researchers from the Yang-Tan Institute 
on Employment and Disability at Cornell Universi-
ty, in partnership with the Owen Graduate School of 
Management at Vanderbilt University, examined em-
ployment experiences from the perspective of Autistic 
people, employers, service providers, and educational 
institution representatives who work with people with 
autism. The goal of the research is to explore and de-
pict insights into factors that influence the interview 
process and job success. This study is part of a se-
ries of studies that is part of an NSF C-Accel study to 
Vanderbilt University entitled Empowering Neurodi-
verse Populations for Employment. The current study 
included semi-structured individual and focus group 
interviews with employers with autism affirmative hir-
ing programs, community employment service provid-
ers, and educational representatives (career counsel-
ors) who have experience of hiring and working with 
individuals with ASD people on employment, as well 
as ASD people. A total of 23 individuals participated 
in the study through group or individual interviews. 
Content analysis, triangulation, inter-rater tests were 
performed to captures the themes and agreement of the 
findings. The findings suggest that employers, Autistic 
individuals, and service providers are consistent in ex-
periencing challenges and opportunities that influence 
the interview and employment experience of Autistic 
individuals, although from different perspectives. Par-
ticularly, ASD people have interview preparation and 
support, and that employers demonstrate knowledge of 
neurodiversity and willingness to alter the traditional 
interview process aids the interview and job success. 
Employers that we interviewed were all involved in 
autism hiring programs. Therefore, their responses of-
ten highlight the utilization of strategies that minimize 
challenges that are often reported by Autistic individu-
als during interviews. While these organizations are 
more cognizant of the needs of Autistic applicants/em-
ployees, the employers’ comments suggest that many 
managers continue to need support even after autism 
awareness training. Their comments also underline a 
potential issue; that is, human resource (HR) profes-
sionals or managers who know the needs of Autistic 
applicants may not always be present to support these 
applicants or to influence the hiring decision. [A re-
port from the work of the Track B-1 (AI and Future 
Jobs) Empowering Neurodiverse Populations for Em-
ployment through National Science Foundation (NSF) 
Inclusion AI and Innovation Science (B-6970), RAISE 
C-Accel Phase I Grant funded to Vanderbilt Univer-
sity, Frist Center for Autism and Innovation, Nashville, 
TN; PTE Federal Award No.: 1936970, Subaward No.; 
UNIV61108.] 

Clavenna-Deane, B., Hansen, B., & Pearson, M. (Win-
ter 2020). The Impact of Social Communication on 
Employment Success for Adolescents with Autism 
Spectrum Disorders. Journal of the American Acad-
emy of Special Education Professionals, 68-85. 
ABSTRACT: This study evaluated the effectiveness 
of a social communication intervention for improv-
ing the social skills and employability of four adoles-
cents with autism spectrum disorders (ASD). A mul-
tiple baseline across participants design was used to 
investigate the effectiveness of social communication 
skill development on equitable exchange in social con-
versations in a school training setting and an employ-
ment setting. Components from the “Social Thinking” 
curriculum that taught social communication through 
development of verbal interactions using supportive 
comments, follow-up questions, and bridging com-
ments were combined with peer modeling and self-
evaluation to provide the components of the interven-
tion. The findings indicated that growth occurred for 
three of the four participants in their use of the afore-
mentioned social communication skills in the school 
training setting; further growth generalized for two of 
the four participants to the employment setting. 

Connor, A.-M., Fabrizi, S., Strain, A., Sung, C., & 
Zeng, S. (2020). Building Skills, Confidence, and 
Wellness: Psychosocial Effects of Soft Skills Train-
ing for Young Adults with Autism. Journal of Autism 
and Developmental Disorders, 50(6), 2064-2076. 
ABSTRACT: Recognizing that social functioning 
and mental health are linked to social participation 
and employment outcomes, this pilot study examined 
the preliminary outcomes of an eight-session, work-
related social skills training program designed for 
young adults with high-functioning autism (HFASD). 
Results indicate statistically significant improvements 
in social cognition, social function, and social confi-
dence. Furthermore, participants (n = 26) reported sta-
tistically significant reductions in anxiety, and a trend 
toward lessening depressive symptoms. These results 
suggest that: (1) social skills training is suitable for in-
dividuals with HFASD and clinically significant levels 
of anxiety and/or depression, and (2) bolstered social 
functioning may have broader, cyclical impacts on so-
cial confidence, psychological wellness, and social and 
vocational participation in this population. 
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Donnelly, L., Feldman, E., Foss-Feig, J.H., Giserman-
Kiss, I., Gorenstein, M., Isenstein, E.L., & Wang, A.T. 
(2020). Brief Report: A Job-Based Social Skills 
Program (JOBSS) for Adults with Autism Spec-
trum Disorder--A Pilot Randomized Controlled 
Trial. Journal of Autism and Developmental Disor-
ders, 50(12), 4527-4534. 
ERIC Number: EJ1276745 
ABSTRACT: Adults with autism spectrum disorder 
(ASD) have low employment rates; even those who 
are employed have low wages and limited hours. This 
study evaluated the effectiveness of the Job-Based 
Social Skills (JOBSS) curriculum, a manualized, 15-
week, group-delivered intervention for adults with 
ASD. The intervention aimed to increase social-prag-
matic skills necessary to obtain and maintain employ-
ment. Twenty-two adults were randomly assigned to 
either JOBSS intervention or wait-list control groups. 
Results showed significant improvement in social cog-
nition, as reported by caregivers, among JOBSS group 
participants compared to wait-list control participants. 
Forty-five percent of intervention participants gained 
employment in the six months following participation. 
This curriculum has potential to improve social skills 
of adults with ASD, thereby increasing successful em-
ployment. 

Kisamore, A.N., Lora, C.C., Reeve, K.F., & Townsend, 
D.B. (2020). Effects of a Problem-Solving Strategy 
on the Independent Completion of Vocational Tasks 
by Adolescents with Autism Spectrum Disorder. 
Journal of Applied Behavior Analysis, 53(1), 175-187. 
ERIC Number: EJ1240433 
ABSTRACT: Individuals with autism spectrum disor-
der (ASD) often have few employment opportunities 
and a lower job quality than individuals of typical de-
velopment. Social deficits and lack of independence 
may contribute to underemployment and unemploy-
ment of individuals with ASD. The ability to solve 
problems might ameliorate some of these barriers. We 
taught four adolescents with ASD a problem-solving 
strategy (i.e., use of a textual activity schedule) to as-
sist with independent completion of vocational tasks 
in the face of three types of problems (e.g., missing or 
broken items) and nonproblem situations. Following 
introduction of the problem-solving strategy, all four 
participants independently completed the tasks when a 
problem was presented and responding generalized to 
untaught vocational tasks. 

Rast, J.E., Roux, A.M., & Shattuck, Paul T. (2020). 
Use of Vocational Rehabilitation Supports for Post-
secondary Education among Transition-Age Youth 
on the Autism Spectrum. Journal of Autism and De-
velopmental Disorders, 50(6), 2164-2173. 
ERIC Number: EJ1255348 
Available in full text at https://link.springer. 
com/content/pdf/10.1007/s10803‑019‑03972‑8. 
pdf?pdf=button. 
ABSTRACT: Transition-age youth with autism (TAY-
ASD) experience poor employment outcomes and gaps 
in services that could assist them in securing jobs. Vo-
cational rehabilitation (VR) is a source of public assis-
tance for people with disabilities seeking employment 
and TAY-ASD are a growing segment of VR service 
users. Postsecondary education (PSE) is essential for 
building vocational skills, contributing to employment 
satisfaction and better wages. VR provides services to 
support PSE success. Fewer TAY-ASD received PSE 
training from VR (18%) than TAY with other disabili-
ties (32%), but more than TAY with an intellectual dis-
ability (15%). TAY-ASD who received PSE training 
were more likely to exit VR with a job. The impor-
tance of PSE to employment should be considered in 
TAY-ASD who seek employment supports. 

Rast, J.E., Roux, A.M., & Shattuck, P.T. (2020). 
State-Level Variation in Vocational Rehabilitation 
Service Use and Related Outcomes among Transi-
tion-Age Youth on the Autism Spectrum. Journal 
of Autism and Developmental Disorders, 50(7), 2449-
2461. 
ERIC Number: EJ1257560 
ABSTRACT: Employment outcomes for transition-
age youth with autism spectrum disorder (TAY-ASD) 
following Vocational Rehabilitation (VR) services de-
clined between 2002 and 2011; although a few states 
showed significant progress. We examined inter-state 
variation in VR service use and outcomes among TAY-
ASD in 2014-2016, finding significant differences in 
the percentage of TAY-ASD who received VR servic-
es, entered VR services during secondary school, had 
timely development of an employment plan, and were 
employed at VR exit. Inter-state differences remained 
significant after adjusting for the influence of individ-
ual-level demographics and state-level unemployment 
and fiscal capacity, suggesting other factors influence 
variation. Future research should monitor whether 
changes in the VR program, via the 2014 Workforce 
Innovation and Opportunity Act, move the needle on 
VR outcomes for TAY-ASD. 

https://link.springer.com/content/pdf/10.1007/s10803-019-03972-8.pdf?pdf=button
https://link.springer.com/content/pdf/10.1007/s10803-019-03972-8.pdf?pdf=button
https://link.springer.com/content/pdf/10.1007/s10803-019-03972-8.pdf?pdf=button
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Solomon, C. (2020). Autism and Employment: Im-
plications for Employers and Adults with ASD. 
Journal of Autism and Developmental Disorders, 
50(1), 4209-4217. 
ERIC Number: EJ1272024 
ABSTRACT: A small but growing body of research 
has been conducted on vocational outcomes for adults 
with autism spectrum disorder (ASD); however, lim-
ited resources have been directed towards understand-
ing outcomes for competitive employers. While ASD 
does present with a range of social communication and 
adaptive behavior deficits, adults on the spectrum may 
be extremely efficient, trustworthy, reliable, and cost-
effective employees. Nevertheless, fewer than half of 
young adults with ASD maintain a job. Many busi-
nesses are unwilling to hire these capable candidates, 
concerned among other things about an increase in su-
pervision costs and a decrease in productivity. This is a 
bias based on misperceptions; the financial and social 
benefits of hiring adults with ASD, for businesses and 
the individual, often outweigh the costs. 

2019 

Athamanah, L.S. & Cushing, L.S. (2019). Implement-
ing a Peer-Mediated Intervention in a Work-Based 
Learning Setting for Students with Autism Spec-
trum Disorders. Education and Training in Autism 
and Developmental Disabilities, 54(2), 196-210. 
Jun 2019 
ERIC Number: EJ1217381 
ABSTRACT: Many youths with autism spectrum dis-
orders (ASD) lack the skills necessary to secure and 
maintain post-high school employment. One inter-
vention that may improve vocational skills and social 
interactions for individuals with ASD in the work-
place is peer-mediated interventions. Peer-mediated 
interventions (PMI) have consistently documented 
improvements in academic and social skills for stu-
dents with ASD in both school-based and community 
settings. However, PMI’s have not been implemented 
in work-based learning (WBL) settings for transition-
aged students with ASD and their general education 
peers. A multiple baseline across participants’ design 
evaluated the impact of a PMI on three transition-age 
youth with ASD in a WBL setting in high school. Re-
sults demonstrated an increase in independent engage-
ment in vocational skills and social interactions for all 
three students with ASD. Furthermore, improvements 
were observed in the quality of social interactions be-
tween the students with ASD and their general educa-
tion peers across all dyads. Implications for practice, 
future research, and limitations are discussed. 

Black, M., Bolte, S., Falkmer, M., Girdler, S., Halla-
day, A., Lerner, M., Milbourn, B., Scott, M., & Tay-
lor, J.L. (2019). Factors Impacting Employment for 
People with Autism Spectrum Disorder: A Scoping 
Review. Autism: The International Journal of Re-
search and Practice, 23(4), 869-901. 
ERIC Number: EJ1217207 
ABSTRACT: The aim of this study is to holistically 
synthesize the extent and range of literature relating to 
the employment of individuals with autism spectrum 
disorder. Database searches of Medline, CINAHL, 
PsychINFO, Scopus, ERIC, Web of Science and EM-
BASE were conducted. Studies describing adults with 
autism spectrum disorder employed in competitive, 
supported or sheltered employment were included. 
Content analysis was used to identify the strengths and 
abilities in the workplace of employees with autism 
spectrum disorder. Finally, meaningful concepts relat-
ing to employment interventions were extracted and 
linked to the International Classification of Function-
ing, Disability and Health Core Sets for autism spec-
trum disorder. The search identified 134 studies for 
inclusion with methodological quality ranging from 
limited to strong. Of these studies, only 36 evaluated 
employment interventions that were coded and linked 
to the International Classification of Functioning, Dis-
ability and Health, primarily focusing on modifying 
autism spectrum disorder characteristics for improved 
job performance, with little consideration of the im-
pact of contextual factors on work participation. The 
International Classification of Functioning, Disability 
and Health Core Sets for autism spectrum disorder are 
a useful tool in holistically examining the employment 
literature for individuals with autism spectrum disor-
der. This review highlighted the key role that environ-
mental factors play as barriers and facilitators in the 
employment of people with autism spectrum disorder 
and the critical need for interventions which target 
contextual factors if employment outcomes are to be 
improved. 

Black, M.H., Falkmer, T., Girdler, S., Lee, E.A.L., & 
Tan, T. (2019). “I’m Destined to Ace This”: Work 
Experience Placement during High School for In-
dividuals with Autism Spectrum Disorder. Journal 
of Autism and Developmental Disorders, 49(8), 3089-
3101. 
ERIC Number: EJ1221784 
ABSTRACT: As postsecondary outcomes of adoles-
cents with autism spectrum disorder (ASD) are poor, 
there is a need for programs that aim to improve em-
ployment and education outcomes. This study em-
ployed a grounded theory approach to explore the 
key factors contributing to successful work placement 
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experience and the perceived benefits of these place-
ments from the perspective of adolescents with ASD 
(n = 5), their parents (n = 6) and employers (n = 6). 
Key factors contributing to success include preparing 
for the workplace, harnessing strengths and interests 
and developing work related skills, while the benefits 
include insight into the workplace, recognizing and 
realizing potential, working as a team and the path-
way ahead. The findings articulate a framework which 
could underpin future transition interventions for ado-
lescents with ASD. 

Bross, L.A., Morningstar, M., Munandar, V.D., Trav-
ers, J.C. (2019). Video Modeling to Improve Cus-
tomer Service Skills of an Employed Young Adult 
with Autism. Focus on Autism and Other Develop-
mental Disabilities, 34(4), 226-235. 
ERIC Number: EJ1233344 
ABSTRACT: Providing evidence-based interventions 
in competitive employment settings is critical to im-
prove employment outcomes for individuals with au-
tism. This study used a multiple baseline across behav-
iors design to enhance the customer service skills of 
a young adult with autism employed as a cashier at a 
retail store. Results indicated the use of customer ser-
vice phrases increased contingent on delivery of cor-
responding video models. Implications for employing 
young adults with autism in community-based settings 
are discussed. 

Chen, J., Chun, J., Connor, A.-M., Kuo, H.-J., Lin, 
C.-C., & Sung, C. (2019). Development, Feasibility, 
and Preliminary Efficacy of an Employment-Relat-
ed Social Skills Intervention for Young Adults with 
High-Functioning Autism. Autism: The International 
Journal of Research and Practice, 23(6), 1542-1553. 
ERIC Number: EJ1221741 
ABSTRACT: This article details the iterative develop-
ment, feasibility, and preliminary efficacy of an 8-week 
work-related social skills intervention, Assistive Soft 
Skills and Employment Training, for young adults 
with high-functioning autism spectrum disorder. In this 
mixed-methods study, pre- and post-intervention sur-
veys, interviews, and functional measures were used 
to gather information on the program’s feasibility, user 
acceptability, practicality, and preliminary efficacy. 
Results indicate that Assistive Soft Skills and Employ-
ment Training graduates showed significant improve-
ments in work-related social skills knowledge, social 
functioning, and social/empathy self-efficacy. Partici-
pants and group facilitators also reported high satis-
faction with program activities, training modalities, 
frequency, and duration of the intervention. Results 

support expanded use of group-based, work-related, 
social skills interventions for young adults with high-
functioning autism spectrum disorder. Moreover, these 
findings, though preliminary, suggest that manualized, 
empirically based programs like Assistive Soft Skills 
and Employment Training promote improved social 
functioning, self-confidence, engagement, and adher-
ence to training, as well as broader impacts, including 
improved sense of belonging and greater employability 
in this traditionally underserved population. 

Cimera, R.E., Thoma, C.A., & Whittenburg, H.N. 
(2019). Comparing Employment Outcomes of 
Young Adults with Autism: Does Postsecondary 
Educational Experience Matter? Journal of Postsec-
ondary Education and Disability, 32(2), 159-172 
ERIC Number: EJ1228971 
Available in full text at https://fles.eric.ed.gov/full‑
text/EJ1228971.pdf. 
ABSTRACT: Previous research indicates that postsec-
ondary educational experience (PSE) predicts success-
ful employment outcomes for transition-aged youth 
with disabilities. Using data on supported employment 
services from the Rehabilitative Services Administra-
tion, this study compared employment rates and out-
comes for young adults with autism spectrum disorder 
(ASD) with different levels of education who received 
supported employment services. The study also ana-
lyzed the cost-effectiveness and cost-efficiency of vo-
cational rehabilitation (VR) services provided to these 
youth. Findings indicate that young adults with PSE 
experienced increased rates of employment, earned 
greater weekly wages, and worked more weekly hours 
than individuals with ASD with less education. VR ser-
vices provided to youth with ASD in the PSE group 
were more cost-effective and were ultimately cost-ef-
ficient, provided that individuals maintained employ-
ment for 16 months. 

Corbett, B.A., Higashida, H., Ishiguro, H., Kikuchi, 
M., Kumazaki, H., Matsumoto, Y., Mimura, M., Mu-
ramatsu, T., Yoshikawa, Y., & Yuhi, T. (2019). Job 
Interview Training Targeting Nonverbal Commu-
nication Using an Android Robot for Individuals 
with Autism Spectrum Disorder. Autism: The In-
ternational Journal of Research and Practice, 23(6), 
1586-1595. 
ERIC Number: EJ1221748 
Available as ePub at https://journals.sagepub.com/ 
doi/10.1177/1362361319827134. 
ABSTRACT: Job interviews are significant barriers 
for individuals with autism spectrum disorder because 
these individuals lack good nonverbal communication 

https://files.eric.ed.gov/fulltext/EJ1228971.pdf
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skills. We developed a job interview training program 
using an android robot. The job interview training pro-
gram using an android robot consists of the following 
three stages: (1) tele-operating an android robot and 
conversing with others through the android robot, (2) a 
face-to-face mock job interview with the android robot, 
and (3) feedback based on the mock job interview and 
nonverbal communication exercises using the android 
robot. The participants were randomly assigned to the 
following two groups: one group received a combined 
intervention with “interview guidance by teachers and 
job interview training program using an android robot” 
(n = 13), and the other group received an intervention 
with interview guidance by teachers alone (n = 16). Be-
fore and after the intervention, the participants in both 
groups underwent a mock job interview with a human 
interviewer, who provided outcome measurements of 
nonverbal communication, self-confidence, and sali-
vary cortisol. After the training sessions, the partici-
pants who received the combined interview guidance 
by teachers and the job interview training program us-
ing an android robot intervention displayed improved 
nonverbal communication skills and self-confidence 
and had significantly lower levels of salivary corti-
sol than the participants who only received interview 
guidance by teachers. The job interview training pro-
gram using an android robot improved various mea-
sures of job interview skills in individuals with autism 
spectrum disorder. 

Dissanayake, C., Flower, R.L., Hedley, D., & Spoor, 
J.R. (2019). An Alternative Pathway to Employment 
for Autistic Job-Seekers: A Case Study of a Train-
ing and Assessment Program Targeted to Autistic 
Job Candidates. Journal of Vocational Education and 
Training, 71(3), 407-428. 
ERIC Number: EJ1223481 
ABSTRACT: Autistic adults are willing and able em-
ployees but face a number of barriers to gaining and 
maintaining meaningful employment, one of which is 
a lack of exposure to work experience and workplace 
training opportunities. A case study of an autism spe-
cific employment program is presented, which pro-
vided an opportunity for autistic candidates to learn 
role-related tasks at the employment site over an ex-
tended training and assessment period, and compre-
hensive training and transition support for success-
ful applicants. To date, limited data exists evaluating 
autism-specific hiring programs involving a vocational 
education and training component, which is addressed 
by this study. To evaluate the program, one-on-one in-
terviews were conducted, approximately three months 
post-employment, with the successful autistic em-
ployees; focus groups were also conducted with their 

co-workers. The study identified a number of positive 
aspects of the program (e.g. extended exposure to the 
role and workplace prior to role start, individual sup-
port, modifications), and areas for improvement (e.g. 
further training for co-workers). The findings suggest 
that programs that provide extended onsite vocational 
training and support may benefit autistic job candidates 
and allow an effective transition into the workplace. 

Esposito, M.C.K. & Ward, D.M. (2019). Virtual Real-
ity in Transition Program for Adults with Autism: 
Self-Efficacy, Confidence, and Interview Skills. Con-
temporary School Psychology, 23(4), 423-431. 
ERIC Number: EJ1234907 
ABSTRACT: Adults with high-functioning autism 
spectrum disorder (HFASD) are understudied within 
the literature, especially within the context of employ-
ment. Extant data, though limited, suggests competitive 
integrated employment rates which are significantly 
lower than neurotypical individuals. Researchers have 
suggested that one factor related to these low employ-
ment rates are limited interview skills demonstrated 
by individuals with HFASD. Additionally, individuals 
with HFASD tend to report lower levels of self-confi-
dence and self-efficacy (SE), within the context of their 
ability to successfully pass a job interview. Benefits of 
employment for those with HFASD include a sense 
of purpose, independence, and social interaction, all 
of which improve wellness. To address these needs, a 
Virtual Reality Job Interview Training Program (VR-
JIT) was implemented in an adult transition program to 
improve job interview skills. As such, this exploratory 
study examined pre-post changes in participants’ SE 
and self-confidence specific to their perceived inter-
view skills; VR-JIT was a viable method to improve 
confidence and skill with interviewing and may help 
improve vocational opportunities that are linked with 
wellness for those with HFASD. 

Gal, E., Golan, O., & Goldfarb, Y. (2019). A Conflict 
of Interests: A Motivational Perspective on Special 
Interests and Employment Success of Adults with 
ASD. Journal of Autism and Developmental Disor-
ders, 49(9), 3915-3923. 
ERIC Number: EJ1223546 
ABSTRACT: A course of action often suggested in an 
attempt to improve employment outcomes of adults 
with autism spectrum disorder, is to match between 
special interests and job opportunities. In this com-
mentary, we propose that the match may be more com-
plicated than it seems, possibly overseeing more press-
ing employment needs that should be answered such 
as: the job’s characteristics, labor market demands, 
and stress resulting from job expectations. Self-deter-
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mination theory of motivation is suggested as a lens 
through which the association between special inter-
ests and a paying job can be examined, highlighting 
important considerations that hold the potential to 
increase employment success. Recommendations for 
new research directions and vocational rehabilitation 
practice are discussed. 

Grob, C.M., Langlinais, C.A., Lerman, D.C., & Vil-
lante, N.K. (2019). Assessing and Teaching Job-
Related Social Skills to Adults with Autism Spec-
trum Disorder. Journal of Applied Behavior Analysis, 
52(1), 150-172. 
ERIC Number: EJ1203144 
ABSTRACT: Few studies have evaluated interven-
tions to improve the job-related social skills of adults 
with autism spectrum disorder. In this study, we exam-
ined the efficacy of a treatment package for teaching 
several social skills that are critical to job success, such 
as responding appropriately to feedback and asking for 
a task model from the supervisor. Three adults, aged 
19 to 27 years, participated. Initial training of each 
skill consisted of verbal explanations, modeling, and 
role-play with feedback, along with stimulus prompts 
to promote generalization to a different setting. The 
trainer introduced additional intervention components 
as needed. We also evaluated generalization across 
different social skills and evocative situations. Results 
indicated that the treatment package was generally ef-
fective in improving the targeted social skills, and that 
stimulus prompts may be necessary for generaliza-
tion to a job setting. However, generalized respond-
ing across social skills rarely emerged. These findings 
have important implications for preparing individuals 
with autism to function successfully on the job. 

Law, J.K., Lipkin, P., Marvin, A.R., Smith DaWalt, L., 
& Taylor, J.L. (2019). Sex Differences in Employ-
ment and Supports for Adults with Autism Spec-
trum Disorder. Autism: The International Journal of 
Research and Practice, 23(7), 1711-1719. 
ERIC Number: EJ1227223 
ABSTRACT: This study explored sex differences in 
employment, reasons for unemployment, benefits, 
and supports among a large, international sample of 
adults with autism spectrum disorder. The sample in-
cluded 443 adults with autism spectrum disorder (60% 
female; 74% residing in the United States) who con-
sented to be part of an autism research registry and 
completed an Internet survey. Outcome variables in-
cluded current employment status, number of hours 
working, number of jobs in the past 5 years, reasons 
for unemployment, as well as the number of benefits 
received, and the amount of financial support currently 

being received from families of origin. Using multiple 
regression models, we found that males and females 
were working at similar rates. Females were more 
likely than males to say that their unemployment was 
a result of choosing to withdraw from the labor mar-
ket. Similar percentages of males and females report-
ed receiving some form of benefits or family support, 
but of those receiving benefits/family support, males 
received more than females. These results are consis-
tent with other studies finding subtle, but potentially 
important sex differences in life-course outcomes of 
individuals with autism spectrum disorder. 
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Adams, R.E., Bishop, S.L., Durrani, E., Pezzimenti, F., 
Taylor, J.L., & Zheng, S. (2023). Perspectives on em-
ployer-initiated terminations among young adults 
on the autism spectrum. Journal of Autism and De-
velopmental Disorders, 10, 1-12. Advance online pub-
lication. https://doi.org/10.1007/s10803-022-05884-6. 
PMID: 36626010 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC9838300/pdf/10803_2022_Ar-
ticle_5884.pdf. 
ABSTRACT: Job instability is high among autistic 
adults, with employer-initiated terminations a common 
reason for job loss. The current study used qualitative 
methods to code reasons that autistic adults identified 
for their employer-initiated termination. Of 315 autis-
tic individuals ages 18-35 who completed an online 
survey, 93 (29.5%) reported having been terminated 
from a job. These individuals were asked about the 
reasons for their termination and responses were coded 
into thematic categories. Common reasons included 
work performance, social difficulties, attendance, and 
mental health challenges. Adults were more likely to 
attribute terminations to internal causes (related to the 
individual) than to external causes (environment-relat-
ed). A good fit between workplace, individual prefer-
ences, skills, and abilities is likely key to promoting job 
continuity for autistic adults. 

Adiani, D., Amat, A.Z., Breen, M., Hunt, S., Sarkar, 
N., Swanson, A.R., Tauseef, M., Warren, Z.E., & Weit-
lauf, A.S. (2023). Design of a desktop virtual reality-
based collaborative activities simulator (ViRCAS) 
to support teamwork in workplace settings for au-
tistic adults. IEEE Transactions on Neural Systems 
and Rehabilitation Engineering, 31, 2184-2194. 
PMID: 37104107 
Available in full text at https://ieeexplore.ieee.org/ 
stamp/stamp.jsp?tp=&arnumber=10109859. 
ABSTRACT: Autistic adults possess many skills 
sought by employers but may be at a disadvantage 
in the workplace if social-communication differences 
negatively impact teamwork. We present a novel col-
laborative virtual reality (VR)-based activities simula-
tor, called ViRCAS, that allows autistic and neurotypi-

cal adults to work together in a shared virtual space, 
offering the chance to practice teamwork and assess 
progress. ViRCAS has three main contributions: 1) a 
new collaborative teamwork skills practice platform; 
2) a stakeholder-driven collaborative task set with em-
bedded collaboration strategies; and 3) a framework for 
multimodal data analysis to assess skills. Our feasibil-
ity study with 12 participant pairs showed preliminary 
acceptance of ViRCAS, a positive impact of the collab-
orative tasks on supported teamwork skills practice for 
autistic and neurotypical individuals, and promising 
potential to quantitatively assess collaboration through 
multimodal data analysis. The current work paves the 
way for longitudinal studies that will assess whether 
the collaborative teamwork skill practice that ViRCAS 
provides also contributes towards improved task per-
formance. 

Adiani, D., Breen, M., Colopietro, K., Hunt, S., Khan, 
N., Lanthier, M., Migovich, M., Sarkar, N. , Swanson, 
A., Tauseef, M., Vogus, T.J., &Wade, J. (2023). Mul-
timodal job interview simulator for training of au-
tistic individuals. Assistive Technology: The Official 
Journal of RESNA, 24, 1-18. 
PMID: 37000014 
ABSTRACT: Autistic individuals face difficulties in 
finding and maintaining employment, and studies have 
shown that the job interview is often a significant barri-
er to obtaining employment. Prior computer-based job 
interview training interventions for autistic individuals 
have been associated with better interview outcomes. 
These previous interventions, however, do not lever-
age the use of multimodal data that could give insight 
into the emotional underpinnings of autistic individu-
als’ challenges in job interviews. In this article, the 
authors present the design of a novel multimodal job 
interview training platform called CIRVR that simu-
lates job interviews through spoken interaction and 
collects eye gaze, facial expressions, and physiological 
responses of the participants to understand their stress 
response and their affective state. Results from a feasi-
bility study with 23 autistic participants who interacted 
with CIRVR are presented. In addition, qualitative 
feedback was gathered from stakeholders on visualiza-
tions of data on CIRVR’s visualization tool called the 
Dashboard. The data gathered indicates the potential 
of CIRVR along with the Dashboard to be used in the 
creation of individualized job interview training of au-
tistic individuals. 

https://doi.org/10.1007/s10803-022-05884-6
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9838300/pdf/10803_2022_Article_5884.pdf
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Amat, A.Z., Peters, R.A., Plunk, A., Sarkar, N., & Tau-
seef, M. (2023). Semi-supervised behavior labeling 
using multimodal data during virtual teamwork-
based collaborative activities. Sensors, 23(7), 3524. 
PMID: 37050584 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC10098747/pdf/sensors-23-03524. 
pdf. 
ABSTRACT: Adaptive human-computer systems 
require the recognition of human behavior states to 
provide real-time feedback to scaffold skill learning. 
These systems are being researched extensively for 
intervention and training in individuals with autism 
spectrum disorder (ASD). Autistic individuals are 
prone to social communication and behavioral differ-
ences that contribute to their high rate of unemploy-
ment. Teamwork training, which is beneficial for all 
people, can be a pivotal step in securing employment 
for these individuals. To broaden the reach of the train-
ing, virtual reality is a good option. However, adaptive 
virtual reality systems require real-time detection of 
behavior. Manual labeling of data is time-consuming 
and resource-intensive, making automated data an-
notation essential. In this paper, we propose a semi-
supervised machine learning method to supplement 
manual data labeling of multimodal data in a collab-
orative virtual environment (CVE) used to train team-
work skills. With as little as 2.5% of the data manually 
labeled, the proposed semi-supervised learning model 
predicted labels for the remaining unlabeled data with 
an average accuracy of 81.3%, validating the use of 
semi-supervised learning to predict human behavior. 

Anagnostou, E., Hsu, S., Kingsnorth, S., Kirsh, B., 
Lindsay, S., & Tomas, V. (2023). Development and 
usability testing of a web-based workplace disabili-
ty disclosure decision aid tool for autistic youth and 
young adults: Qualitative co-design study. JMIR 
Formative Research, 7, e44354. doi: 10.2196/44354. 
PMID: 37104002 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC10176134/pdf/formative_ 
v7i1e44354.pdf. 
ABSTRACT: BACKGROUND: Deciding whether 
and how to disclose one’s autism at work is complex, 
especially for autistic youth and young adults who are 
newly entering the labor market and still learning im-
portant decision-making and self-determination skills. 
Autistic youth and young adults may benefit from 
tools to support disclosure processes at work; how-
ever, to our knowledge, no evidence-based, theoreti-
cally grounded tool exists specifically for this popula-
tion. There is also limited guidance on how to pursue 

the development of such a tool in collaboration with 
knowledge users. OBJECTIVE: This study aimed to 
co-design a prototype of a disclosure decision aid tool 
with and for Canadian autistic youth and young adults, 
explore the perceived usability of the prototype (use-
fulness, satisfaction, and ease of use) and make neces-
sary revisions, and outline the process used to achieve 
the aforementioned objectives. METHODS: Taking 
a patient-oriented research approach, we engaged 4 
autistic youths and young adults as collaborators on 
this project. Prototype development was guided by 
co-design principles and strategies, and tool content 
was informed by a previous needs assessment led by 
our team, the autistic collaborators’ lived experiences, 
considering intersectionality, research on knowledge 
translation (KT) tool development, and recommenda-
tions from the International Patient Decision Aid Stan-
dards. We co-designed a web-based PDF prototype. 
To assess perceived usability and experiences with the 
prototype, we conducted 4 participatory design and 
focus group Zoom (Zoom Video Communications) 
sessions with 19 Canadian autistic youths and young 
adults aged 16 to 29 (mean 22.8, SD 4.1) years. We 
analyzed the data using a combined conventional (in-
ductive) and modified framework method (deductive) 
analysis to map the data onto usability indicators (use-
fulness, satisfaction, and ease of use). Grounded in par-
ticipants’ feedback, considering factors of feasibility 
and availability of resources, and ensuring tool fidelity, 
we revised the prototype. RESULTS: We developed 4 
categories pertaining to the perceived usability of and 
participant experiences with the prototype: past disclo-
sure experiences, prototype information and activities, 
prototype design and structure, and overall usability. 
Participant feedback was favorable and indicative of 
the tool’s potential impact and usability. The usability 
indicator requiring the most attention was ease of use, 
which was prioritized when revising the prototype. Our 
findings highlight the importance of engaging knowl-
edge users throughout the entire prototype co-design 
and testing processes; incorporating co-design strate-
gies and principles; and having content informed by 
relevant theories, evidence, and knowledge users’ ex-
periences. CONCLUSIONS: We outline an innovative 
co-design process that other researchers, clinicians, 
and KT practitioners may consider when developing 
KT tools. We also developed a novel, evidence-based, 
and theoretically informed web-based disclosure deci-
sion aid tool that may help autistic youth and young 
adults navigate disclosure processes and improve their 
transitional outcomes as they enter the workforce. 
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Beck, K.B., Colacci, J., Kulzer, J., McCue, M., Meyer, 
E.C., Pramuka, M., & Trabert, C. (2023). A vocation-
al rehabilitation partnership to provide transition 
services to young adults with neurodevelopmental 
disabilities: The cognitive skills enhancement pro-
gram. Journal of Vocational Rehabilitation, 58(2), 
155-164. 
PMID: 37220477 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC10202007/pdf/nihms-1899717.pdf. 
ABSTRACT: BACKGROUND: There is an urgent 
need for services that support a successful transi-
tion to postsecondary education and employment for 
young adults with neurodevelopmental and cognitive 
disabilities (e.g., autism spectrum disorder, attention-
deficit/hyperactivity disorder, traumatic brain injury). 
OBJECTIVE: The purpose of this expository article 
is to describe the Cognitive Skills Enhancement Pro-
gram (CSEP), a comprehensive clinical program de-
signed for young adults with neurodevelopmental and 
cognitive disabilities transitioning to postsecondary 
education. METHODS: CSEP was developed through 
a community-academic partnership between a uni-
versity and a state vocational rehabilitation program. 
Young adult participants complete programming that 
addresses four primary clinical targets: (1) emotion 
regulation, (2) social skills, (3) work readiness, and 
(4) community participation with the overall goal to 
increase awareness and promote successful employ-
ment outcomes while they transition to post-secondary 
education. RESULTS: To date, CSEP has supported 
18 years of sustained programming and clinical ser-
vices to 621 young adults with neurodevelopmental 
and cognitive disabilities. CONCLUSION: This part-
nership model allows for flexible responses to partici-
pant needs, implementation barriers, and advances in 
evidence-based practices. CSEP meets the needs of 
diverse stakeholders (e.g., state vocational rehabilita-
tion, postsecondary training facilities, participants, 
universities) while providing high-quality and sustain-
able programming. Future directions include examin-
ing the clinical efficacy of current CSEP programming. 

Beyer, S., Meek, A., & Vigna, E. (2023). A demo-
graphic and qualitative analysis of the determinants 
of success in a National Supported Employment 
project. Journal of Applied Research in Intellectual 
Disabilities (JARID), 36(4), 787-795. 
PMID: 36919902 
Available in full text at https://onlinelibrary.wiley. 
com/doi/pdf/10.1111/jar.13094. 
ABSTRACT: BACKGROUND: People with an intel-
lectual disability and/or autism experience low em-
ployment rates compared to the general population. 

This study shows what the determinants of success are 
in getting this group of young people into paid employ-
ment. METHOD: The research is based on data col-
lected on 1008 young people, aged 
16-25, participating in the Engage to Change project 
across Wales, to support young people to achieve em-
ployment. A real-time data collection system was used 
from their engagement and throughout their journey 
to employment. RESULTS: This research indicates an 
overall employment rate of 23% for the project to date, 
based on total referral. Young people who engaged in 
‘significant work experience’, such as paid placement 
or supported internship, 
had a greater employment rate of 37%. CONCLU-
SION: Previous and current real work experiences in-
creased the chances of young people of becoming em-
ployed, above the effect of supported employment and 
job coach support. 

Black, M.H., Bölte, S., D’Arcy, E., Girdler, S., Lee, 
E.A.L., Scott, M., Sheehy, L., & Tan, T. (2023).”He 
Sees his autism as a strength, not a deficit now”: A 
repeated cross-sectional study investigating the im-
pact of strengths-based programs on autistic ado-
lescents. Journal of Autism and Developmental Disor-
ders, 6, 1-16. Advance online publication. https://doi. 
org/10.1007/s10803-022-05881-9. 
PMID: 36745275 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC9900207/pdf/10803_2022_Ar-
ticle_5881.pdf. 
ABSTRACT: Recent studies have reported that 
strengths-based programs, leveraging autistic adoles-
cents’ abilities and interests, could improve their skills 
and facilitate social engagement. However, little is 
known about the long-term impact of strengths-based 
approaches. This study aimed to explore the long-term 
outcomes of community strengths-based programs de-
signed to support autistic adolescents in developing 
interests and skills in Science, Technology, Engineer-
ing, Arts, and Mathematics (STEAM) and the factors 
influencing their participation in these programs. A 
repeated cross-sectional survey study over three years 
recruited 52 parents in 2018, 52 parents in 2019, and 
38 parents in 2020. Results highlighted the positive im-
pact of these programs on autistic adolescents’ health 
and well-being, social relationships and interactions, 
self-confidence and self-esteem, sense of belonging, 
and activities and participation. Five key elements in-
fluencing participation included the enthusiasm of the 
participants, their self-perception, the approach of the 
programs, the learning environment, and the attitudes 
of the mentors. This study implies that strengths-based 
approaches to intervention and support for autistic ado-
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lescents in a supported environment are a social model 
solution that could potentially have positive participant 
outcomes. Findings from this study could provide a 
framework underpinning future strengths-based inter-
ventions. 

Boragi, B., Butler, C., Kahng, S., Kronfli, F.R., Scott, 
J., & Zaki-Scarpa, C. (2023). An individualized ap-
proach to teaching adults with autism to success-
fully navigate job interviews via remote instruction. 
Journal of Applied Behavior Analysis, 56(2), 352-364. 
PMID: 36759340 
Available in full text at https://onlinelibrary.wiley.com/ 
doi/pdf/10.1002/jaba.977. 
ABSTRACT: Adults with autism spectrum disorder 
(ASD) experience challenges securing 
employment, which may partially explain overall un-
deremployment or unemployment in this population. 
One of the first steps to obtaining employment is par-
ticipating in a job interview. However, social commu-
nication deficits may interfere with an individual with 
ASD’s participation in a job interview. The current 
study evaluated the use of behavioral skills training de-
livered via remote instruction to teach interview skills 
to seven adults with ASD. Results 
showed overall improvement during interviews as well 
as post training tests with a career development expert. 
These data suggest that an individualized approach to 
teaching may be an effective strategy to help adults 
with ASD successfully navigate job interviews. 

Boulton, K.A., Demetriou, E.A., Gibbs, V., Glozier, N., 
Guastella, A.J., Hickie, I., Pellicano, E., Stratton, E., 
& Woolard, A. (2023). Understanding the vocational 
functioning of autistic employees: The role of dis-
ability and mental health. Disability and Rehabilita-
tion, 45(9), 1508-1516. 
PMID: 35508414 
ABSTRACT: PURPOSE: Employment rates for au-
tistic people are low, despite increasing employment-
focused programs. Given the reported complexities for 
autistic people in finding and keeping work and flour-
ishing there, further exploration is needed to understand 
how best to help employers accommodate autistic em-
ployees. MATERIAL AND METHODS: We assessed 
88 employed autistic adults, without comorbid intel-
lectual disability and examined whether self-reported 
disability and mental health symptoms were associated 
with two measures of vocational functioning: disabil-
ity days off work and vocational disability. RESULTS: 
Nearly half (47%) reported at least one disability day 
absence in the previous month. Autism severity and 
IQ were not associated with either measure of voca-
tional functioning. Greater disability and higher mental 

health symptoms were associated with both types of 
vocational functioning. However, the associations of 
anxiety and stress with both vocational outcomes were 
attenuated to null in a multivariable model. Disability 
(B=6.74, p=0.009; B=1.18, p<0.001) and depres-
sion (B =4.46, p =0.035; B =1.01, p =0.049) remained 
independently associated with both outcomes. CON-
CLUSIONS: Clinicians and vocational support pro-
grams addressing modifiable factors may need to focus 
on addressing mental health comorbidities, specifi-
cally depression rather than anxiety, or core features 
of autism to improve vocational outcomes for autistic 
people. Implications for Rehabilitation Individual-lev-
el interventions that reduce disablement, particularly 
in social areas, and depressive symptoms as a way 
of reducing days off work and improving workplace 
activities in autistic employees are recommended. Or-
ganizations can accommodate autistic employees by 
encouraging use of mental health programs or looking 
at how the workplace environment can be adapted to 
limit social disability. 

Brighenti, S., Chieregato, S., Cicinelli, G., Comella, 
C., Granata, F., Keller, R., Mustacchia, L., & Torre-
ro, L. (2023). Social skills and cognitive training to 
support work-related skills and job placement in a 
group of autistic adults: Effectiveness of a neuro-
psychological and social skills intervention: A case 
series study on a pilot program. Community Mental 
Health Journal. Advance online publication. https:// 
doi.org/10.1007/s10597-023-01152-8. 
PMID: 37318671 
Available in full text at https://link.springer.com/con-
tent/pdf/10.1007/s10597-023-01152-8.pdf. 
ABSTRACT: Autistic people may have difficulties in 
finding and keeping a job. Studies 
highlight that only 34% of autistic people are employed 
compared to 54% of people with disability. 58% of 
people with ASD have never had a job. Social cogni-
tion and cognitive strains may also have a significant 
impact on working life. The primary goal of our proj-
ect is supporting autistic people through a training pro-
gram focused on neuropsychological and social skills 
training to improve participants’ job skills. Through an 
Individual Placement and Support model the project 
involved various Partners to guide, identify skills and 
interests, provide cognitive and psychological support 
for autistic people. Results highlighted neuropsycho-
logical training efficacy, especially in inhibitory con-
trol and good rate of employment status at the end of 
the project. Findings are encouraging and underline 
the importance of a multidisciplinary approach to sup-
port autistic people in their work life considering their 
expectations, needs and inclinations. 
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Dalferth, M. & Reich, K. (2023). From the placement 
paradigm to sustainable support of companies in 
the integration of people with high-functioning 
autism—Results of an employer survey. [Article in 
German]. Die Rehabilitation. Advance online publica-
tion. https://doi.org/10.1055/a-1998-6630. 
PMID: 37040873 
ABSTRACT: As part of the AUT-1A project, 123 em-
ployers were surveyed by questionnaires about their 
experiences with the employment of autistic employ-
ees. The aim was to identify the factors that promote 
and hinder employment. The study indicates that the 
vocational qualification in vocational training centers 
(BBW) has a positive effect on sustainable employment 
of people with autism spectrum diagnosis (ASD), but 
the support for companies is not sufficient yet. Also, 
a lack of education regarding autism-friendly envi-
ronmental design as well as a lack of education about 
the diagnosis autism of the direct colleagues could be 
worked out. [Article in German; Abstract available in 
German from the publisher]. 

Davies, J., Heasman, B., Livesey, A., Pellicano, E., 
Remington, A., & Walker, A. (2023). Access to em-
ployment: A comparison of autistic, neurodiver-
gent, and neurotypical adults’ experiences of hir-
ing processes in the United Kingdom. Autism, 4, 
13623613221145377. Advance online publication. 
https://doi.org/10.1177/13623613221145377. 
PMID: 36597955 
Available in full text at https://journals.sagepub.com/ 
doi/epdf/10.1177/13623613221145377. 
ABSTRACT: Autistic people are less likely to have a 
job than non-autistic people. One reason for this may 
be that hiring processes (e.g., job applications, inter-
views) can be challenging for autistic people. To better 
understand the experiences of hiring processes in the 
United Kingdom, we asked 225 autistic, 64 neurodi-
vergent (but not autistic) and 64 adults with no report-
ed area of neurodivergence questions about their ex-
periences using an online survey. We found a range of 
similarities and differences in responses. For example, 
participants in all three groups were frustrated with 
the focus on social skills in recruitment and said they 
wanted more practical methods (e.g., work trials) that 
help them show their skills and abilities. Autistic and 
otherwise neurodivergent participants discussed the 
importance of the environment (e.g., the interview/as-
sessment room) in improving experiences. Participants 
also discussed how employers can impact whether 
somebody decides to disclose their diagnosis or needs 
- or not. Autistic people experienced some barriers 
to successful recruitment that non-autistic people did 
not. For example, autistic people felt they had to hide 

their autistic traits to gain employment and many au-
tistic people were worried about being discriminated 
against if they disclosed that they were autistic dur-
ing the hiring process. To make experiences better, 
our participants said that employers should offer can-
didates different recruitment methods and give them 
more information about the hiring process. They also 
said employers should improve their understanding of 
autism and other hidden disabilities so they know the 
challenges that people might face during recruitment. 

Eccles, N., Petty, S., Richardson, H., & Tunstall, L. 
(2023). Workplace adjustments for autistic employ-
ees: What is ‘reasonable’? Journal of Autism and De-
velopmental Disorders, 53(1), 236-244. 
PMID: 35020116 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC8752384/pdf/10803_2021_Ar-
ticle_5413.pdf. 
ABSTRACT: Autistic adults are inadequately support-
ed in the workplace. This study sought a 
definition of ‘reasonable’ and explored facilitators 
and barriers to employers making reasonable adjust-
ments. 98 employers and employees across a UK city 
completed a survey; 15% identified as being autistic. 
Qualitative data were analyzed using framework anal-
ysis. Reasonable adjustments were defined as having a 
positive impact on autistic employees’ wellbeing and 
work outputs without being detrimental to non-autis-
tic employees or the organization; they were low cost 
and easily implemented. Recommendations were for 
autism awareness training, low-stimulus workspaces, 
clear instructions, and flexible working hours. A 
definition of reasonable is added to the literature, with 
suggestions of where to invest support efforts. Recom-
mendations mostly apply to the education sector. 

Espelöer, J., Falter-Wagner, C.M., Kemmer, P., Proft, 
J., & Vogeley, K. (2023). What is specific about em-
ployment status, workplace experiences and re-
quirements in individuals with autism in Germany? 
Autism Research: Official Journal of the International 
Society for Autism Research. Advance online publica-
tion. https://doi.org/10.1002/aur.2958. 
PMID: 37218532 
Available in full text at https://onlinelibrary.wiley.com/ 
doi/pdf/10.1002/aur.2958. 
ABSTRACT: The challenge of sustainably integrating 
highly educated individuals with ASD without intel-
lectual disabilities in the first labor market is repeat-
edly described in literature. In a retrospective study, a 
group of 197 clinically late-diagnosed adults with ASD 
without intellectual disabilities was compared to a 
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closely matched group of 501 individuals who did not 
meet the criteria for the diagnosis of ASD within a uti-
lization population of the Cologne Autism Outpatient 
Clinic. Results indicated that the pronounced demand 
for reduction of social and interpersonal requirements 
at the workplace (including planned or limited contact 
with colleagues and customers) as well as the experi-
ence of difficulties following unexpected changes in 
the daily routine were specific for ASD. In addition, 
individuals with ASD reported greater difficulties in 
finding a suitable job and being able to live on their 
wages, taking age and educational qualification into 
account. Supported employment measures were pro-
vided significantly more frequently to individuals in 
the ASD group. In conclusion, impairments in social 
skills emerged as one of the main obstacles of work-
place performance for individuals with ASD empha-
sizing the necessity to develop and apply ASD-specific 
support services. 

Espelöer, J., Falter-Wagner, C.M., Proft, J., & Voge-
ley, K. (2023). Alarmingly large unemployment gap 
despite of above-average education in adults with 
ASD without intellectual disability in Germany: A 
cross-sectional study. European Archives of Psychia-
try and Clinical Neuroscience, 273(3), 731-738. 
PMID: 35567615 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC10085916/pdf/406_2022_Ar-
ticle_1424.pdf. 
ABSTRACT: For individuals with autism spectrum 
disorder (ASD), both getting access to as well as stay-
ing in the labor market are very challenging. However, 
the detailed educational, vocational, and employment 
characteristics of persons with ASD without intel-
lectual disabilities are not yet studied. We conducted 
a retrospective study on a sample of 232 clinically 
late-diagnosed adults with ASD without intellectual 
disabilities. Data were compared to the general Ger-
man population obtained from the public database 
of the German Federal Employment Agency. Results 
showed that the majority of persons with ASD gradu-
ated from high school and obtained a university en-
trance qualification (ASD: 50.4%; general population: 
32.5%). Also, lower rates of basic secondary education 
were found in the ASD sample (ASD: 16.5%, general 
population: 29.6%). Significantly less individuals with 
ASD completed vocational training (40.1%) in com-
parison to the German population (56.3%). Despite 
the above-average level of education, the unemploy-
ment rate of the sample substantially exceeds that of 

the general population by the factor of 5 (ASD: 25.2%; 
general population: 5.2%). Periods of unwanted un-
employment of persons with ASD lasted on average 
23 months with interpersonal problems being the main 
reason for contract termination. A higher level of edu-
cational qualification does not protect against a higher 
risk of unemployment for individuals with ASD pre-
sumably due to autism-specific interpersonal difficul-
ties. Data emphasizes the necessity to develop and 
spread both specific employment support activities 
for individuals with ASD as well as adequate aware-
ness raising strategies. Funded by a public grant of the 
“Landschaftsverband Rheinland (LVR)”. 

Finn, M., Flower, R.L., Hedley, D., & Leong, H.M. 
(2023). ‘If I’m just me, I doubt I’d get the job’: A 
qualitative exploration of autistic people’s experi-
ences in job interviews. Autism. Advance online pub-
lication. https://doi.org/10.1177/13623613231153480. 
PMID: 36794473 
ABSTRACT: When applying for a job, autistic job 
candidates are likely to face a number of challenges. 
Job interviews are one of these challenges - they re-
quire communicating and relationship-building with 
unfamiliar people and involve expectations about be-
havior (that may vary between companies and are not 
made clear to job candidates). Given autistic people 
communicate differently to non-autistic people, autistic 
job candidates may be disadvantaged in the interview 
process. Autistic candidates may not feel comfortable 
or safe sharing with organizations their autistic iden-
tity and may feel pressure to hide any characteristics 
or behavior they feel might indicate they are autistic. 
To explore this issue, we interviewed 10 autistic adults 
about their job interview experiences in Australia. We 
analyzed the content of the interviews and found three 
themes that related to the individual person and three 
themes that related to environmental factors. Partici-
pants told us that they engaged in camouflaging behav-
ior during job interviews, feeling pressure to conceal 
aspects of themselves. Those who camouflaged dur-
ing job interviews reported that it took a lot of effort, 
which resulted in increased stress, anxiety, and exhaus-
tion. The autistic adults we spoke to reported a need for 
inclusive, understanding and accommodating employ-
ers to help them feel more comfortable disclosing their 
autism diagnosis in the job application process. These 
findings add to current research that has explored cam-
ouflaging behavior and barriers to employment for au-
tistic people. 
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Hedlund, Å. (2023). Autistic nurses: Do they exist? 
British Journal of Nursing: BJN, 32(4), 210-214. 
PMID: 36828568 
Available in full text at https://www.magonlinelibrary. 
com/doi/pdf/10.12968/bjon.2023.32.4.210. 
ABSTRACT: Autism spectrum disorder is an increas-
ing diagnosis on a global scale. Despite limitations 
related to the diagnosis, many people with autism are 
active in the workforce, often within the health care 
sector. It is reasonable to assume that some of those 
are nurses. There are very few examples of nurses 
with autism in the literature, mostly in non-scientific 
contexts, and that these mention both autism-related 
strengths and limitations at work. A conclusion is that 
research about nurses with autism is almost non-exis-
tent, and it is high time to conduct explorative research 
in this area. If employers are given the knowledge and 
the ability to support the needs of nurses with autism, 
it is likely to benefit the health of the individual nurse, 
the psychosocial working climate and patient safety. 

Jones, S.C. (2023). Autistics working in academia: 
What are the barriers and facilitators? Autism, 
27(3), 822-831. 
PMID: 35959515 
ABSTRACT: Academia appears to provide an ideal 
career option for autistic people: the opportunity to 
lock ourselves away in an ivory tower and utilize 
our extensive knowledge of a very specific topic. We 
know autistic people are underrepresented in postsec-
ondary education, and there is a growing body of re-
search on how to make universities more inclusive. 
What is missing from the literature is the voices of 
autistic people who have survived the university ex-
perience and gone on to become university teachers 
and researchers. Increasing the visibility of autistics 
in academia and exploring the barriers and facilitators 
they experience in an academic career, is important to 
raise the aspirations of future university students and 
graduates. This study included 37 autistic academics 
from various disciplines and countries, exploring their 
perceptions of the positive and negative aspects of be-
ing an autistic in academia. 

Laganovska, E., Nimante, D., & Osgood, R. (2023). 
To tell or not to tell – disclosure of autism in the 
workplace. International Journal of Developmental 
Disabilities, 69(3), 414-423. 
PMID: 37213588 
Available in full text at https://www.tandfonline.com/ 
doi/pdf/10.1080/20473869.2023.2193489. 
ABSTRACT: Autism, sometimes called an ‘invisible 
disability’, can lead to different difficulties for young 
adults entering the workplace as well as maintaining 

the job. One of the questions young adults with au-
tism face: should he/she/they disclose the informa-
tion about their autism to the employer? This current 
study aims to fill a gap in research on the young adult 
population with autism in the workplace, particularly 
within the Latvian context. Four young adults (aged 
18-26) living and working in Latvia, who have iden-
tified themselves as having autism, job seekers and 
employees with strong language and intellectual abili-
ties, and their mothers participated in this study. Qual-
itative semi-structured interviews were conducted to 
gather in-depth data from participants; after that, an 
inductive content analysis was made. The results re-
veal that young adults do not disclose that they have 
autism to neither co-workers nor employers, yet at 
the same time, they are ready to disclose it to close 
friends outside of the workplace. Four main reasons 
for not disclosing their status on the autism spectrum 
emerged. To begin with, young adults did not want 
to be treated differently; they wanted to be perceived 
as ‘normal’. Second, they feared social stigma. Third, 
they did not feel there could be any benefits by disclos-
ing their autism to their employer. Finally, it is much 
more important to explain to their employer what the 
often-unique limitations of each specific young person 
with autism are and how to overcome them than to just 
inform only of their autistic status. 

Smith, M.J. & Williams, E.G. (2023). Virtual inter-
view training among BIPOC autistic transition-age 
youth: A secondary analysis of an initial effective-
ness RCT. Journal of Autism and Developmental 
Disorders. Advance online publication. https://doi. 
org/10.1007/s10803-023-06022-6. 
PMID: 37269499 
ABSTRACT: Black, Indigenous, and Persons of Col-
or (BIPOC) autistic transition-aged youth (TAY) re-
port lower rates of competitive employment compared 
to White autistic TAY and even greater deficits with 
social skills associated with positive job interview-
ing. A virtual job interviewing program was adapted 
to support and improve the job interviewing skills of 
autistic TAY. The current study evaluates the effec-
tiveness of an efficacious virtual interview training 
program on the job interview skills, interview anxiety, 
and likeliness to be hired, for a subsample of 32 BI-
POC autistic TAY, ages 17-26 years old from a previ-
ous randomized control trial of the program. Bivariate 
analyses were used to evaluate between-group differ-
ences at pre-test related to background characteristics, 
and whether Virtual Interview Training for Transition-
Age Youth (VIT-TAY) was associated with changes 
between pre-test and post-test measures of job inter-
view skills. Additionally, a Firth logistic regression 
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was conducted to examine the relationship between 
VIT-TAY and competitive integrative employment at 
6 months, co-varying for fluid cognition, having ever 
had a job interview, and baseline employment status. 
Participants receiving pre-employment services (Pre-
ETS) and virtual interview training had better job 
interview skills (F = 12.7, [Formula: see text] < .01; 
[Formula: see text] = .32), lower job interview anxiety 
(F = .3.96, [Formula: see text] < .05; [Formula: see 
text] = .12), and a higher likeliness of receiving em-
ployment (F = 4.34, [Formula: see text] < .05; [Formu-
la: see text] = .13 at the 6-month follow up compared 
to participants that only had Pre-ETS. Findings from 
this study suggest that virtual interview training for 
TAY is effective for BIPOC autistic TAY in improving 
their interview skills to gain competitive employment 
and lower their job interview anxiety. 

Tomczak, M.T., Ziemiański, P. (2023). Autistic em-
ployees’ technology-based workplace accommo-
dation preferences survey—Preliminary findings. 
International Journal of Environmental Research and 
Public Health, 20(10), 5773. 
PMID: 37239501 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC10218232/pdf/ijerph-20-05773.pdf. 
ABSTRACT: BACKGROUND: There has been an 
increase in the number of research studies focused on 
the design of accommodations aimed at improving 
the well-being and work performance of autistic em-
ployees. These accommodations took various forms; 
some of them were based on modification of manage-
ment practices, for example, support in the area of ef-
fective communication, or involved modifications to 
the physical working environment aimed at limiting 
sensory vulnerabilities. Many of these solutions were 
based on digital technology. METHODS: This quan-
titative research aimed to learn about the opinions 
of the autistic respondents as potential end users and 
their assessment of the proposed solutions within four 
main challenge areas: (1) effective communication; (2) 
time management, task prioritizing, and organization 
of work; (3) stress management and emotion control; 
and (4) sensory sensitivities. RESULTS: Respondents 
gave the highest ratings to solutions aimed at limiting 
overstimulation and a flexible approach toward work-
ing time, support of a job coach, remote work, and sup-
port by allowing electronic-mediated communication 
based on non-direct contact. CONCLUSIONS: The 
results can be the starting point for further research 
on the highest rated solutions dedicated to improving 
working conditions and the well-being of autistic em-
ployees and can be an inspiration for employers who 
plan to introduce such solutions. 

2022 

Anagnostou, E., Kingsnorth, S., Kirsh, B., Lindsay, S., 
& Tomas, V. (2022). Using the COM-B Model and 
Theoretical Domains Framework to understand 
workplace disclosure experiences, influencers, and 
needs among autistic young adults. Journal of Au-
tism and Developmental Disorders, 28, 1-15. Advance 
online publication. https://doi.org/10.1007/s10803-
022-05766-x. 
PMID: 36171492 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC9518933/pdf/10803_2022_Ar-
ticle_5766.pdf. 
ABSTRACT: For autistic young adults, deciding 
whether to disclose their autism at work is complex. 
Minimal research explores what they need to support 
disclosure and what influences decisions. To under-
stand disclosure needs and influencers, we explored 
(i) disclosure decision-making experiences and (ii) 
perceptions of the disclosure process among autistic 
young adults. We conducted focus groups using the Ca-
pability, Opportunity, Motivation, Behavior Model and 
Theoretical Domains Framework (TDF). We analyzed 
data from 23 participants and mapped onto the TDF to 
develop five themes: (1) workplace environment, (2) 
perceptions of disclosure outcomes, (3) personal fac-
tors and identity, (4) disclosure-related ambitions and 
determination, and (5) know-hows of disclosure. Fu-
ture work should prioritize developing disclosure de-
cision-making supports and investigate employer roles 
in fostering inclusive workplaces. 

Avellone, L., Broda, M., Dubois, T., McDonough, J., 
Schall, C., Wehman, P., & Whittenburg, H. (2022). 
Effects of a 9-month military-base internship on 
the competitive integrated employment of military 
dependent and connected youth with ASD. Journal 
of Autism and Developmental Disorders, 23, 1-17. 
Advance online publication. https://doi.org/10.1007/ 
s10803-022-05634-8. 
PMID: 35737193 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC9218705/pdf/10803_2022_Ar-
ticle_5634.pdf. 
ABSTRACT: This waitlist-controlled cluster random-
ized clinical trial presents the results of PS +ASD for 
military dependent and connected youth with ASD. 
Following earlier findings regarding PS+ASD, this 
study expands upon that previous work by including a 
new population, military dependent and connected 
transition aged youth with ASD. Findings indicate that 
military dependent and connected youth who partici-
pated in PS+ASD gained competitive integrated em-
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ployment at 60% despite the impact of the COVID-19 
pandemic and economic downturn. In addition, these 
youth worked a mean of 24.42 h weekly and earned an 
average hourly wage of $9.38 at one year post base-
line while the waitlist control group participants did 
not gain CIE. In addition, by 18 months, 58.3% of 
participants gained positions in federal employment. 
Implications of the study are discussed. 

Bachmann, C.J., Höfer, J., Hoffmann, F., Kamp-Beck-
er, I., Küpper, C., Maslahati, T., Poustka, L., Roepke, 
S., Roessner, V., Stroth, S., & Wolff, N. (2022). How 
do adults with autism spectrum disorder partici-
pate in the labor market? A German multi-center 
survey. Journal of Autism and Developmental Disor-
ders, 52(3), 1066-1076. 
PMID: 33864556 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC8854283/pdf/10803_2021_Ar-
ticle_5008.pdf. 
ABSTRACT: International studies show disadvan-
tages for adults with autism spectrum disorder (ASD) 
in the labor market. Data about their participation in 
the German labor market are scarce. The aim of this 
study was to examine the integration of adults with 
ASD in the German labor market in terms of educa-
tion, employment and type of occupation by means of 
a cross-sectional-study, using a postal questionnaire. 
Findings show above average levels of education for 
adults with ASD compared to the general population 
of Germany and simultaneously, below average rates 
of employment and high rates of financial dependency. 
That indicates a poor integration of adults with ASD in 
the German labor market and emphasizes the need for 
vocational support policies for adults with ASD. 

Baker-Ericzén, M.J., ElShamy, R., & Kammes, R.R. 
(2022). Current status of evidence-based practices 
to enhance employment outcomes for transition 
age youth and adults on the autism spectrum. Cur-
rent Psychiatry Reports, 24(3), 161-170. 
PMID: 35192114 
PURPOSE OF REVIEW: This review provides a 
highlight of existing evidence-based practices and 
community support systems that exist to enhance em-
ployment outcomes for autistic transition-age youth 
(TAY) and adults. An update is provided on the current 
status of these programs and the impact they are hav-
ing on employment outcomes for this population. RE-
CENT FINDINGS: Many programs exist that prove 
to be efficacious in improving employment outcomes. 
These programs can be categorized as vocational reha-
bilitation service system level interventions, provider 
and consumer level interventions targeting skills re-

lated to employment, and consumer level interventions 
delivered within community vocational rehabilitation 
or education settings. A more recent increase in pro-
grams is consistent with multiple research and policy 
calls for amplified programming in this area. Despite 
these recent increases, there is still a need to further de-
velop effective programming to support employment 
outcomes as the growing autistic population age into 
adulthood. Community-based research and practice 
should continue to be developed and tested. 

Banissy, M.J., Bird, G., Bowling, N., Hammond, C., 
Penton, T., & Vafeiadou, A. (2022). Attitudes to in-
terpersonal touch in the workplace in autistic and 
non-autistic groups. Journal of autism and develop-
mental disorders. Advance online publication. https:// 
doi.org/10.1007/s10803-022-05710-z. 
PMID: 36083393 
Available in full text at https://link.springer.com/con-
tent/pdf/10.1007/s10803-022-05710-z.pdf. 
ABSTRACT: Unemployment and underemployment 
have consistently been shown to be higher in autistic 
adults relative to non-autistic adults. This may be due, 
in part, to a lack of workplace accommodations being 
made for autistic people. One factor that may contrib-
ute to employment inequalities in autistic people is dif-
ferences in attitudes towards interpersonal touch. This 
study acts as a preliminary investigation into whether 
employed autistic and non-autistic participants differ 
in their attitudes towards touch in the workplace, and 
in their loneliness and wellbeing. The current datas-
et was drawn from a larger online survey (the Touch 
Test) designed to explore attitudes and experiences 
towards touch. We found that employed autistic par-
ticipants had more negative attitudes to general, social 
and workplace touch relative to non-autistic partici-
pants. Autistic participants also experienced greater 
loneliness and reduced wellbeing. Attachment-related 
anxiety was the only significant predictor of wellbe-
ing in employed autistic adults. However, attachment-
related anxiety, general attitudes to touch and the role 
of touch in the workplace predicted wellbeing in em-
ployed non-autistic adults. With regards to loneliness, 
general attitudes to touch and the role of touch in the 
workplace predicted loneliness in autistic participants. 
We also replicated the finding that a greater propor-
tion of autistic participants were unemployed relative 
to non-autistic participants. Collectively, this research 
highlights the importance of considering touch in re-
search investigating employment, and its impact on 
loneliness and wellbeing, in autistic participants. 
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Björk, M., Högstedt, E., Igelström, K., Käcker, P., Ko-
rhonen, L., & Marteinsdottir, I. (2022). ‘It’s like it is 
designed to keep me stressed’ — Working sustain-
ably with ADHD or autism. Scandinavian Journal 
of Occupational Therapy, 15, 1-12. Advance online 
publication. https://doi.org/10.1080/11038128.2022.2 
143420. 
PMID: 36379218 
Available in full text at https://www.tandfonline.com/ 
doi/pdf/10.1080/11038128.2022.2143420. 
ABSTRACT: BACKGROUND: Adults with attention 
deficit/hyperactivity disorder (ADHD) or 
autism spectrum disorder (ASD) face multiple chal-
lenges in obtaining and maintaining employment. 
AIMS: To identify and describe how adults with 
ADHD or ASD experienced their 
ability to work and what factors affected their ability 
to find a sustainable work situation over time. METH-
ODS: Individual in-depth interviews were performed 
with 20 purposively sampled participants with ADHD/ 
ASD. Data were analyzed inductively using reflexive 
thematic analysis. 
RESULTS: Three themes were identified, describing 
(1) one’s own cognitive abilities and challenges, (2) 
enablement by flexibility and acceptance in the work 
environment, and (3) accumulated stress that makes 
the work situation unsustainable over time. CON-
CLUSIONS: Over time, a lack of continuity and pre-
dictability of support measures caused great stress and 
exhaustion, with severe consequences for working life 
and in life in general. Adaptations needed to be indi-
vidually tailored and include nonoccupational factors. 
SIGNIFICANCE: The study shows that adults with 
ADHD/ASD need long-term interventions that flex-
ibly adapt to individual needs, as they vary over time. 
The findings suggest that occupational therapists and 
other health care providers, employers, employment 
services and other involved agencies should pay a 
greater deal of attention to stability and predictability 
over time. 

Bos, M.C.M. & Peijen, R. (2022). Brief report: The 
benefits of an employer-based work-experience 
program for participants with ASD. Journal of Au-
tism and Developmental Disorders, 52(2), 890-896. 
PMID: 33761059 
ABSTRACT: An employer-based work-experience 
program run by a multinational organization tempo-
rarily employs people with an autism spectrum disor-
der (ASD) to prepare them for external employment. 
This study observes the impact of participation for 
people with ASD in establishing employment (with 

or without a competitive salary). A quasi-experimental 
design constructed a control group that can be consid-
ered similar to the group of participants in the employ-
er-based program, except for supported-employment 
entitlement. Results indicate a 29% increase in post-
five-year employment for participants than the control 
group, but no effect was found on employment with a 
competitive salary, only for the post-second year. In-
clusivity enhances the careers of people with ASD, but 
their potential to establish employment with a compet-
itive salary remains limited. 

Burke, K.M., Dean, E.E., & Shogren, K.A. (2022). 
Understanding career goals set by autistic youth. 
The American Journal of Occupational Therapy, 
76(3), 7603205050. 
PMID: 35301519 
ABSTRACT: IMPORTANCE: Recent years have seen 
a shift to strengths-based approaches promoting self-
determination and career-related interests among au-
tistic youth. Research is needed to understand the ca-
reer-related goals set by autistic youth on the basis of 
their interests. OBJECTIVE: To descriptively explore 
the career design goals set by autistic youth engaged 
in the self-determined career design model (SDCDM) 
intervention. DESIGN: Content analysis was used to 
analyze the types of goals set by youth during interven-
tion. Two researchers separately reviewed the goal set 
by each autistic youth (one goal per youth) and deter-
mined categories for each goal. SETTING: Preferred 
community location (usually the youth’s home) in an 
urban Midwestern city. PARTICIPANTS: Twenty-one 
autistic youth. INTERVENTION: SDCDM. OUT-
COMES AND MEASURES: Participants set goals as 
part of the SDCDM, which were recorded using Goal 
Attainment Scaling (GAS). Researchers used GAS to 
support each participant in setting a measurable and 
objective goal and describing criteria for meeting the 
goal. RESULTS: Categories included enhancing self-
management, obtaining employment, exploring career 
opportunities, enhancing learning, and enhancing self-
advocacy. CONCLUSIONS AND RELEVANCE: The 
findings from this study indicate that autistic youth set 
goals related to obtaining employment and enhancing 
generalizable 21st-century skills, such as self-advoca-
cy and self-management. What This Article Adds: The 
SDCDM is a tool occupational therapy practitioners 
can use to support youth in setting and working toward 
career goals. 
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Bury, S., Denney, K.E., Dissanayake, C., Flower, R.L., 
Hayward, S.M., Hedley, D., & Richdale, A.L. (2022). 
The efficacy of disability employment service (DES) 
providers working with autistic clients. Journal of 
Autism and Developmental Disorders, 28, 1-14. Ad-
vance online publication. https://doi.org/10.1007/ 
s10803-022-05762-1. 
PMID: 36169796 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC9517971/pdf/10803_2022_Ar-
ticle_5762.pdf. 
ABSTRACT: The efficacy of the Australian Disabil-
ity Employment Services (DES) for autistic jobseek-
ers has not been examined and is currently undergo-
ing Government reform. To help inform the new DES 
strategy, we sought the views of: 24 autistic individu-
als; seven family members of autistic individuals, and; 
46 DES employees. Data were collected using sur-
veys and interviews. Data were analyzed using Mann 
Whitney tests plus deductive thematic analysis based 
on Nicholas and colleagues’ ecosystems model. Par-
ticipants highlighted a need to adapt existing policies 
to enhance flexibility of the DES model. There was 
participant consensus that DES staff require specific 
education and training to meet the needs of autistic 
people. Suggestions to inform the new model of DES 
for autistic people are made. 

Bury, S.M., Hedley, D., Hedley, D.F., Shiell, A., 
Spoor, J.R., & Walkowiak, E. (2022). Cost-benefit 
analysis of a non-government organization and 
Australian government collaborative supported 
employment program for autistic people. Autism, 
1, 13623613221138643. Advance online publication. 
https://doi.org/10.1177/13623613221138643. 
PMID: 36457180 
ABSTRACT: Relative to the size of the population, 
there are fewer autistic people than non-autistic people 
in the workforce. Employment programs that provide 
extra support to autistic people may help them to gain 
and keep jobs that are suited to their skills and exper-
tise. In this study, we reviewed the DXC Dandelion 
Program. This is a supported autism employment pro-
gram run in partnership with the Australian govern-
ment. The program provided jobs to autistic people 
who worked in information and communications tech-
nology roles, such as software testing and cyber secu-
rity. In this study, we examined some of the benefits of 
the program for the autistic people who participated in 
it. We also examined the benefits of the program to the 
government. We found that there are many savings to 
government when autistic people are employed in jobs 
that are matched to their skills and abilities, compared 
to being unemployed or working in jobs that are below 
their level of education, training, or skills. 

Chênevert, D., Flanagan, T.D., Martin, V., & Vogus, 
T.J. (2022). Sustainable employment depends on 
quality relationships between supervisors and their 
employees on the autism spectrum. Disability and 
Rehabilitation, 45(11), 1784-1795. 
PMID: 35576174 
ABSTRACT: PURPOSE: Employment outcomes for 
individuals on the autism spectrum may be contingent 
upon employers’ knowledge of autism and provision 
of appropriate workplace supports. We aimed to un-
derstand the organizational factors that influenced the 
organizational socialization of autistic employees. 
MATERIALS AND METHODS: We wrote nine case 
histories based on interviews with managers, autistic 
employees, and job coaches. Intra-case analysis, then 
cross-case analysis, provided an understanding of or-
ganizational factors that lead to sustained employment 
of autistic employees. RESULTS: The quality of the 
relationship between managers and autistic employ-
ees was consistently seen as the key facilitator of or-
ganizational socialization and positive employment 
outcomes of autistic employees. These relationships, 
however, relied on the skilled facilitation of the job 
coach during each stage of the employment cycle (hir-
ing, on-boarding, training, performance management), 
as they had an important role in building a mutual 
understanding between supervisors and employees. 
As such, our study draws upon and contributes to 
leader-member exchange theory. CONCLUSIONS: 
Consistent with prior research, our study shows the 
importance of high-quality relationships between su-
pervisors and supervisees for positive employment 
outcomes of autistic employees in organization but 
adds skilled communication facilitation as a novel 
antecedent to leader-member exchange, as a poten-
tially key factor for autistic employees. Implications 
for rehabilitation: The relationship between a manager 
and their employee is an important factor in effective 
organizational socialization and workplace outcomes 
for autistic employees. Job coaches can play a crucial 
role in building mutual understanding and high-quali-
ty relationships between managers and employees. Job 
coaches can support the inclusion of autistic employ-
ees by illustrating the multi-faceted socioemotional 
performance benefits over the longer term. 

Connor, A., Fabrizi, S.E., Nasamran, A., Sung, C. 
(2022). Near-peer facilitation of a soft skills pro-
gram for young adults with autism. The American 
Journal of Occupational Therapy, 76(4), 7604345020. 
PMID: 35759360 
ABSTRACT: IMPORTANCE: Young adults with au-
tism spectrum disorder (ASD) experience poor em-
ployment outcomes. Teaching soft skills and using 
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peer-based interventions improve outcomes for people 
with ASD. OBJECTIVE: To evaluate the preliminary 
efficacy of a soft skills intervention and the feasibil-
ity of delivery to a group of young adults with ASD 
by near-peer occupational therapy master’s-level stu-
dents. DESIGN: Pretest-posttest single-group design. 
SETTING: College campus. PARTICIPANTS: Con-
venience sample of 14 young adults (M age = 21.57 
yr) with ASD. INTERVENTION: The Assistive Soft 
Skills and Employment Training (ASSET) program is 
a 12-session, manualized, soft skills group interven-
tion previously validated with the ASD population. 
Topics include communication, attitude and enthu-
siasm, teamwork, networking, professionalism, and 
stress management. OUTCOMES AND MEASURES: 
Social functioning, self-efficacy, and adaptive behav-
ior were measured preintervention and immediately 
postintervention using standardized self-report rating 
scales. Participant satisfaction and experience were as-
sessed using program-specific measures. RESULTS: 
Participants made statistically significant improve-
ments, with medium to large effect sizes in social 
functioning, self-efficacy, and adaptive behavior. They 
reported high levels of satisfaction and a positive ex-
perience with the program content and delivery. CON-
CLUSIONS AND RELEVANCE: This study provides 
evidence of participant satisfaction and perceived soft 
skills improvement and confidence, in addition to 
the preliminary efficacy of master’s-level students as 
near-peer facilitators of the ASSET program with an 
ASD population. What This Article Adds: The results 
suggest that trained and supervised master’s-level stu-
dents can effectively deliver a manualized intervention 
as near-peer facilitators, elicit positive feedback and 
high levels of participant satisfaction, and replicate 
and extend previously reported participant gains. 

Cope, R. & Remington, A. (2022). The strengths and 
abilities of autistic people in the workplace. Autism 
in Adulthood, 4(1), 22-31. 
PMID: 36605563 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992926/pdf/aut.2021.0037.pdf. 
ABSTRACT: Plain Language Summary: WHY WAS 
THIS STUDY DONE? At the moment, very few au-
tistic people are employed, even though many want 
to be. One reason for this might be that nonautistic 
people focus on things that autistic people find diffi-
cult and ignore things that autistic people can do well. 
To address this, it is important to make people more 
aware of strengths that autistic people have, and make 
sure that they are valued. WHAT WAS THE PUR-
POSE OF THIS STUDY? We did this study to find out 
what strengths autistic people have in the workplace, 

as suggested by autistic people themselves. WHAT 
DID THE RESEARCHERS DO? In this study, we 
asked autistic people to fill out an online question-
naire that asked their views about the strengths that 
they experienced at work. A total of 66 people com-
pleted the questionnaire. We read through everyone’s 
answers, and put them into groups of similar respons-
es. In that way, we could identify the areas where the 
autistic participants felt that they could perform better 
than their nonautistic colleagues. WHAT WERE THE 
RESULTS OF THE STUDY? The participants in our 
study wrote about many areas of strength and skill at 
work. The main strengths that they mentioned were 
advantages related to ways of thinking (like being able 
to pay attention to tasks well), getting tasks done more 
efficiently, and personal qualities such as honesty and 
dedication. They also wrote about how being autistic 
meant that they could offer a unique view on situations 
at work. WHAT DO THESE FINDINGS ADD TO 
WHAT WAS ALREADY KNOWN? This was the first 
study to look at autistic people’s experiences of skills 
in the workplace. Other studies have considered skills 
more generally, rather than focusing on employment— 
or have used other people’s views about autistic skills, 
rather than autistic people’s own views. WHAT ARE 
POTENTIAL WEAKNESSES IN THE STUDY? To 
take part in our study, people had to be able to fill 
out an online questionnaire. This can be difficult for 
people with intellectual impairment or other language/ 
communication difficulties, which means that some 
autistic people might have been excluded from our re-
search. More research should be done to understand 
the skills of people with a wider range of communi-
cation differences. Those who took part in our study 
were also different from the autistic population as a 
whole—for example, most were female and worked in 
education. This means that we should not presume that 
the strengths found in our study are shared by all au-
tistic people. HOW WILL THESE FINDINGS HELP 
AUTISTIC ADULTS NOW OR IN THE FUTURE? 
We think that these results could be important to em-
ployers, those working with autistic people, and autis-
tic people themselves. By understanding the strengths 
that could be associated with being autistic in the 
workplace, autistic people may be better able to iden-
tify their own strengths in the workplace. This may 
enable them to find a job that they enjoy and excel at. 
The results should also encourage employers to make 
an effort to give jobs to autistic people, making chang-
es to interview processes and working conditions, and 
seeking out training when needed. Overall, this study 
suggests that autistic people have many employment-
related strengths that should be recognized and valued 
by autistic people and employers alike. 
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Davies, J., Heasman, B., Livesey, A., Pellicano, E., 
Remington, A., & Walker, A. (2022). Autistic adults’ 
views and experiences of requesting and receiving 
workplace adjustments in the UK. PLoS One, 17(8), 
e0272420. 
PMID: 35930548 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC9355205/pdf/pone.0272420.pdf. 
ABSTRACT: This article examines 181 autistic 
adults’ views toward, and experiences of, requesting 
and receiving workplace adjustments in the UK. Us-
ing an online survey, we collected both qualitative 
and quantitative data relating to individuals’ experi-
ences. While the majority of participants perceived 
workplace adjustments to be important, many were 
not receiving them. Analysis of open-ended text re-
sponses highlighted specific challenges that autistic 
people face in requesting and receiving adjustments. 
Specifically, participants felt the onus fell on them to 
(1) identify their need for adjustments; (2) establish 
the specific adjustments that would be beneficial and 
(3) request adjustments from their employer. Yet, they 
reported struggling with this process. Participants also 
highlighted a range of social and organizational bar-
riers to the successful implementation of workplace 
adjustments. Unsurprisingly, the lack of successfully 
implemented adjustments had far-reaching impacts 
on participants’ wellbeing as well as the choices they 
made about their future employment. These findings 
highlight the need for employers to take a more active 
role in the identification and implementation of work-
place adjustments, as well as a need for more under-
standing and inclusive working environments that tru-
ly allow autistic employees to thrive in the workplace. 

Dean, E.E., Hagiwara, M., Shogren, K.A., Shrum, J., 
& Wehmeyer, M.L. (2022). Promoting career design 
in youth and young adults with ASD: A feasibility 
study. Journal of Autism and Developmental Disor-
ders, 52(6), 2689-2700. 
PMID: 34184143 
ABSTRACT: Recent calls by transition researchers in 
postsecondary transition have advocated for new ap-
proaches to transition services focused on career de-
sign, which uses career-related experiences based on a 
person’s interests to develop goal setting and problem-
solving abilities. Youth and young adults with autism 
spectrum disorder (ASD), who often have limited op-
portunity for career-related experiences, could benefit 
from career design intervention. This study examined 
the feasibility of using the Self-Determined Career 
Design Model (SDCDM) to enhance transition-related 
outcomes for twenty-five youth and young adults with 
ASD. Statistically significant gains were seen in goal 

attainment and occupational performance. This study 
provides preliminary evidence that the SDCDM can 
feasibly enhance outcomes for youth and young adults 
with ASD. 

Dickens, L.M., Flower, R.L., & Hedley, D. (2022). 
Barriers to employment: Raters’ perceptions of 
male autistic and non-autistic candidates during a 
simulated job interview and the impact of diagnos-
tic disclosure. Autism in Adulthood, 3(4), 300-309. 
PMID: 36601643 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992918/pdf/aut.2020.0075.pdf. 
ABSTRACT: LAY SUMMARY: Why was this study 
done? Job interviews seem to be a barrier to employ-
ment for autistic people. This is problematic, as job 
interviews are typically a part of the job application 
process. What was the purpose of this study? We want-
ed to explore how non-autistic people perceive male 
autistic job candidates, and how this compares with 
male non-autistic candidates. We also wanted to inves-
tigate whether disclosing that the candidate was autis-
tic changed the raters’ judgments of candidates, and if 
these judgments improved if more information about 
autism and employment was provided. What did the 
researchers do? We showed 357 non-autistic partici-
pants short video snippets (~10 seconds) of two “job 
candidates” (people who had completed a simulated 
job interview). Each participant was shown one video 
of an autistic job candidate, and one video of a non-
autistic job candidate. Participants rated the candidates 
on two scales (employability and first impressions). 
After watching both videos, they chose which of the 
two candidates they would “hire” and gave an endorse-
ment rating for each. Participants were in one of three 
conditions. Participants in the first condition (“None”) 
were not given information about autism before watch-
ing the two videos. Participants in the second condition 
(“Brief”) were told that both of the candidates were 
autistic. Participants in the third condition (“Detailed”) 
were told that both candidates were autistic and were 
also provided with information about autism and the 
workplace. We told raters in the Brief and Detailed 
conditions that both the autistic and non-autistic candi-
date were autistic to explore if the diagnostic label in-
fluenced raters’ perceptions of candidates separately to 
the actual diagnostic status of candidates. What were 
the results of the study?: Overall, the participants rated 
non-autistic candidates more favorably compared with 
autistic candidates. Participants gave more favorable 
job interview ratings for candidates when they were 
labeled as autistic, showing the autism label made a 
difference to how raters perceived candidates. Partici-
pants given information about autism and employment 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9355205/pdf/pone.0272420.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC9355205/pdf/pone.0272420.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8992918/pdf/aut.2020.0075.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8992918/pdf/aut.2020.0075.pdf


Page 54 

 
 
 

 

 

 

 

 

  

did not rate the candidates any higher than those in 
other two conditions, but they did “hire” more autistic 
candidates than the other participants. What do these 
findings add to what was already known? The findings 
of this study provide some support that diagnostic dis-
closure may improve perceptions of autistic candidates 
(by non-autistic people) at job interview. Providing in-
formation about autism and the workplace in addition 
to disclosure may also provide some benefit, but more 
data are needed. What are potential weaknesses in the 
study? Our findings may not reflect real-world settings. 
Further studies are also needed that include people of 
other genders. Given the small number of stimuli vid-
eos, and the many differences between autistic people, 
the less favorable ratings of autistic people should be 
interpreted with caution. How will these findings help 
autistic adults now or in the future? The results of this 
study provide some evidence that there may be some 
benefit of disclosing an autism diagnosis during a job 
interview to non-autistic people. However, diagnostic 
disclosure is a complex and personal choice. 

Doyle, N., McDowall, A., & Waseem, U. (2022). In-
tersectional stigma for autistic people at work: A 
compound adverse impact effect on labor force par-
ticipation and experiences of belonging. Autism in 
Adulthood, 4(4), 340-356. 
PMID: 36777372 
ABSTRACT: BACKGROUND: Little research ad-
dresses the experiences of autistic people at work, yet 
employment prospects remain bleak. The extant lit-
erature takes a largely remedial perspective and does 
not focus on harnessing this population’s consider-
able talents. In global organizational practice, several 
programs purposefully target autistic people for their 
abilities. However, preliminary evidence suggests that 
such programs are inadvertently attracting mainly 
White males, to the exclusion of other demographics. 
Therefore, stigma surrounding autism at work remains, 
creating potential compound adverse impacts by mar-
ginalizing identities, including gender, race, ethnicity, 
sexuality, and socioeconomic status. We explored the 
intersection of autism with other marginalizing identi-
ties in the context of work. The research focused on la-
bor force participation for autistic people and, for those 
in employment, perceptions of exclusion and inclusion. 
We compared the aforementioned variables by gender 
identity, racial identity, sexuality, socioeconomic back-
ground, and geographic origin. METHODS: We under-
took a global cross-sectional survey, advertised through 
various social media platforms and promoted directly 
to relevant organizations. The survey included a range 
of validated measures as well as demographic informa-
tion. We analyzed the data with frequencies, cross tab-

ulations, chi-square tests, and non-parametric, group-
wise comparisons. RESULTS: We found preliminary 
evidence of reduced rates of employment participation 
by race and geographic location. Females and non-
binary people had lower perceptions of inclusion and 
belonging at work. The perception of accommodation 
provision had a strong association with inclusion and 
belonging; more so than incidental provision of flex-
ibility in environment and scheduling not framed as a 
specific accommodation. CONCLUSIONS: The find-
ings highlight the relational aspects of accommodation 
and a more universal inclusion perspective. We urge 
practitioners and researchers to monitor employment 
participation and levels of inclusion/exclusion using 
intersectional demographic identification. We appeal 
for cross-cultural collaboration with academic institu-
tions outside the anglosphere to improve our knowl-
edge of global programs and their impact. Plain Lan-
guage Summary: WHY IS THIS AN IMPORTANT 
ISSUE? Employment data show that autistic people 
find it harder to get and keep work. This study focuses 
on understanding whether multiple identities and peo-
ple’s background make a difference. WHAT IS THE 
PURPOSE OF THIS STUDY?: We asked a group of 
Autistic people about gender and race, as well as being 
gay lesbian, bisexual, transgender or queer (LGBTQ). 
We asked where people live, their education, parents’ 
education and whether they had any diagnoses in ad-
dition to autism. We predicted that these things would 
have a negative effect on autistic employment rates. 
We thought they would also affect how autistic people 
felt at work. WHAT WE DID? An online survey was 
completed by 576 autistic people. We analyzed wheth-
er their identities and backgrounds made it more or 
less likely that they were in work. We then asked the 
387 employed people within this group about their ex-
periences at work. We compared their experiences by 
identity and background to see whether these made a 
positive or negative difference. WHAT WE FOUND?: 
We found that White Autistic people living in western 
countries such as the United States and Europe were 
more likely to have jobs. They were also more likely 
to have jobs specifically designed for Autistic people. 
We found that women, non-binary, and transgender au-
tistic people felt less included at work. We also found 
that feeling that someone cares is more important than 
any adjustments to work scheduling such as flexible 
working to support people. WHAT DO THESE FIND-
INGS ADD TO WHAT WAS ALREADY KNOWN? 
It is already known that autistic people are less like-
ly to be in work than non-autistic people. This study 
shows that these overall numbers are masking impor-
tant differences arising from gender, race, and ethnic-
ity. WHAT ARE THE POTENTIAL WEAKNESSES 
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IN THE STUDY?: The survey was taken at one point 
in time, which does not explain how these differences 
happened. Most people who completed the study were 
highly educated. We did not have enough people from 
the non-western countries or communities of color. 
Therefore, the sample is not large or diverse enough 
to draw firm conclusions. HOW WILL THE STUDY 
HELP AUTISTIC PEOPLE NOW OR IN THE FU-
TURE?: We hope that the study inspires people to think 
about different identities and additional stigma for au-
tism at work programs. We have provided a sample 
of baseline data from all over the world that shows a 
difference by location. Even though this is just a trend, 
it might spark more research looking at the crossover 
between autism, identities, and backgrounds. It pro-
vides a starting point to help researchers who want to 
do longer studies that test interventions to improve au-
tistic participation and experiences in work. 

Factor, R.S., Grantz, C.J., Gulsrud, A.C., Jolliffe, M., 
Laugeson, E.A., McCracken, J.T., Moody, C.T., Rosen, 
N.E., & Tsai, K. (2022). A pilot study of PEERS® 
for Careers: A comprehensive employment-focused 
social skills intervention for autistic young adults 
in the United States. Research in Developmental Dis-
abilities, 128, 104287. 
PMID: 35772303 
Available in full text at https://tinyurl.com/4juszrd9. 
ABSTRACT: BACKGROUND: Autistic young adults 
are at elevated risk for poor employment/internship 
outcomes, despite having man strengths relevant to the 
workplace. Currently, very few employment interven-
tions for this population comprehensively promote 
skills development and success across the various 
stages of employment. AIMS: To address this gap, the 
current study aimed to test the feasibility, acceptabil-
ity, and efficacy of a novel college to career interven-
tion program, PEERS® for Careers. METHODS AND 
PROCEDURES: Twelve autistic young adults (19-30 
years old) were enrolled and matched to a career coach. 
The pilot program consisted of 90-minute sessions de-
livered twice per week, for 10 weeks, covering content 
relevant to obtaining, maintaining, and thriving in em-
ployment/internship settings. OUTCOMES AND RE-
SULTS: Results indicated that young adults showed 
a significant improvement in employment-related so-
cial skills knowledge, p < .001. Participants also re-
ported significant improvements in their feelings of 
preparedness for employment over the course of the 
study, p = .009, with all young adults self-identifying 
as “somewhat prepared” or “very prepared” post-in-
tervention. Additionally, in only a brief 10-week inter-
vention, a slight increase in participants who secured 
or maintained internship/employment-related activi-

ties was observed. Overall, lesson content and coach-
ing were perceived as helpful. No significant changes 
were observed in self-reported autism symptomatolo-
gy. CONCLUSIONS AND IMPLICATIONS: In sum, 
the PEERS® for Careers program shows promise as 
a college to career intervention program for autistic 
young adults. 
WHAT THIS PAPER ADDS: There is a dearth of ev-
idence-based interventions for autistic young adults, 
despite significant need for supports to bolster voca-
tional and relational success. This paper is the first to 
evaluate the PEERS® for Careers intervention in a 
pilot study by exploring feasibility, acceptability, and 
efficacy of this novel college to career intervention 
program, which teaches ecologically valid employ-
ment-related skills using a strengths-based approach. 
Results suggest PEERS® for Careers shows signifi-
cant potential as a comprehensive intervention to ad-
dress the multi-faceted needs of autistic individuals 
in the workplace through didactic lessons, behavioral 
rehearsals to practice skills, and out of group assign-
ments. Autistic young adult participants reported a 
high level of satisfaction with the program and 
lessons surrounding employment-related social skills. 
They also endorsed increased feelings of internship/ 
employment readiness and increased knowledge of 
workplace etiquette, with most participants main-
taining or securing employment. This study supports 
PEERS® for Careers as a feasible intervention that 
likely benefits autistic individuals’ vocational out-
comes, which emerge as a strong correlate of well-
being in adulthood. This work is essential to furthering 
the 
development and provision of effective services to 
meet needs of the autism community. 

Falkmer, M., Falkmer, T., Girdler, S., Kuzminski, R., 
& Scott, M. (2022). Process evaluation of an autism-
specific workplace tool for employers. Scandinavian 
Journal of Occupational Therapy, 29(8), 686-698. 
PMID: 32955966 
ABSTRACT: BACKGROUND: Limited studies ex-
ist exploring employers’ capacity in hiring and sup-
porting employees on the autism spectrum, and even 
fewer have considered interventions targeting employ-
ers’ skills and knowledge in enhancing employment 
opportunities. In response to this need, the Integrated 
Employment Success Tool (IESTTM) was developed, 
and its effectiveness established in a randomized con-
trolled trial (RCT). Furthermore, a process evaluation 
was conducted to determine the usability and imple-
mentation of the IESTTM. AIMS/OBJECTIVES: The 
process evaluation was conducted to determine em-
ployers’ perceived usability, implementation, and per-
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Page 56 

   

 

 

 

 

 

ceived barriers and facilitators in using the IESTTM. 
MATERIAL AND METHODS: Employers (N = 29) 
provided their feedback via an online questionnaire. 
Of these, 11 participants were interviewed, further ex-
ploring their experiences. Data were analyzed via de-
scriptive statistics and thematic analysis. RESULTS: 
While employers’ frequency and usage of the IESTTM 
varied across workplaces, it was predominantly used 
to increase employers’ knowledge of autism and im-
plement workplace strategies. A major barrier was the 
paper-based format of the intervention, with more than 
60% of employers indicating the need for an online 
version. CONCLUSIONS AND SIGNIFICANCE: 
The process evaluation was a critical step in under-
standing why the IESTTM was effective, and how it 
could be further optimized for prospective employers. 

Gal, E., Golan, O., & Goldfarb, Y. (2022). Implica-
tions of employment changes caused by COVID-19 
on mental health and work-related psychological 
need satisfaction of autistic employees: A mixed-
methods longitudinal study. Journal of Autism and 
Developmental Disorders, 52(1), 89-102. 
PMID: 33635422 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC7908957/pdf/10803_2021_Ar-
ticle_4902.pdf. 
ABSTRACT: This mixed-methods study examined 
longitudinal data, assessing Israeli autistic adults’ em-
ployment-related changes, resulting from the COV-
ID-19 pandemic. In the quantitative phase, 23 partici-
pants answered a survey before and during COVID-19, 
assessing work-status, mental health, and work-related 
psychological need satisfaction. The qualitative phase 
included interviews with ten employed participants. 
Results indicate a significant decrease in mental health 
of participants who lost their jobs during COVID-19, 
while participants who continued to physically at-
tend work, maintained pre-COVID-19 levels on all 
assessed variables. Participants who transitioned to 
remote-work from home, showed a marginally sig-
nificant deterioration in mental health and a significant 
decrease in satisfaction of work-related psychological 
needs for competence and autonomy. Qualitative ac-
counts supplement these findings and portray advan-
tages and disadvantages of remote-work. 

Grosman, H.E., Jayaram, S., Lee, N.R., McQuaid, 
G.A., & Wallace, G.L. (2022). Vocational outcomes 
in ASD: An examination of work readiness skills 
as well as barriers and facilitators to employment 
identified by autistic adults. Journal of Autism and 

Developmental Disorders. Advance online publica-
tion. https://doi.org/10.1007/s10803-022-05804-8. 
PMID: 36394783 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC9670084/pdf/10803_2022_Ar-
ticle_5804.pdf. 
ABSTRACT: Little is known about work readiness 
skills among autistic adults. This study sought to ad-
dress this by examining work readiness skills and their 
relation to vocational outcomes among 281 autistic 
young adults. It also examined perceived barriers and 
facilitators to employment as articulated by a subset 
of autistic adults. Results revealed a variegated work 
readiness profile. Stronger work readiness skills (par-
ticularly work style/adaptability) were associated with 
more favorable vocational outcomes. Autistic partici-
pants articulated both barriers and facilitators to em-
ployment related to the autism phenotype, job search/ 
work readiness, and workplace education. These find-
ings indicate the need for research on phenotype-driv-
en vocational rehabilitation strategies as well as work-
place psychoeducation/accommodations to support 
vocational outcomes for autistic adults. 

Hayward, S.M., McVilly, K.R., & Stokes, M.A. (2022). 
Short report: Gendered workplace social interac-
tion processes in autism. Research in Developmental 
Disabilities, 129, 104310. https://doi.org/10.1016/j. 
ridd.2022.104310. 
PMID: 35926258 
Available in full text at https://tinyurl.com/4azn7tae. 
ABSTRACT: BACKGROUND: Navigating work-
place social interactions can be stressful for autis-
tic people and be experienced differently by gender. 
A better understanding of the autistic experience of 
these difficulties is needed to inform effective policy, 
practice, and individualized support. METHOD: Fif-
ty-five autistic individuals (n women=32; n men=22) 
participated in either an online survey or focus group. 
Data were analyzed using inductive thematic analysis. 
RESULTS: The data suggests that the social and in-
teraction expectations placed upon autistic individu-
als differ by gender and can contribute to occupational 
stress. CONCLUSIONS: The data provides a basis for 
further investigation considering Conservation of Re-
sources Theory and its practical application to inform 
reasonable adjustments in the workplace for autistic 
people. WHAT THIS PAPER ADDS: The gendered 
workplace experiences of autistic people is an emerg-
ing area of research. However, how workplace social 
interactions are experienced by each gender remains 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7908957/pdf/10803_2021_Article_4902.pdf
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under-researched. An understanding of this could help 
decrease occupational stress, inform reasonable ad-
justments, and increase labor market participation in 
this population. This paper adds to the existing litera-
ture in showing that workplace social interactions for 
autistic people are experienced differently by gender. 
As such, the implications in the experience of occupa-
tional stress may also differ. Therefore, the importance 
of having reasonable adjustments in the workplace 
that account for gender is highlighted. 

Heasman, B., Pellicano, E., Remington, A., & Ro-
mualdez, A.M. (2022). Experiences of autistic and 
non-autistic individuals participating in a corpo-
rate internship scheme. Autism, 26(1), 201-216. 
PMID: 34151609 
ht tps : / /www.ncbi .n lm.nih .gov/pmc/ar t ic les /  
PMC8750129/pdf/10.1177_13623613211025115.pdf. 
ABSTRACT: Autistic people can find it difficult to 
find and keep a job, and fewer autistic people are 
employed compared with people from other disabil-
ity groups. There is not enough research in this area, 
especially research that directly compares the experi-
ences of autistic and non-autistic colleagues starting 
in an organization at the same time. Our study looked 
at the experiences of autistic and non-autistic people 
taking part in an internship at Deutsche Bank, UK. 
We spoke to the interns before the internship began, 
and again once it had finished. We also asked the in-
terns’ hiring managers about their experiences of the 
internship. We used interviews and online question-
naires to find out people’s views. Before the program 
began, managers of autistic interns were more wor-
ried about the internship than managers of the non-
autistic interns. They were worried about providing 
the right level of support, communicating successfully 
and treating all their employees fairly. At the end of 
the internship, everyone felt that the internship was a 
success. Managers of autistic interns explained how 
the experience had made them better managers. Both 
groups of interns and said that they benefitted from 
clear communication and would have likes more sup-
port. Managers of autistic interns spoke about dividing 
tasks up into smaller chunks and being flexible in their 
communication were helpful when working with the 
autistic interns. More work is needed to make sure that 
autistic interns are integrated alongside non-autistic 
peers. One way to make this happen might be to create 
guides for managers. 

Hébert, M.L., Mitchell, W., Nicholas, D.B., Witte-
vrongel, K., & Zwicker, J.D. (2022). Acceptability 
of employment readiness measures in youth and 

young adults on the autism spectrum: A mixed-
methods study. Disability and Rehabilitation, 44(16), 
4319-4331. 
PMID: 33863243 
Available in full text at https://www.tandfonline.com/ 
doi/pdf/10.1080/09638288.2021.1902578. 
ABSTRACT: PURPOSE: Reliable, valid, and prag-
matic measures are essential for monitoring and evalu-
ating employment readiness and comparing the effec-
tiveness of alternative implementation strategies. The 
Work Readiness Inventory (WRI) and Ansell-Casey 
Life Skills Assessment (ACLSA) are valid measures 
of employment readiness in neurotypical populations; 
however, their acceptability (i.e., user perception of 
measure as agreeable/satisfactory) for persons on the 
autism spectrum is not yet known. This investigation 
assesses the acceptability of the WRI and a modified 
ACLSA (ACLSA-M) in measuring employment readi-
ness in youth/young adults on the spectrum. METH-
ODS: A concurrent triangulation mixed-methods study 
design utilizing quantitative pre-post measurement of 
a community-based employment readiness program 
alongside qualitative survey assessment was employed 
to determine concurrent acceptability. For robustness, 
further explication through peer debriefing of experts 
evaluated the retrospective acceptability via inter-
view and acceptability-rate assessment. RESULTS: 
Findings indicated that both measures are acceptable, 
although individual- and job-specific item modifica-
tions are advised, particularly due to disability-specific 
needs. Significant change in employment readiness in 
youth/young adults on the spectrum supports concur-
rent acceptability. Peer debriefing provided rich data 
on retrospective acceptability. Acceptability-rates of 
0.84 and 0.91 confirm broad acceptability of these 
measures. CONCLUSIONS: Implications are present-
ed for clinicians and researchers, highlighting the rel-
evance for autism-specific measurement development 
and acceptability. Implications for rehabilitation given 
the lower labor force participation of persons on the 
autism spectrum, a combination of measures should 
be used in the assessment of an individual’s employ-
ment readiness. In youth and young adults on the spec-
trum, employment readiness can be measured using 
the Work Readiness Inventory (WRI) and a modified 
version of the Ansell-Casey Life Skills Assessment 
(ACLSA-M).In clinical practice and research, modify-
ing the contents of these measures may be advised to 
minimize language complexity, and maximize ease in 
self-report. When designing, developing, and testing 
new measures in rehabilitation practice or research, the 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8750129/pdf/10.1177_13623613211025115.pdf
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intent should be broadened by involving diverse rep-
resentation from the project outset, by engaging both 
those on the spectrum and neurotypical populations. 

Hutson, N., Mpofu, E., & Tomczak, M.T. (2022). Re-
mote work support needs of employees with autism 
spectrum disorder in Poland: Perspectives of indi-
viduals with autism and their coworkers. Interna-
tional Journal of Environmental Research and Public 
Health, 19(17), 10982. 
PMID: 36078696 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC9518488/pdf/ijerph-19-10982.pdf. 
ABSTRACT: BACKGROUND AND AIMS: With re-
mote work becoming more common across industries, 
employees with autism may experience different work 
support needs from neurotypical peers. However, the 
specific remote work needs of this group of employees 
are underexplored in the literature. We aim to propose 
ways to assess workplace digital adaptation needs for 
individuals with autism and a framework for commu-
nicating these needs to employers. METHODS: This 
qualitative study included interviews with 13 Polish 
business professionals, including coworkers and/or 
supervisors of employees with autism (n = 9) and fe-
male employees with autism (n = 4), about their remote 
work support needs. Participants responded to semi-
structured interview questions identifying advantages 
and risk factors associated with remote work for this 
specific group of employees. RESULTS: Participants 
reported advantages of remote work, such as limiting 
sensory overload and intensive interpersonal contacts, 
indirect interpersonal communications, flexible work 
hours, and eliminating the need to travel to work. 
Participants also reported challenges of remote work, 
such as reducing wanted or helpful social contacts, 
engaging in direct electronic communications, limit-
ing opportunities to learn from other employees, and 
managing work-life balance. CONCLUSION: These 
findings suggest a need for an autism-inclusive digi-
talized remote work design customized to the unique 
needs of employees on the autism spectrum. Business 
managers would be key partners in the design of au-
tism-inclusive digitalized remote work systems. Addi-
tional research is needed with larger and more diverse 
samples of employees with autism. 

Kaplan, K., Salzer, M.S., Shea, L.L., Song, W., Up-
pal, D., & Wong, M.Y. (2022). Autistic-Delivered 
peer support: A feasibility study. Journal of Autism 
and Developmental Disorders, 12, 1-14. Advance on-
line publication. https://doi.org/10.1007/s10803-022-
05816-4. 
PMID: 36369602 
Available in full text at https://www.ncbi.nlm.nih. 

gov/pmc/articles/PMC9652131/pdf/10803_2022_Ar-
ticle_5816.pdf. 
ABSTRACT: Peer support has been an undeveloped 
pathway for filling the service gap and to generate 
employment opportunities for autistic individuals. 
Peer supports have been deployed widely in mental 
health and among veterans and understanding the util-
ity of this service modality among autistic individu-
als illuminates opportunities for research, policy, and 
practice. This study examined characteristics of par-
ticipants in an autistic-delivered peer support program 
and reports on use of and satisfaction with the pro-
gram. Half of autistic participants had a co-occurring 
mental health diagnosis. Participants reported multi-
ple areas of unmet needs and participant satisfaction 
with the program was high (90%). The findings of this 
study point toward autistic-delivered peer support as a 
promising avenue for future development. 

2021 

Anderson, K.A., Garfield, T., Rast, J.E., Roux, A.M., & 
Shattuck, P.T. (2021). Vocational rehabilitation ser-
vice utilization and employment outcomes among 
secondary students on the autism spectrum. Jour-
nal of Autism and Developmental Disorders, 51(1), 
212-226. 
PMID: 32399821 
ABSTRACT: U.S. policy interventions encourage 
earlier provision of Vocational Rehabilitation (VR) 
services to support students and youth with disabili-
ties such as autism spectrum disorder (ASD) during 
the transition from school to work. We analyzed Reha-
bilitation Services Administration (RSA-911) data us-
ing multivariable logistic regression to determine the 
association of VR services receipt with employment 
outcomes for students ages 16-21, same-age non-stu-
dent youth and young adults with ASD. Students with 
autism received job-related services (job search, job 
placement, and on-the-job supports) at rates signifi-
cantly below comparison groups, even though odds of 
successful employment at VR exit were significantly 
higher if they received these services. Findings sug-
gest that rates of employment among students with 
autism might be improved with intentional delivery of 
job-related services. 

Arnold, S.R.C., Foley, K.R., Froude, E.H., Harvery, 
M., & Trollor, J.N. (2021). Employment profiles of 
autistic adults in Australia. Autism Research, 14(10), 
2061-2077. 
PMID: 34374491 
ABSTRACT: Autistic adults experience a high num-
ber of job changes, reduced working hours, minimal 
workplace supports, and overrepresentation in entry-
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level and low paid positions. This study adds to the 
existing evidence base to guide clinical decisions and 
interventions for this population. This study utilized 
baseline data collected between 2015 and 2017 from 
the Autism CRC’s Australian Longitudinal Study of 
Autism in Adulthood. The aim was to describe the 
employment profiles and explore factors related to 
employment for Australian autistic adults aged 25 
and older (N = 149). Comparisons between partici-
pants and the Australian workforce were made using 
Australian Bureau of Statistics (ABS) data. Two lo-
gistic regression models were conducted to explore 
the association between underemployment and unde-
rutilization with personal and environmental factors. 
In comparison to the Australian workforce, autistic 
adults were more likely to work part-time, work re-
duced hours and be employed at skill levels lower than 
their qualifications warranted. Logistic regressions re-
ported that more autistic traits, more social supports 
and having workplace adjustments implemented were 
significantly associated with higher odds of autistic 
adults being appropriately employed and/or utilized 
in the workforce. Results suggest that interventions 
implementing appropriate workplace adjustments, a 
supportive workplace environment, and adequate so-
cial supports may improve employment outcomes for 
autistic adults. All employees may benefit from work-
place resources targeted toward fostering an inclu-
sive workplace environment. LAY SUMMARY: This 
study aimed to describe the employment profiles and 
explore factors related to employment for Australian 
autistic adults. We compared this with the Australian 
workforce using data from the Australian Bureau of 
Statistics. Autistic adults with more autistic traits and 
more social and workplace supports were more likely 
to be employed and have jobs that were better suited 
to them. Autistic adults might have better employment 
outcomes if they have the appropriate workplace ad-
justments, a supportive workplace and adequate social 
supports. 

Bölte, S. (2021). “We believe in good jobs, fair jobs, 
dignifying jobs that give you a good sense of identi-
ty”: Career and job guidance counseling in autism. 
Autism, 25(4), 857-861. 
PMID: 33554660 
Available in full text at https://journals.sagepub.com/ 
doi/pdf/10.1177/1362361321990325. 
ABSTRACT: No abstract is available. 

Bross, L.A., Davis, J.L., Huffman, J.M., Mason, R.A., 
& Travers, J.C. (2021). A meta-analysis of video 
modeling interventions to enhance job skills of au-
tistic adolescents and adults. Autism in Adulthood, 
3(4), 356-369. 
PMID: 36601641 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992915/pdf/aut.2020.0038.pdf. 
ABSTRACT: BACKGROUND: Autistic transition-
aged youth and young adults face many societal bar-
riers to competitive integrated employment (CIE). 
Existing evidence-based practices (EBPs) for autistic 
individuals, such as video modeling (VM), may be a 
viable on-the-job training method to enhance employ-
ment experiences and outcomes for this population. 
METHODS: The purpose of this meta-analysis was to 
synthesize VM studies to teach job skills for autistic 
individuals. We applied the Council for Exceptional 
Children’s (CEC) Standards for Evidence-Based Prac-
tices in Special Education to evaluate the methodolog-
ical rigor of included studies using a weighted coding 
scheme. We further evaluated methodologically sound 
studies by calculating an omnibus Tau-U effect size. 
RESULTS: Twenty articles met our inclusion criteria, 
and 11 of those studies were classified as methodologi-
cally sound according to the CEC’s criteria. Results 
indicate that VM is an EBP to improve job skills of 
autistic individuals. The overall effect size for meth-
odologically sound studies was strong (0.91), but most 
studies occurred in contrived or school-based employ-
ment settings rather than CIE settings in the local la-
bor market. CONCLUSIONS: Employers, transition 
professionals, and related service providers can con-
sider VM a viable method to teach job skills to autistic 
employees. However, additional research conducted 
in CIE settings is needed to better understand the ef-
fects of VM in contexts where autistic employees earn 
regular wages. 

Buckley, E., Pellicano, E., & Remington, A. (2021). 
Higher levels of autistic traits associated with lower 
levels of self-efficacy and wellbeing for performing 
arts professionals. PLoS One, 16(2), e0246423. 
PMID: 33596243 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC7888677/pdf/pone.0246423.pdf. 
ABSTRACT: This study sought for the first time to 
identify the extent to which autistic people are pursu-
ing careers in the performing arts, and to determine the 
nature of the relationship between individuals’ autistic 
traits and their reported wellbeing. To address these 
aims, we recruited a self-selecting, community-based 
sample of individuals working in the performing arts 
and invited them to complete an online survey. A total 
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of 1,427 respondents took part. We collected respons-
es on participants’ backgrounds, including diagnostic 
history as well as measures assessing their level of au-
tistic traits, perceived occupational self-efficacy, qual-
ity of life, and mental health. They were also asked 
open-ended questions about support needed, received, 
or desired in their workplace. Eleven of the 1,427 pro-
fessionals (1%) reported a clinical diagnosis of autism. 
Correlational analyses demonstrated that higher lev-
els of autistic traits were significantly associated with 
lower levels of quality of life, lower levels of occu-
pational self-efficacy and greater severity of mental 
health conditions. Almost half the sample of profes-
sionals (N = 621; 44%) reported a desire for more 
employment-based support, and autistic traits were 
significantly higher in those participants who wanted 
greater support. Within the community of those work-
ing in the performing arts, there are a minority of in-
dividuals who are autistic or who have high levels of 
autistic traits. We have demonstrated for the first time 
that these individuals may be especially vulnerable to 
lower wellbeing. 

Buckley, E., Pellicano, E., & Remington, A. (2021). 
“The real thing I struggle with is other people’s 
perceptions”: The experiences of autistic perform-
ing arts professionals and attitudes of performing 
arts employers in the UK. Journal of Autism and De-
velopmental Disorders, 51(1), 45-59. 
PMID: 32356080 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC7810631. 
ABSTRACT: This research examined in-depth the 
employment experiences of autistic performing arts 
professionals and the attitudes and adjustments of 
performing arts employers. We interviewed 18 autis-
tic performing arts professionals and 19 performing 
arts employers. Autistic performing arts professionals 
described facing challenges in the workplace. Some 
autistic professionals had access to support, but the 
majority felt that there was not enough available and 
highlighted many ways in which they could be better 
supported. Performing arts employers varied in their 
experiences of working with autistic people, many had 
limited knowledge about autism-specific support or 
relied on other professionals to provide it. These find-
ings shed light on current unmet support needs of au-
tistic performing arts professionals, and provides key 
recommendations for research and practice. 

Bui, S., Lindsay, S., Osten, V., & Rezai, M. (2021). 
Disclosure and workplace accommodations for 
people with autism: A systematic review. Disability 
and Rehabilitation, 43(5), 597-610. 
PMID: 31282214 
ABSTRACT: PURPOSE: The objective of this sys-
tematic review was to describe the prevalence and pro-
cesses of disability disclosure for persons with autism 
spectrum disorder. METHODS: Systematic searches 
of seven international databases revealed 26 studies 
meeting our inclusion criteria. We analyzed these stud-
ies with respect to participant demographics, method-
ology, results and quality of the evidence. RESULTS: 
Among the 26 studies, 7006 participants (aged 13-75, 
mean 28.1 years) were represented across seven coun-
tries. Our findings showed that rates of disclosure and 
receiving workplace accommodations varied consider-
ably. Benefits of disclosing in the workplace included 
greater acceptance and inclusion, receiving accom-
modations, and increasing awareness about autism. 
Limitations of disclosing to employers involved expe-
riencing stigma and discrimination. Factors affecting 
decisions to disclose included age at diagnosis, social 
demands of the job, and workplace policies. Types of 
accommodations that were received or desired includ-
ed adjustments to the job interview process, schedules 
(i.e., flexibility, working from home), job content or 
working conditions, environment (i.e., lighting, quiet 
space); support with communication and social skills; 
and disability awareness training for their workplace 
colleagues. CONCLUSIONS: Our findings highlight 
that disclosing a condition of autism in the workplace 
and requesting accommodations is complex. More re-
search is needed to explore processes of disclosing and 
accommodation and how these processes vary by au-
tism sub-type, gender, and industry type. Implications 
for rehabilitation Clinicians and vocational Counsel-
ors should support people with autism to advocate for 
their needs in the workplace, including the potential 
benefits of disclosing their conditions so they can ac-
cess accommodations that allow them to keep healthy 
and productive in workplace. Clinicians should recog-
nize that people with autism spectrum disorder may 
have different workplace accommodation needs than 
those with other types of disabilities, in particular sup-
port with social and communication skills. Clinicians 
should aid people with autism to access resources and 
supports that are available to them to access workplace 
accommodations. 
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Burke, S.L., Garcia, S., Grudzien, A., & Li, T. (2021). 
Brief report: Improving employment interview 
self-efficacy among adults with autism and other 
developmental disabilities using virtual interactive 
training agents (ViTa). Journal of Autism and Devel-
opmental Disorders, 51(2), 741-748. 
PMID: 32642959 
ABSTRACT: This study evaluated the measurable 
impact of the use of virtual interactive training agents 
(ViTA) as a way to practice interviewing and gain 
confidence in responding to questions asked during 
job interviews. Of the total participants (n =153), the 
majority were male (72.55%) with an average age of 
21.71 years old (SD =3.14 years). Autism spectrum 
disorders (ASDs; 64.71%) and intellectual disability 
(40%) were the most frequently reported diagnoses. 
Using a within-subjects repeated measures design, the 
repeated measures linear regression analysis found 
that the average self-efficacy score increased by 0.31 
(p=0.002), and statistically significant increases were 
found in all three subscales. Further development of 
virtual reality interventions like ViTA, that improve 
outcomes for adults with ASDs and other developmen-
tal disabilities, is warranted. 

Clarke, E.B., Lord, C., & Sterrett, K. (2021). Work 
and well-being: Vocational activity trajectories in 
young adults with autism spectrum disorder. Au-
tism Research, 14(12), 2613-2624. 
PMID: 34516710 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8664988/pdf/nihms-1738505.pdf. 
ABSTRACT: Young adults with autism spectrum 
disorder (ASD) experience limited social connected-
ness, difficulty living independently, and other poor 
outcomes at high rates. Vocational activities, including 
employment and postsecondary education, are associ-
ated with increased positive outcomes and subjective 
well-being in typical adults. This study identified vo-
cational activity trajectory groups in adults with ASD, 
examined change in these trajectories from ages 18 
to 28, and compared levels of parent- and self-report 
subjective well-being across trajectory groups. One 
hundred fifty-one adults with ASD were drawn from 
an ongoing longitudinal study. Data on psychosocial 
outcomes and vocational activities were compiled 
from parent-report demographic forms. Vocational ac-
tivities were scored using the vocational index (VDI). 
There was no significant effect of age on the slope of 
vocational trajectories (p =0.787). Participants in the 
Independent Activities group had significantly higher 
parent-report happiness factor scores than participants 
in the No Activities group (F [3, 107] = 3.56, p =0.017) 
and significantly higher self-report happiness factor 

scores than participants in the Volunteer Activities 
group (F [2, 35] = 6.46, p =0.004). The Independent 
Activities group was also significantly more likely to 
have at least one social contact (X2 [3, 118] = 10.54, 
p =0.014), however, there was no difference in trajec-
tories groups in the likelihood of living independently 
(X2 [3, 120] = 1.71, p =0.634). The results of this study 
indicate vocational activities in young adults with ASD 
are stable across time. In the current sample, partici-
pation in independent vocational activities was associ-
ated with increased levels of subjective well-being. 

Colley, K., Powell-Rudy, T., Prasad, J., & Willis, C. 
(2021). Examining the use of game-based assess-
ments for hiring autistic job seekers. Journal of In-
telligence, 9(4), 53. 
PMID: 34842751 
Available in full text at https://www.ncbi.nlm. 
nih.gov/pmc/articles/PMC8628896/pdf/jintelli-
gence-09-00053.pdf. 
ABSTRACT: Although people with autism are pro-
tected under the Americans with Disabilities Act of 
1990, there is little theoretical or practical effort to 
determine whether traditional pre-employment as-
sessments unfairly impact autistic job seekers. Due to 
the lack of emphasis on social communication, game-
based assessments (GBAs) may offer a way of assess-
ing candidate ability without disadvantaging autistic 
candidates. A total of 263 autistic job seekers took one 
of two game-based assessment packages designed to 
measure cognitive ability. After comparing their re-
sults to 323 college-graduate job seekers in the general 
population, we found that performance on the GBAs 
was generally similar in both populations, although 
some small differences were detected. Implications for 
hiring decisions are discussed. 

Devine, A., Dickinson, H., Kavanagh, A., Marck, C., 
Shields, M., & Weld-Blundell, I. (2021). Vocational 
interventions to improve employment participa-
tion of people with psychosocial disability, autism 
and/or intellectual disability: A systematic review. 
International Journal of Environmental Research and 
Public Health, 18(22), 12083. 
PMID: 34831840 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8618542/pdf/ijerph-18-12083.pdf. 
ABSTRACT: Objective: To systematically review 
interventions aimed at improving employment par-
ticipation of people with psychosocial disability, au-
tism, and intellectual disability. Methods: We searched 
MEDLINE, Embase, PsycINFO, Web of Science, Sco-
pus, CINAHL, ERIC, and ERC for studies published 
from 2010 to July 2020. Randomized controlled trials 
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(RCTs) of interventions aimed at increasing participa-
tion in open/competitive or non-competitive employ-
ment were eligible for inclusion. We included studies 
with adults with psychosocial disability autism and/ 
or intellectual disability. Risk of bias was assessed us-
ing the Cochrane Collaboration Risk of Bias II Tool. 
Data were qualitatively synthesized. Our review was 
registered with PROSPERO (CRD42020219192). Re-
sults: We included 26 RCTs: 23 targeted people with 
psychosocial disabilities (n = 2465), 3 included people 
with autism (n = 214), and none included people with 
intellectual disability. Risk of bias was high in 8 stud-
ies, moderate for 18, and low for none. There was evi-
dence for a beneficial effect of Individual Placement 
and Support compared to control conditions in 10/11 
studies. Among young adults with autism, there was 
some evidence for the benefit of Project SEARCH and 
ASD supports on open employment. Discussion: Gaps 
in the availability of high-quality evidence remain, un-
dermining comparability and investment decisions in 
vocational interventions. Future studies should focus 
on improving quality and consistent measurement, es-
pecially for interventions targeting people with autism 
and/or intellectual disability. 

Ellison, C., Loetscher, T., Michalski, S.C., & Szpak, A. 
(2021). Vocational training in virtual environments 
for people with neurodevelopmental disorders: 
A systematic review. Frontiers in Psychology, 12, 
627301. https://doi.org/10.3389/fpsyg.2021.627301. 
PMCID: PMC8292897 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8292897/pdf/fpsyg-12-627301.pdf. 
ABSTRACT: People with neurodevelopmental disor-
ders are often considered unsuitable or incapable of 
working in open employment. When employment is 
available, tasks are often limited, and opportunities for 
career development are restricted. Policy and funding 
constraints leave people with disabilities without an 
opportunity to develop skills due to the additional time 
and costs for employers. To overcome these barriers, 
virtual environments have been proposed as a safe and 
reliable solution for training. An important prerequisite 
for a wider uptake of training in virtual environments 
are demonstrations that the training leads to improved 
performance in the real world. This is particularly 
true for people with neurodevelopmental disorders, as 
transferring learnings from one context to another can 
be challenging. A systematic review was conducted to 
assess whether training in virtual environments can be 
used to improve real-world vocational skills in people 

with neurodevelopmental disorders. After a systematic 
search in six databases, eight out of the initially identi-
fied 1,806 articles met the inclusion criteria. The find-
ings from these eight studies demonstrate that people 
with neurodevelopmental disorders can transfer voca-
tional skills from virtual environments to real-world 
settings. With substantial technological improvements, 
a surge in accessibility, and improved affordability, 
there is a need to build upon the promising results 
identified in this review. 

Gal, E., Schreuer, N., &Waisman-Nitzan, M. (2021). 
“It’s like a ramp for a person in a wheelchair”: 
Workplace accessibility for employees with autism. 
Research in Developmental Disabilities, 114, 103959. 
https://doi.org/10.1016/j.ridd.2021.103959. 
PMID: 33906027 
ABSTRACT: BACKGROUND, AIMS AND METH-
ODS: Participation in employment by individuals with 
autism spectrum disorders (ASD) remains restricted 
despite their high motivation and evident abilities. 
Challenges to employment result from personal char-
acteristics and environmental barriers. This phenom-
enological research explores the accessibility of a 
competitive work environment according to the per-
ceptions of adults with ASD. PROCEDURES AND 
OUTCOMES: We conducted in-depth interviews with 
19 employees with ASD, followed by a thematic con-
tent analysis. Three themes emerged: (a) the employ-
ees’ motivation for employment, (b) challenges and 
abilities at work, and (c) workplace accessibility (types 
of accommodations, implementation process). RE-
SULTS AND CONCLUSIONS: The findings contrib-
ute a classification of accommodations that addresses 
the core characteristics of autism-challenges as well as 
abilities and motivations for employment. Four types 
of accommodations were identified: job-performance 
communication, attitudes and interpersonal commu-
nication, daily workplace routines, and physical and 
sensory environments. Hence, this study supports the 
centrality of environmental factors in successful em-
ployment of individuals with ASD. IMPLICATIONS: 
This study presents an evidence-based foundation for 
autism-related workplace accessibility. It offers an ap-
proach to enhance employees’ abilities, strengths, and 
motivation for employment, as well as to decrease bar-
riers and challenges. The findings may expand orga-
nizational policies regarding accessibility and thereby 
anchor workplace accommodations within organiza-
tions’ corporate cultures. 
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Henry, S., Linthicum, M., & McMahon, C.M. (2021). 
Employability in autism spectrum disorder (ASD): 
Job candidate’s diagnostic disclosure and ASD 
characteristics and employer’s ASD knowledge 
and social desirability. Journal of Experimental Psy-
chology, 27(1), 142-157. 
PMID: 32597674 
ABSTRACT: Participants assessed the employabil-
ity of vignette characters whose presentation varied 
across two dimensions during a job interview: pres-
ence of autism spectrum disorder (ASD) character-
istics (present, absent) and disclosure of diagnosis 
(ASD, ADHD, diabetes, or no disclosure). Participants 
more knowledgeable about ASD had more positive 
perceptions of vignette characters, particularly when 
they disclosed an ASD diagnosis and did not show 
ASD characteristics. Participants high in social desir-
ability perceived vignette characters more positively. 
Participants expressed the most concern about job 
candidates showing inflexible adherence to a routine 
and sensory sensitivity, although such concerns may 
have been context-dependent due to job expectations. 
Overall, these results emphasize that employer factors, 
particularly employer knowledge of ASD and social 
desirability, significantly affect the perceived employ-
ability of job candidates with ASD. 

Szczerska, M., Szulc, J.M., & Tomczak, M.T. (2021). 
Inclusive communication model supporting the 
employment cycle of individuals with autism spec-
trum disorders. International Journal of Environ-
mental Research and Public Health, 18(9), 4696. 
PMID: 33925072 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8125785/pdf/ijerph-18-04696.pdf. 
ABSTRACT: Difficulties with interpersonal commu-
nication experienced by individuals with autism spec-
trum disorders (ASD) significantly contribute to their 
underrepresentation in the workforce as well as prob-
lems experienced while in employment. Consistently, 
it is vital to understand how communication within the 
employment cycle of this group can be improved. This 
study aims to identify and analyze the possibilities of 
modifying the communication processes around re-
cruitment, selection, onboarding, and job retention to 
address the specific characteristics and needs of the 
representatives of this group. This qualitative study 
is based on 15 in-depth interviews conducted with 21 
field experts, i.e., therapists, job trainers, and entre-
preneurs employing people with ASD. The findings 
of this research informed the creation of an inclusive 
communication model supporting the employment 
cycle of individuals with ASD. The most important 
recommendations within the model that was created 

include the modification of job advertisements, use 
of less structured job interviews, providing opportu-
nities for mentorship, and supportive and non-direct, 
electronically mediated communication. To apply the 
above-mentioned solutions and take full advantage of 
the talents of people with ASD, it is also necessary to 
provide tailored sensitivity and awareness training pro-
grams for their direct addressees as well as their neuro-
typical colleagues, including managerial staff. 

2020 

Alexanderson, K., Ervasti, J., Lallukka, T., Mittendor-
fer-Rutz, E., & Virtanen, M. (2020). Unemployment 
trajectories and the early risk of disability pen-
sion among young people with and without autism 
spectrum disorder: A nationwide study in Sweden. 
International Journal of Environmental Research and 
Public Health, 17(7), 2486. 
PMID: 32260520 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC7177271/pdf/ijerph-17-02486.pdf. 
ABSTRACT: Depression and anxiety are associated 
with unemployment and disability pension, while au-
tism spectrum disorder (ASD) is less studied. We aimed 
to first identify unemployment trajectories among 
young adults with and without ASD, and then to exam-
ine their social determinants. Finally, we used the tra-
jectories as determinants for subsequent disability pen-
sion. We used a population-based cohort, including 814 
people who were 19-35 years old, not on disability pen-
sion, and who had their ASD diagnosis between 2001 
and 2009. A matched reference population included 
22,013 people with no record of mental disorders. Un-
employment follow-up was the inclusion year and four 
years after. Disability pension follow-up started after 
the unemployment follow-up and continued through 
2013. We identified three distinctive trajectories of un-
employment during the follow-up: (1) low, then sharp-
ly increasing (9%,) (2) low (reference, 67%), and (3) 
high then slowly decreasing (24%). People with ASD 
had higher odds of belonging to the trajectory groups 1 
(OR 2.53, 95% CI 2.02-3.18) and 3 (OR 3.60, 95% CI 
3.08-4.19). However, the mean number of unemploy-
ment days was relatively low in all groups. A disability 
pension was a rare event in the cohort, although mem-
berships to groups 1 and 3 were associated with the 
risk of a future disability pension. More knowledge is 
needed about factors facilitating participation in paid 
employment among people with ASD. 
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Avellone, L., Schall, C., Taylor, J.P., & Wehman, P. 
(2020). Competitive integrated employment for 
youth and adults with autism: Findings from a 
scoping review. The Psychiatric Clinics of North 
America, 43(4), 701-722. 
PMID: 33127003 
ABSTRACT: A scoping review was conducted to map 
existing literature on effective interventions for com-
petitive employment for individuals with autism spec-
trum disorder. Empirical database searches were con-
ducted. A filter for level of methodological rigor was 
implemented. A total of 25 articles met inclusion cri-
teria. Findings were categorized by level of evidence. 
Findings revealed strong empirical support for a tran-
sition-to-work program called Project SEARCH plus 
ASD Supports and traditional supported employment 
services. Receipt of specific vocational rehabilitation 
and transition services in high school were also identi-
fied as effective interventions. Recommendations per 
level of evidence are provided in more detail. 

Baron-Cohen, S., Brayne, C., Bunt, D., Czabanowska, 
K., Hoekstra, R.A., Roman-Urrestarazu, A., & van 
Kessel, R. (2020). Quotas, and anti-discrimination 
policies relating to autism in the EU: Scoping re-
view and policy mapping in Germany, France, 
Netherlands, United Kingdom, Slovakia, Poland, 
and Romania. Autism Research, 13(8), 1397-1417. 
PMID: 32441457 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC7496597. 
ABSTRACT: The low employment rates of persons 
with Autism Spectrum Conditions in the European 
Union (EU) are partly due to discrimination. Mem-
ber States have taken different approaches to increase 
the employment rate in the recent decades, including 
quota and anti-discrimination legislation, however, 
the implications for people with autism are unknown. 
The purpose of this scoping review was to provide a 
comprehensive overview of the history of these em-
ployment policies, from seven EU Member States 
(Germany, France, the Netherlands, the United King-
dom [prior to exit], Slovakia, Poland, and Romania), 
exploring the interdependence on international and 
EU policies, using a path dependency analysis. The 
results indicate that internationally a shift in focus has 
taken place in the direction of anti-discrimination law, 
though employment quotas remained in place in six 
out of the seven Member States as a means to address 
employment of people with disability in combination 
with the new anti-discrimination laws. LAY SUM-
MARY: Discrimination is partially responsible for the 
low employment of people with autism. Several ap-
proaches have been taken in recent years, such as anti-
discrimination laws and setting a mandatory number 

of people with disabilities that need to be employed. 
This study finds that, internationally and in the Euro-
pean Union, the focus was initially on the use of quotas 
and gradually moved to anti-discrimination, with both 
being used simultaneously. 

Baker-Ericzén, M., Dawalt, L., Dawkins, T., Frazier, 
T., Hume, K., Humm, L., Miles, R., Pinto, R.M., Sher-
wood, K., Smith, J.D., Smith, M.J., Steacy, C., & Tay-
lor, J. (2020). Using community-engaged methods 
to adapt virtual reality job-interview training for 
transition-age youth on the autism spectrum. Re-
search in Autism Spectrum Disorders, 71, 101498. 
PMID: 34667480 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8523027/pdf/nihms-1690164.pdf. 
ABSTRACT: BACKGROUND: Virtual Reality Job-
Interview Training (VR-JIT) is an efficacious Internet-
based intervention for adults with severe mental illness 
(SMI). Evaluations of VR-JIT have shown improved 
interview skill and access to employment in several 
cohorts of adults with SMI and with autism spectrum 
disorders (ASD). VR-JIT trains participants how to fill 
out job applications and handle job interviews through 
e-learning content and applied practice. Trainees re-
ceive feedback through in-the-moment nonverbal cues, 
critiques, and recommendations for improving perfor-
mance. Our study sought to adapt VR-JIT for transi-
tion-age youth with ASD (TAY-ASD). METHODS: 
We recruited TAY-ASD and adult stakeholders from 
public and charter schools, transition programs, and 
community service providers. Participants provided 
feedback on VR-JIT to enhance its applicability to 
TAY-ASD. We used community-engaged methods to 
process and analyze data from TAY-ASD and stake-
holders, presented their quantitative and qualitative 
responses to community and scientific advisory boards 
for review and recommendations, and adapted the in-
tervention design and content. RESULTS: Our adapta-
tions included adding diversity (gender; race/ethnicity) 
to the virtual hiring manager; shortening the interview 
by reducing response options; increasing social story-
telling to enhance engagement with VR-JIT core com-
ponents; adding employment opportunities more rel-
evant to younger workers; reducing the reading level; 
and making the e-learning content more accessible by 
adding bullet points, voiceover, and imagery/video; 
and adding new learning goals. CONCLUSIONS: This 
study presents a rigorous and innovative community-
engaged methodology for adapting VR-JIT to meet the 
needs of TAY-ASD. We review our engagement with 
TAY-ASD and stakeholders and discuss the standard-
ized coding scheme we used to adapt VR-JIT and the 
usefulness and limitations of employing this methodol-
ogy in adapting other behavioral interventions. 
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Black, M.H., Bölte, S., D’Angelo, A., Esposito, C., 
Falkmer, M., Falkmer, T., Gerber, A., Girdler, S., 
Halladay, A., Lerner, M.D., Mahdi, S., Milbourn, B., 
Scott, M., & Ström, E. (2020). Multi-informant in-
ternational perspectives on the facilitators and bar-
riers to employment for autistic adults. Autism Re-
search, 13(7), 1195-1214. 
PMID: 32170919 
ABSTRACT: Employment rates for autistic individu-
als are poor, even compared to those from other dis-
ability groups. Internationally, there remains limited 
understanding of the factors influencing employment 
across the stages of preparing for, gaining, and main-
taining employment. This is the third in a series of 
studies conducted as part of an International Society 
for Autism Research (INSAR) policy brief intended to 
improve employment outcomes for autistic individu-
als. A multi-informant international survey with five 
key stakeholder groups, including autistic individu-
als, their families, employers, service providers, and 
researchers, was undertaken in Australia, Sweden, and 
the United States to understand the facilitators and bar-
riers to employment for autistic adults. A total of 687 
individuals participated, including autistic individuals 
(n = 246), family members (n = 233), employers (n 
= 35), clinicians/service providers (n = 123), and re-
searchers (n = 50). Perceptions of the facilitators and 
barriers to employment differed significantly across 
both key stakeholder groups and countries, however, 
ensuring a good job match and focusing on strengths 
were identified by all groups as important for success. 
Key barriers to employment included stigma, a lack 
of understanding of autism spectrum disorder (ASD) 
and communication difficulties. Results suggest that 
a holistic approach to employment for autistic indi-
viduals is required, aimed at facilitating communica-
tion between key stakeholders, addressing attitudes 
and understanding of ASD in the workplace, using 
strength-based approaches and providing early work 
experience. 

Bonsi, I.I., Di Santantonio, A., Di Sarro, R., & Varruc-
ciu, N. (2020). The Integrated and Disability Health 
Program of AUSL Bologna. The Alstom experience 
for employment access in high functioning autism 
spectrum disorders. Annali dell’Istituto superiore di 
sanità, 56(2), 247-250. 
PMID: 32567575 
Available in full text at https://www.iss.it/docu-
ments/20126/0/ANN_20_02_15.pdf. 
ABSTRACT: The Integrated and Disability Health 
Program (IDHP) of Bologna deals with the assess-
ment and treatment of both young and adults with 
high and low functioning autism spectrum disorder 

(ASD). The IDHP and Alstom Ferroviaria SPA start-
ed a highly innovative project for the employment of 
young adults diagnosed with high functioning ASD. 
The project consisted of a six months’ internship, for 
a total amount of 560 hours, and a renewal for anoth-
er 6 months and involved a group of 5 young adults 
with high-functioning ASD, aged between 18 and 42 
years, coming from Bologna or the suburbs. During 
the internship, a job coach trained in autism spectrum 
disorders was provided by IDHP. The intervention 
was based on Behavioral Skills Training (BST). As a 
result, the following advantages of BST model were 
found: very effective in small group; learning occurred 
by observation and modelling, feedback was received 
by the trainer and other group members. 

Bury, S., Flower, R., Hedley, D., Lawson, L., Rich-
dale, A., & Sahin, E. (2020). Psychometric evalu-
ation of an Australian version of the vocational 
index for adults with autism. Autism in Adulthood, 
2(3), 185-192. 
PMID: 36601441 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992869/pdf/aut.2019.0060.pdf. 
ABSTRACT: BACKGROUND: Autistic individu-
als are underrepresented in employment and postsec-
ondary education. Research is hampered by a lack of 
psychometrically valid instruments that can be used 
to assess the vocational activities of autistic people. 
This study examined the psychometric properties of 
an Australian modified version of the Vocational In-
dex for Adults with Autism (M-VIAA), an assessment 
of vocational independence. METHODS: Participants 
were 105 autistic and 106 non autistic young adults 
aged 17-26 years recruited from the longitudinal 
Study of Australian School Leavers with Autism. We 
examined psychometric properties of the M-VIAA 
by (1) comparing scores between autistic and non-
autistic participants, (2) examining convergent valid-
ity with daily living skills, and (3) divergent validity 
with autistic traits. We explored change over time by 
comparing baseline and 24-month follow-up scores in 
autistic participants. RESULTS: We found vocational 
independence to be significantly higher in non-autistic 
participants compared with autistic participants. We 
did not find a significant relationship between daily 
living skills and the M-VIAA. There was a small but 
significant relationship between the M-VIAA and au-
tistic traits. Scores on the M-VIAA remained stable 
over time for a subsample of autistic participants. 
CONCLUSIONS: The present study provides prelimi-
nary support for the M-VIAA with some limitations. 
Support for construct validity was mixed with support 
for concurrent and discriminant, but not convergent 

https://www.iss.it/documents/20126/0/ANN_20_02_15.pdf
https://www.iss.it/documents/20126/0/ANN_20_02_15.pdf
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validity. We suggest that the M-VIAA may not capture 
the full complexity of vocational challenges faced by 
autistic people. Future research should build on the 
structure of the VIAA while ensuring applicability 
across cultures and contexts, as well as ensuring the 
richness of vocational activities of autistic people is 
captured. 

Bury, S.M., Gal, E., Hedley, D., & Uljarević, M. 
(2020). The autism advantage at work: A critical 
and systematic review of current evidence. Research 
in Developmental Disabilities, 105, 103750. https:// 
doi.org/10.1016/j.ridd.2020.103750. 
PMID: 32810716 
ABSTRACT: BACKGROUND: Despite difficulties 
entering the workforce, people on the autism spectrum 
are often successful. Furthermore, they are suggested to 
bring unique abilities (e.g., attention to detail, tolerance 
for repetitive tasks) related to the repetitive and restric-
tive behaviors and interests (RRBI) diagnostic domain, 
that may be advantageous in employment. AIMS: This 
critical and systematic review examined evidence sup-
porting the superior workplace performance of em-
ployees on the autism spectrum, particularly regarding 
the RRBI domain. METHOD AND PROCEDURES: A 
systematic review (PRISMA guidelines) evaluated em-
pirical peer-reviewed studies that assess employees on 
the autism spectrum’s performance in the workplace or 
on work-specific tasks. Nine databases were searched, 
with additional papers identified from reference lists 
and consultation. OUTCOMES AND RESULTS: Two 
quantitative and four qualitative papers met criteria. 
Results reflect themes; attention to detail, tolerance of 
repetitive tasks, special/circumscribed interests, other 
RRBI related advantages/concerns. CONCLUSIONS 
AND IMPLICATIONS: Due to the nature and qual-
ity of the identified studies there is currently no strong 
evidence supporting or negating a workplace autism 
advantage. This review highlights the need for more re-
search and urges constraint in utilizing stereotypes that 
may not apply to all on the autism spectrum, arguing an 
individual differences approach to supporting autism 
strengths at work. 

Di Rezze, B., Khalifa, G., Sharif, Z., & Sultan, M. 
(2020). Workplace accommodations for adults with 
autism spectrum disorder: A scoping review. Dis-
ability and Rehabilitation, 42(9), 1316-1331. 
PMID: 30714420 
ABSTRACT: Purpose: To identify workplace accom-
modations that can contribute to obtaining or maintain-
ing employment for adults with autism spectrum disor-
der in the peer- reviewed literature. Method: A scoping 
review of peer-reviewed articles published between 

January 1987 and March 2018 was performed. Three 
independent reviewers searched seven databases. In-
clusion criteria for selected studies included adult with 
autism participants (≥18years), intervention studies 
that described support for securing or maintaining em-
ployment/skills training, and education for employee/ 
employers to support adults with autism. Results were 
organized based on environmental domains within the 
World Health Organization’s International Classifica-
tion of Functioning, Disability, and Health: (1) natural 
environment; (2) products and technology; (3) support 
and relationships; (4) attitudes; (5) services, systems, 
and policies. Results: The initial search identified 829 
articles, of which 25 met the inclusion criteria. The 
majority of the selected studies described accommo-
dations under more than one environmental domain. 
Most studies categorized in the Support and Relation-
ships domain were also categorized under another do-
main. Conclusion: The majority of studies (21) were 
categorized as providing interventions related to em-
ployment support and relationships. One of the most 
common examples of support involved job coaching 
using different strategies. Technology is another area 
that is emerging and requires further exploration. Im-
plications for Rehabilitation Successful workplace 
strategies for individuals with autism spectrum disor-
der were: minimizing distractions, reducing noise, and 
predictable job duties. Environmental considerations 
related to using technology could play an important 
role in improving performance and work experience. 
Employers and co-workers support is an important as-
pect that contributes to a positive work environment. 

Donnelly, L., Feldman, E., Foss-Feig, J.H., Giserman-
Kiss, I., Gorenstein, M., Isenstein, E.L., & Wang, A.T. 
(2020). Brief report: A job-based social skills pro-
gram (JOBSS) for adults with autism spectrum 
disorder: A pilot randomized controlled trial. Jour-
nal of Autism and Developmental Disorders, 50(12), 
4527-4534. 
PMID: 32297122 
ABSTRACT: Adults with autism spectrum disorder 
(ASD) have low employment rates; even those who 
are employed have low wages and limited hours. This 
study evaluated the effectiveness of the Job-Based 
Social Skills (JOBSS) curriculum, a manualized, 15-
week, group-delivered intervention for adults with 
ASD. The intervention aimed to increase social-prag-
matic skills necessary to obtain and maintain employ-
ment. Twenty-two adults were randomly assigned to 
either JOBSS intervention or wait-list control groups. 
Results showed significant improvement in social cog-
nition, as reported by caregivers, among JOBSS group 
participants compared to wait-list control participants. 

https://doi.org/10.1016/j.ridd.2020.103750
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Forty-five percent of intervention participants gained 
employment in the six months following participation. 
This curriculum has potential to improve social skills 
of adults with ASD, thereby increasing successful em-
ployment. 

DuBois, T., McDonough, J., Schall, C.M., Wehman, 
P., & Whittenburg, H.N. (2020). Helping high school-
aged military dependents with autism gain employ-
ment through Project SEARCH + ASD supports. 
Military Medicine, 185(Suppl 1), 663-668. 
PMID: 31498390 
Available in full text at https://tinyurl.com/29zh6zh3. 
ABSTRACT: INTRODUCTION: Youth with autism 
spectrum disorder (ASD) face high rates of unemploy-
ment, with unique challenges for military-dependent 
and -connected youth with ASD. This paper reports 
preliminary findings from Year One of a randomized 
waitlist-controlled trial investigating the efficacy of the 
Project SEARCH + ASD Supports (PS + ASD) inter-
vention model for military-dependent and -connected 
youth with ASD.METHODS: Treatment group partici-
pants (n = 6) participated in internships at a military 
installation in the southeastern United States; waitlist 
group participants (n = 8) received special education 
transition services at their local high schools. Employ-
ment outcome data were collected at 12 months for 
both groups. RESULTS: Fourteen unique internship 
experiences were developed across seven business 
partner organizations on the military installation during 
Year One. Five of six PS + ASD treatment group par-
ticipants obtained competitive integrated employment 
for an overall employment rate of 83.3%. Four of the 
positions were federal jobs. None of the waitlist group 
participants obtained competitive integrated employ-
ment during the same period. CONCLUSIONS: Initial 
results are promising and suggest that the PS + ASD 
model may help to meet the transition needs of mil-
itary-dependent and -connected youth with ASD and 
the employment needs of local military communities. 

Giannantonio, C.M., Griffiths, A.J., Hanson, A.H., 
Hyde, K., Linstead, E., & Mathur, S.K. (2020). De-
veloping employment environments where indi-
viduals with ASD thrive: Using machine learning 
to explore employer policies and practices. Brain 
Sciences, 10(9), 632. 
PMID: 32932845 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC7564237/pdf/brainsci-10-00632. 
pdf. 
ABSTRACT: An online survey instrument was devel-
oped to assess employers’ perspectives on hiring job 
candidates with autism spectrum disorder (ASD). The 

investigators used K-means clustering to categorize 
companies in clusters based on their hiring practices 
related to individuals with ASD. This methodology 
allowed the investigators to assess and compare the 
various factors of businesses that successfully hire em-
ployees with ASD versus those that do not. The clus-
ter analysis indicated that company structures, policies 
and practices, and perceptions, as well as the needs of 
employers and employees, were important in determin-
ing who would successfully hire individuals with ASD. 
Key areas that require focused policies and practices 
include recruitment and hiring, training, accessibility 
and accommodations, and retention and advancement. 

Holloway, J., Lydon, H., & Walsh, E. (2020). An eval-
uation of assistive technology in determining job-
specific preference for adults with autism and in-
tellectual disabilities. Behavior Analysis in Practice, 
13(2), 434-444. 
PMID: 32647601 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC7314875/pdf/40617_2019_Ar-
ticle_380.pdf. 
ABSTRACT: The transition to employment can be dif-
ficult for adults with autism spectrum disorders (ASDs) 
and intellectual disabilities (IDs). Currently, a limited 
number of ASD-specific career-planning tools exist 
within the literature, creating a challenge in terms of 
accurately identifying jobs that match individual pref-
erences and strengths. This study evaluated the effects 
of a technology-based prework assessment on job per-
formance among 3 adults with ASD and ID, aged 20-21 
years prior to beginning supported employment. Three 
job conditions were established: a high-preference, 
high-skill-match job; a high-preference, low-skill-
match job; and a low-preference, low-skill-match job. 
The 3 job conditions were evaluated using an alternat-
ing-treatments design with supported-employment ses-
sions counterbalanced across a 6-week period. The re-
sults indicated that the high-preference job conditions 
produced higher levels of job performance irrespective 
of skill match. Implications for future research and 
practice are discussed. 

Isawa, S. & Yamamoto, S. (2020). Effects of textual 
prompts and feedback on social niceties of adoles-
cents with autism spectrum disorder in a simulated 
workplace. Journal of Applied Behavior Analysis, 
53(3), 1404-1418. 
PMID: 31856329 
ABSTRACT: Previous research demonstrates the effi-
cacy of behavioral skills training with a textual prompt 
to establish greetings and conversational skills. This 
study examined the efficacy of a brief intervention 

https://tinyurl.com/29zh6zh3
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC7564237/pdf/brainsci-10-00632.pdf
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of textual prompts with performance feedback for 
increasing social niceties of adolescents and young 
adults with autism spectrum disorder in a simulated 
workplace. Target social niceties included “Do you 
have a minute?” when a participant initiated an inter-
action and “Thank you for your time” when a partici-
pant ended the interaction. Results revealed this inter-
vention was effective for 7 of 9 participants. This study 
expands upon previous studies by showing the efficacy 
of a resource-efficient training on acquisition and gen-
eralization of social niceties by people with autism 
spectrum disorder. 

Klag, M. &  Nicholas, D.B. (2020). Critical reflec-
tions on employment among autistic adults. Autism 
in Adulthood, 2(4), 289-295. 
PMID: 36600962 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992865/pdf/aut.2020.0006.pdf. 
ABSTRACT: Encouraging efforts have emerged in re-
cent years to study and build employment opportuni-
ties for adults on the autism spectrum. In this Perspec-
tives piece, we acknowledge this important work while 
offering critical reflections for consideration as the 
field of employment in autism advances. We call for 
five areas of increased focus: (1) nurturing long-term 
versus short-term employment success; (2) broadening 
employment readiness efforts beyond only the individ-
ual to the entire community employment ecosystem; 
(3) providing professional development that starts with 
an individual’s strengths, and not with their disability; 
(4) building community employment support that can 
be independent of family support; and (5) striving for 
a good life versus just the next job. Overall, we aim 
to help galvanize the field toward greater consider-
ation of individuals’ quality of life and development, 
the broader community ecosystem around individuals 
and their families, and vocational stability over the life 
course, all on individuals’ own terms. 

Nagib, W. & Wilton, R. (2020). Gender matters in 
career exploration and job-seeking among adults 
with autism spectrum disorder: Evidence from an 
online community. Disability and Rehabilitation, 
42(18), 2530-2541. 
PMID: 30963797 
ABSTRACT: Purpose: The purpose of this study was 
to explore the role of gender in career exploration and 
job-seeking experiences among adults with autism. 
Methods: The study drew on qualitative content analy-
sis of 714 randomly sampled posts (357 by women and 
357 by men) from an online autism forum. The stages 
of considering work: contemplation, preparation, and 
action informed the analysis. Results: The analysis 

showed several similarities and some differences. In 
the initial stage of deciding whether or not to seek 
employment, low self-esteem, rejecting paid employ-
ment as a life goal, fear of losing disability benefits 
and parental overprotection influenced both genders. 
Gender role and family responsibilities further con-
strained women. In the stage of defining career goals, 
common issues included the need for autism-tailored 
career-matching tools and sector-specific guidance, 
and lack of self-employment support. Women were 
further limited by assumptions about stereotypical 
jobs to which they should aspire. In the job search 
stage, overly specific job descriptions, a lack of social 
networks, and transportation barriers influenced both 
genders. While women talked more frequently about 
unfavorable experiences in employment support ser-
vices, men recounted more difficulties with job appli-
cations and interviews. Conclusion: Gender-sensitive 
vocational approaches are needed to assist adults with 
autism throughout the career decision-making process. 

Soeker, M.S. (2020). A descriptive, qualitative study 
of the challenges that individuals with autism spec-
trum disorder experience when transitioning from 
skills training programs into the open labor market 
in Cape Town, South Africa. Work, 65(4), 733-747. 
PMID: 32310205 
ABSTRACT: BACKGROUND: There is limited exis-
tence of qualitative research on adults with autism spec-
trum disorder (ASD), who are transitioning between 
skills training programs and finding employment in the 
open labor market, in South Africa. OBJECTIVE: The 
aim of this current study was to explore the experi-
ences and perceptions of individuals living with ASD, 
regarding transitioning from a skills training program 
to working in the open labor market. PARTICIPANTS: 
The data were collected through semi-structured inter-
views with ten participants, who were diagnosed with 
ASD, and working in the open labor market, as well 
as five key informants, who have worked with autistic 
individuals in a skills training program. METHODS: 
The data collected, using an explorative, descriptive, 
qualitative method, were analyzed using thematic 
analysis, and resulted in three emerging themes. RE-
SULTS: Theme one: The ‘disorder’ in the workplace 
-The individual and collective barriers that individuals 
experience in the workplace are described, including 
social, emotional, and communication difficulties, as 
well as the stigmatization experienced by persons with 
a disability. Theme two: Making the workplace work 
-The facilitative support that individuals are exposed 
to, in the form of intervention from occupational thera-
pists, sensory psychologists, and other forms of skills 
training programs, are described. In addition to sup-

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC8992865/pdf/aut.2020.0006.pdf
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portive intervention, the relationships and networking 
within, and outside of the workplace, are discussed in 
theme two. Theme three: What works for me -The in-
dividual adaptations made by the participants, in the 
form of unique coping mechanisms in the workplace, 
as well as in the home environment, are discussed. 
CONCLUSION: It was observed that, while there are 
barriers to the transitioning of autistic individuals into 
the open labor market, there are enablers that facilitate 
a less challenging transitioning process, in the form of 
family and workplace support, as well as skills train-
ing, and self-identified coping mechanisms. 

2019 

Budge, J.L., Frischmann, T., LaRue, R,H., & Maraven-
tano, J.C. (2019). Matching vocational aptitude and 
employment choice for adolescents and adults with 
ASD. Behavior Analysis in Practice, 13(3), 618-630. 
PMID: 32953390 
Available in full text at https://www.ncbi.nlm.nih. 
gov/pmc/articles/PMC7471240/pdf/40617_2019_Ar-
ticle_398.pdf. 
ABSTRACT: As individuals age out of the public 
school system, they encounter what is colloquially re-
ferred to as the “services cliff.” Although supports and 
services are readily available during school-age years, 
the lack of available resources for adults with autism 
spectrum disorder (ASD) is striking. Although schools 
are charged with preparing students for life after grad-
uation, individuals with ASD are often woefully un-
prepared for integration into the workforce. Employ-
ment rates for adults with autism are lower than those 
reported for any other population of adults with dis-
abilities (Burke, Andersen, Bowen, Howard, & Allen, 
2010; Bush & Tassé, 2017; Newman, Wagner, Cameto, 
Knokey, & Shaver, 2010). In the present investigation, 
a skill-based vocational assessment was developed and 
implemented with 6 individuals diagnosed with ASD. 
The results of the assessment were used to design 
matched and unmatched jobs to determine if perfor-
mance varied as a function of the assessment’s results. 
The assessment resulted in varied job profiles across 
the participants. All the participants performed bet-
ter (i.e., more on-task, less disruptive behavior) while 
completing jobs matched to their assessment results. 
In addition, when participants were allowed to choose 
between matched and unmatched jobs, they consis-
tently chose to complete jobs that matched their profile 
results. Results from the current investigation suggest 
that a brief, skill-based vocational assessment may be 
a viable tool for improving employment outcomes for 
adolescents and adults with ASD. 

Bury, S.M., Dissanayake, C., Gal, E., Hedley, D., & 
Uljarević, M. (2019). If you’ve employed one person 
with autism….: An individual difference approach 
to the autism advantage at work. Autism, 23(6), 
1607-1608. 
PMID: 30130975 
ABSTRACT: In this letter to the editor, we comment 
on the ‘autism advantage’ - the idea that superior skills 
associated with autism (e.g., attention to detail) pres-
ent a talent in employment - an example of which is a 
recent discussion by Austin and Pisano. We welcome 
advocacy that raises awareness around the strengths 
and capabilities of people with autism, and also the 
need to reform human resource management processes 
that disadvantage them. However, we are concerned 
that, by highlighting certain stereotypes (e.g. the ‘tal-
ented nerd lacking social graces’), the heterogeneity 
of autism may be overlooked and support needs down-
played. Furthermore, not appreciating individual dif-
ferences might result in a misalignment between work-
profile and employment, pressure to outperform peers 
without autism and a failure to appreciate the diverse 
interests of people with autism. We argue that an indi-
vidual differences approach will prove more sustain-
able for improving long-term employment outcomes. 

Hayward, S.M., McVilly, K.R., & Stokes, M.A. 
(2019). “I would love to just be myself”: What au-
tistic women want at work. Autism in Adulthood, 
1(4), 297-305. 
PMID: 36601315 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992832/pdf/aut.2019.0020.pdf. 
ABSTRACT: BACKGROUND: Autistic individuals 
experience barriers obtaining and sustaining employ-
ment. In the general population, gender also impacts 
labor market experiences. Understanding the occu-
pational aspirations and expectations of individuals 
disaggregated by autism diagnosis and gender may 
assist the development of tailored workplace policies 
and support strategies. METHODS: We used induc-
tive thematic analysis to understand the employment 
expectations of 89 participants (34 autistic women, 
32 typically developing women, and 23 autistic men) 
who answered open-ended items in an online survey. 
Participants were ages 18 to 68 years. We identified 
themes and compared these by autism diagnosis and 
gender. RESULTS: The first major theme emerging 
from the data was the desire for an opportunity to 
have a fulfilling career (i.e., fit), with associated mi-
nor themes of job-person and person-environment fit. 
With no associated minor themes, the second and third 
major themes were desire for stable employment and 
low hope for finding meaningful work. Differences 
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were apparent by autism diagnosis and not gender. 
CONCLUSIONS: It is pertinent that autistic women 
have job-person and person-environment fit to thrive at 
work. Workplace policies and procedures influencing 
attitudinal, structural, and procedural change appear 
warranted to facilitate inclusion of autistic women in 
the labor market. 

Hedley, D., Nicholas, D.B., Randolph, J.K., Raymaker, 
D.M., Robertson, S.M., & Vincent, J. (2019). An Ex-
pert Discussion on Employment in Autism. Autism 
in Adulthood, 1(3), 162-169. 
PMID: 35252769 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8890031/pdf/aut.2019.29003.djn. 
pdf. 
ABSTRACT: No abstract is available. 

Lau, A.M. & Nicholas, D.B. (2019). Employment 
support for autistic adults in the information tech-
nology sector: A case study of Meticulon Consulting 
Inc. Autism in Adulthood, 1(3), 194-201. 
PMID: 36601422 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC8992821/pdf/aut.2018.0040.pdf. 
ABSTRACT: BACKGROUND: Autistic adults are at 
heightened risk to experience poor employment out-
comes. Employment supports are suggested to improve 
these outcomes, but relatively little is known about 
the key ingredients of employment support and their 
respective impact. METHODS: We conducted a case 
study of employment support offered by Meticulon 
Consulting Inc., a social enterprise that facilitates and 
supports employment in the information technology 
(IT) sector for autistic adults. We conducted three se-
quential interviews (once per month) with four autistic 
adults working in the IT sector and receiving employ-
ment support, as well as one-time interviews with nine 
employers and three employment support personnel. 
RESULTS: Participants valued employment support. 
They appreciated the immediacy and flexibility of sup-
port, varied assistance offered to both employees and 
employers, and organizational learning about needed 
workplace adjustments. Participants further stated that 
employment support improved work environments, 
decreased employee anxiety at work, and improved 
employee confidence. Challenges to employment in-
cluded gaps in support during times of employment 
interruption, waning employee motivation, and mental 
health service gaps in the community. Recommenda-
tions for future advancement entailed (1) continuous 
support even in periods of unemployment, (2) em-
ployment support services across industries and sec-
tors beyond IT, and (3) greater opportunity for autistic 

people, as they desire, to advance to leadership roles 
in employment settings. CONCLUSIONS: The study 
identifies benefits of, and guidance for, employment 
support in the IT sector. We offer recommendations, 
with potential relevance for autistic employees, em-
ployers, and employment support providers. Ensuring 
employment-related supports, as needed and desired 
by autistic adults, is a priority for advancing employ-
ment outcomes in this population. 

Mitchell, W., Nicholas, D.B., Qi, S., Solomatin, E., 
& Zulla, R. (2019). A review of CommunityWorks 
Canada®: Toward employability among high 
school-age youth with autism spectrum disorder. 
Global Pediatric Health, 6, 2333794X19885542. 
PMID: 31700949 
Available in full text at https://www.ncbi. 
n l m . n i h . g o v / p m c / a r t i c l e s / P M C 6 8 2 6 9 2 7 /  
pdf/10.1177_2333794X19885542.pdf. 
ABSTRACT: CommunityWorks Canada® is a 12-
week (30-hour) program that provides social, com-
munication, and job skill-building activities as well 
as peer mentorship to youth with autism spectrum 
disorder. Administration of a pre- and post-program 
employment readiness measure (n = 76 participants) 
demonstrated positive changes as reflected by the par-
ticipants’ decreased concerns about their responsibili-
ty, flexibility, job skills, communication, self-view, and 
health and safety. Post-program qualitative interviews 
and survey data collected from a range of program 
stakeholders (participants, parents, peer mentors, and 
community partners/employers) corroborated identi-
fied gains in personal development, employment expo-
sure, work proficiency, and comfort in work settings. 
For community partners/employers and peer mentors, 
greater understanding about autism spectrum disorder 
and commitment to inclusive hiring reportedly resulted 
from program engagement. Implications and recom-
mendations are offered. 

2018 

Cai, R., Dissanayake, C., Hedley, D., Richdale, A., 
Spoor, J.R., Uljarevic, M., & Wilmot, M. (2018). 
Transition to work: Perspectives from the autism 
spectrum. Autism, 22(5), 528-541. 
PMID: 28387577 
ABSTRACT: To improve employment outcomes for 
adults with autism spectrum disorder, it is necessary to 
identify factors associated with successful transition to 
work from the perspectives of the individual and from 
those who work with or support them. This study in-
volved focus groups with adults with autism spectrum 
disorder (n=9) participating in a 3-year employment 
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https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6826927/pdf/10.1177_2333794X19885542.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6826927/pdf/10.1177_2333794X19885542.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6826927/pdf/10.1177_2333794X19885542.pdf
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and training program, as well as focus groups with 
family members (n =6), support staff (n =7) and co-
workers ( n = 6). The aim was to gain better understand-
ing of the experience of transition to work, barriers 
and also the factors that promote workplace success. 
Main themes included factors that facilitated success 
at work (Enablers), barriers to success (Challenges) 
and program outcomes (Outcomes). Organization sup-
port, advice from co-workers, supportive leadership, 
allowance of environmental modifications and pres-
ence of a consultant were identified as enablers that 
most facilitated success at work. Challenges included 
task-related difficulties, individual factors, social diffi-
culties, and distractibility, not managing work-related 
stress, and being perceived to be too frank. Outcomes 
were rated as positive and encompassed work-related 
outcomes, as well as outcomes related to sense of pur-
pose, achieving personal independence and improve-
ments in social relationships, both with work col-
leagues and within families. 

Carroll, C., Clarke, M.E., Lamsal, R., Lowe, K., Mus-
kat, B., Nicholas, D.B., Spoelstra, M., Stoddart, K.P., 
Zwaigenbaum, L., & Zwicker, J. (2018). Evaluation 
of employment-support services for adults with au-
tism spectrum disorder. Autism, 22(6), 693-702. 
PMID: 28637355 
ABSTRACT: The employment rate among persons 
with autism spectrum disorder has been noted as un-
acceptably low. Employment-support services are in-
creasingly linked to the potential for favorable job out-
comes, yet little is known about employment-support 
practices and the outcome of these interventions. This 
mixed-methods study examined employment-support 
resources for persons with autism spectrum disor-
der. An online survey was completed by 137 senior 
clinicians or administrators in employment-support 
programs in Canada. Additionally, 122 follow-up in-
terviews were conducted with individuals with autism 
spectrum disorder (n =71) and their parents/caregivers 
(n=51). Findings indicate that the quality and benefi-
cial impact of employment-support services for adults 
with autism spectrum disorder may be more favorably 
perceived by employment-support personnel than by 
individuals with autism spectrum disorder and their 
families. Furthermore, employment-support person-
nel were more disparaging about autism spectrum 
disorder vocational support capacity within their com-
munity, compared to their own programs. Individuals 
with autism spectrum disorder and their families seek 
services that support both accessing and retaining em-
ployment. Capacity-building in employment support 
for youth and adults with autism spectrum disorder 
is recommended, based on a reported insufficiency 

of, and a lack of evidence guiding, existing services. 
Program recommendations and an emerging model for 
integrated vocational support in autism spectrum dis-
order are offered. 

Cashin, A. (2018). The transition from university 
completion to employment for students with autism 
spectrum disorder. Issues in Mental Health Nursing, 
39(12), 1043-1046. 
PMID: 29370550 
ABSTRACT: A scoping review of articles published 
from 2000 to 2017 was conducted with the aim of 
identifying what had been discussed and researched 
related to the transition from completion of university 
to employment for students with autism spectrum dis-
order (ASD). The review also included identification 
of published data on the type of degrees studied by 
university students with ASD. A paucity of discussion 
and no specific research was identified related to the 
aims of the review. 

Chan, F., Hanley-Maxwell, C., Kaya, C., & Tansey, T. 
(2018). Differential vocational rehabilitation ser-
vice patterns and outcomes for transition-age youth 
with autism. Journal of Applied Research in Intellec-
tual Disabilities, 31(5), 862-872. 
PMID: 29441662 
ABSTRACT: BACKGROUND: It is important to 
investigate receipt of vocational rehabilitation (VR) 
services, service patterns and outcomes for youth 
with autism, so that limited public resources can be 
used more efficiently. METHOD: This study used chi-
squared automatic interaction detector, and multivari-
ate logistic regression analysis to investigate relation-
ships between demographic variables, receipt of VR 
services and employment outcomes for transition-age 
youth (TAY) with Autism. RESULTS: The results in-
dicate that gender, education level and cash benefits 
are significant predictors of employment outcomes. 
After controlling for the effect of demographic vari-
ables, several VR services (i.e., job placement, on-
the-job support, on-the-job training, maintenance, 
other services, information referral, and diagnostic and 
treatment services) were significantly associated with 
competitive employment. CONCLUSIONS: Overall, 
the results indicate that job-related services were sig-
nificantly related to employment outcomes for TAY 
with Autism; therefore, it is important these youths are 
provided with more targeted job placements and sup-
ported employment services (Wehman et al.,). 
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Chan, W., Greenberg, J.S., Hong, J., Lounds, T.J., 
Mailick, M.R., & Smith, L.E. (2018). Factors associ-
ated with sustained community employment among 
adults with autism and co-occurring intellectual 
disability. Autism, 22(7), 794-803. 
PMID: 28691500 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC6825405/pdf/nihms-1055771.pdf. 
ABSTRACT: Sustaining community employment is a 
challenge for adults with autism spectrum disorders, 
especially for those who have co-occurring intellectual 
disability, but factors contributing to this employment 
outcome have not been fully evaluated. This study uti-
lized longitudinal data to explore the impact of contex-
tual influences, family factors, and individual charac-
teristics on sustained employment over approximately 
18 months (N = 105). Very few adults with autism 
spectrum disorder and intellectual disability achieved 
sustained employment (14.3%). The results indicated 
that more independent daily living skills, a higher 
family income, a larger maternal social network, an 
inclusive school environment in early childhood, and 
currently living in an area with a larger population 
size were associated with significantly greater odds of 
sustaining employment. Follow-up analyses suggested 
that managing personal care is particularly important 
for employment. 

Falkmer, M., Falkmer, T., Girdler, S., & Scott, M. 
(2018). Evaluating the effectiveness of an autism-
specific workplace tool for employers: A random-
ized controlled trial. Journal of Autism and Develop-
mental disorders, 48(10), 3377-3392. 
PMID: 29767376 
ABSTRACT: A randomized controlled trial evaluated 
the effectiveness of the Integrated Employment Suc-
cess Tool (IEST™) in improving employers’ self-effi-
cacy in modifying the workplace for individuals on the 
autism spectrum. Employers (N =84) were random-
ized to the IEST™ or support as usual groups. Mea-
surements of self-efficacy, knowledge, and attitudes 
towards disability in the workplace were obtained at 
baseline and post-test. Results revealed a significant 
improvement in self-efficacy within the IEST™ group 
between baseline and post-test (p = 0.016). At post-test, 
there were no significant differences between groups 
in relation to self-efficacy in implementing autism-spe-
cific workplace modifications and employer attitudes 
towards disability in the workplace. Given the lack of 
significant outcomes, further research is needed to de-
termine the effectiveness of the IEST™ for employers. 

Trial registration: Australian New Zealand Clinical 
Trials Registry #ACTRN12614000771651, registered 
21/7/2014. Trial URL 
https://www.anzctr.org.au/Trial/Registration/TrialRe-
view.aspx?id=366699. 

Jędrzejewska-Szczerska, M., Listewnik, P., Maj-
chrowicz, D., Pankiewicz, B., Tomczak, M.T., & 
Wójcikowski, M. (2018). Support for employees 
with ASD in the workplace using a Bluetooth skin 
resistance sensor: A preliminary study. Sensors (Ba-
sel), 18(10), 3530. 
PMID: 30347649 
Available in full text at https://www.ncbi.nlm.nih.gov/ 
pmc/articles/PMC6210705/pdf/sensors-18-03530.pdf. 
ABSTRACT: The application of a Bluetooth skin re-
sistance sensor in assisting people with Autism Spec-
trum Disorders (ASD), in their day-to-day work, is 
presented in this paper. The design and construction of 
the device are discussed. The authors have considered 
the best placement of the sensor, on the body, to gain 
the most accurate readings of user stress levels, un-
der various conditions. Trial tests were performed on a 
group of sixteen people to verify the correct function-
ing of the device. Resistance levels were compared 
to those from the reference system. The placement of 
the sensor has also been determined, based on wearer 
convenience. With the Bluetooth Low Energy block, 
users can be notified immediately about their abnor-
mal stress levels via a smartphone application. This 
can help people with ASD, and those who work with 
them, to facilitate stress control and make necessary 
adjustments to their work environment. 

https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6825405/pdf/nihms-1055771.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6825405/pdf/nihms-1055771.pdf
https://www.anzctr.org.au/Trial/Registration/TrialReview.aspx?id=366699
https://www.anzctr.org.au/Trial/Registration/TrialReview.aspx?id=366699
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6210705/pdf/sensors-18-03530.pdf
https://www.ncbi.nlm.nih.gov/pmc/articles/PMC6210705/pdf/sensors-18-03530.pdf
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 Quick Looks 

Autism Spectrum Disorder & 
Employment 

The following are a selection of resources related to 
autism spectrum disorder and employment: 

Americans with Disabilities Act (ADA) National 
Network 
Individuals With Autism Spectrum Disorder and 
Employment: Application of the Americans With 
Disabilities Act (ADA) Title I Standards: 
https://adata.org/legal_brief/autism-spectrum-disor-
der-and-employment 

Autism Self Advocacy Network 
Real Work for Real Pay: A Self-Advocate’s Guide 
to Employment Policy: https://autisticadvocacy.org/ 
policy/toolkits/employment/ 

Career One Stop 
Resources for Workers with Disabilities: https:// 
www.careeronestop.org/ResourcesFor/Worker-
sWithDisabilities/workers-with-disabilities.aspx 

About Vocational Rehabilitation: https://www. 
careeronestop.org/ResourcesFor/WorkersWithDis-
abilities/vocational-rehabilitation.aspx 

How-To Guide: Find a Job Now: https://www. 
careeronestop.org/HowTo/FindAJobNow/find-a-
job-now.aspx 

Department of Education 
State Vocational Rehabilitation Agencies: https:// 
rsa.ed.gov/about/states 

EARN Neurodiversity in the Workplace. Em-
ployer Assistance and Resource Network on 
Disability 
https://askearn.org/page/neurodiversity-in-the-
workplace 

Interagency Autism Coordinating Committee 
Resources on employment: https://iacc.hhs.gov/ 
resources/employment/ 

Job Accommodation Network 
Resources for Autism Spectrum: https://askjan.org/ 
disabilities/Autism-Spectrum.cfm 

Office of Disability Employment Policy at the 
Department of Labor 
Autism program area: https://www.dol.gov/agen-
cies/odep/program-areas/autism 

Society of Human Resource Managers 
What life is like for autistic workers: https://www. 
shrm.org/resourcesandtools/hr-topics/behavioral-
competencies/global-and-cultural-effectiveness/ 
pages/what-life-is-like-for-autistic-workers.aspx 

University of Connecticut Werth Institute for 
Entrepreneurship and Innovation 
Center for Neurodiversity and Employment Inno-
vation: https://entrepreneurship.uconn.edu/neurodi-
versitycenter-2/ 

The National Clearinghouse on Rehabilitation 
Training Materials (NCRTM) has published a 
guide to resources in the NCRTM catalog on 
autism and employment. The guide is available 
to download at ncrtm.ed.gov. 

The National Clearinghouse of Rehabilitation 
Training Materials (NCRTM) facilitates the 
sharing of information and resource availabil-
ity for individuals with disabilities and their 
families, Vocational Rehabilitation (VR) per-
sonnel, as well as professionals in the field of 
VR, relevant public and private agencies, and 
the general public. The following is a sampling 
of resources available in the NCRTM that are 
focused on autism spectrum disorder (ASD) 
that are developed by Rehabilitation Services 
Administration (RSA) discretionary grantees, 
State VR agencies, and Federal Partners. 

https://iacc.hhs.gov/resources/employment/
https://iacc.hhs.gov/resources/employment/
https://www.dol.gov/agencies/odep/program-areas/autism 
https://www.dol.gov/agencies/odep/program-areas/autism 
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/global-and-cultural-effecti
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/global-and-cultural-effecti
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/global-and-cultural-effecti
https://www.shrm.org/resourcesandtools/hr-topics/behavioral-competencies/global-and-cultural-effecti
https://entrepreneurship.uconn.edu/neurodiversitycenter-2/
https://entrepreneurship.uconn.edu/neurodiversitycenter-2/
https://adata.org/legal_brief/autism-spectrum-disorder-and-employment
https://adata.org/legal_brief/autism-spectrum-disorder-and-employment
https://autisticadvocacy.org/policy/toolkits/employment/
https://autisticadvocacy.org/policy/toolkits/employment/
https://www.careeronestop.org/ResourcesFor/WorkersWithDisabilities/workers-with-disabilities.aspx
https://www.careeronestop.org/ResourcesFor/WorkersWithDisabilities/workers-with-disabilities.aspx
https://www.careeronestop.org/ResourcesFor/WorkersWithDisabilities/workers-with-disabilities.aspx
https://www.careeronestop.org/ResourcesFor/WorkersWithDisabilities/vocational-rehabilitation.aspx
https://www.careeronestop.org/ResourcesFor/WorkersWithDisabilities/vocational-rehabilitation.aspx
https://www.careeronestop.org/ResourcesFor/WorkersWithDisabilities/vocational-rehabilitation.aspx
https://www.careeronestop.org/HowTo/FindAJobNow/find-a-job-now.aspx 
https://www.careeronestop.org/HowTo/FindAJobNow/find-a-job-now.aspx 
https://www.careeronestop.org/HowTo/FindAJobNow/find-a-job-now.aspx 
https://askearn.org/page/neurodiversity-in-the-workplace 
https://askearn.org/page/neurodiversity-in-the-workplace 
http://ncrtm.ed.gov
https://www2.ed.gov/about/offices/list/osers/rsa/index.html
https://askjan.org
https://rsa.ed.gov/about/states
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Search Terms for 
Autism Spectrum Disorder & Employment 

Academic Support Services 
Access to Education 
Accessibility 
Achievement 
Adjustment (to Environment) 
Adolescent Development 
Adolescents 
Adult 
Adult outcomes 
Adulthood 
Advocacy 
Age Differences 
Agency Cooperation 
Anxiety 
Apprenticeships 
Artists 
ASD 
Asperger Syndrome 
Aspirations 
Attention deficit/hyperactivity disorder 
Attitudes 
Attitudes toward Disabilities 
Autism 
Autism spectrum disorders (ASD) 
Autistic 
Barriers 
Behavior/Modification/Patterns 
Behavioral Skills Training 
Bias 
Burnout 
Business Administration 
Camouflaging 
Career Counseling/Development/Readiness 
Clinical Diagnosis 
Cognitive Ability 
College/Graduates/Role/Students 
Communication 
Communication Skills 
Community Partnerships/Programs 
Comparative Analysis 
Competition 
Computer Simulation/Software 
Correlation 

Cost Effectiveness 
Cost-Benefit Analysis 
Counselors 
COVID-19 
Cross-Sectional Studies 
Cues 
Depression 
Disability/Disclosure 
Disclosure 
Diversity 
Drills (Practice) 
Education 
Empathy 
Employees/Attitudes 
Employer/Attitudes 
Employer-initiated termination 
Employers 
Employment 
Employment/Experience/Interviews/Level/Oppor-
tunities/Potential/Qualifications/Services 
Environmental Influences 
Equal Opportunities (Jobs) 
Equality 
Evaluation Methods 
Evidence Based Practice 
Executive Function 
Expectation 
Experience 
Familiarity 
Family Role 
Feasibility Studies 
Feedback (Response) 
Financial Support 
Fired 
Focus Groups 
Foreign Countries 
Gender 
Gender Differences 
Generalization 
Germany 
Health Insurance 
Higher Education 
Hiring 
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Search Terms for 
Autism Spectrum Disorder & Employment Continued.... 

Holistic Approach 
Human-Behavior Sensing 
Inclusion 
Income 
Independent Living 
Individual Characteristics/Differences 
Individualized Education Programs (IEP) 
Individualized Instruction 
Individualized Transition Plans (ITP) 
Information Management 
Instructional Effectiveness 
Intellectual Disability 
Interests 
Internship Programs 
Interpersonal competence/touch 
Intersectionality 
Interviews 
Job Search Methods 
Job/Applicants/Interview/Performance/Placement/ 
Satisfaction/Skills/Training 
Knowledge Translation 
Labeling 
Labor Market 
Latvia 
Laws 
Learning 
Lived Experience 
Loneliness 
Marketing 
Measurement Techniques 
Mental Health 
Mentors 
Misconceptions 
Modeling (Psychology) 
Motivation 
Neurodevelopmental Disorders 
Nonprofit Organizations 
Nonverbal Communication 
Norms 
Occupation/Aspiration/Information/Stress 
Occupations 
Pandemics 
Parents 
Patient-Oriented Research 

Peer/Influence/Specialist/Support/Teaching 
Performance 
Personal Autonomy 
Personal Autonomy/Selection 
Pervasive Developmental Disorders 
Postsecondary Education 
Problem Solving 
Productivity 
Professional Personnel 
Program Development 
Prompting 
Psychological Needs 
Public Policy 
Qualitative/Quantitative Research 
Race 
Recruitment 
Reinforcement 
Reliability 
Remote Instruction 
Repetition 
Responsibility 
Resumes (Personal) 
Retail 
Role Playing 
Salary 
Savings 
Self-Determination/-Disclosure/-Efficacy/-
Employment/-Esteem/ 
Service Delivery 
Service Occupations 
Services 
Sexual Orientation 
Short Term Memory 
Simulation 
Skill Development 
Skilled Workers 
Social Atti-tudes/Cognition/Development/Dis-
crimination/Environment/Influences/Interaction/ 
Service/Supports 
Social Support Groups 
Soft Skills 
Strengths-Based Programs 
Stress/Variables 
Student Attitudes/Experience 
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Search Terms for 
Autism Spectrum Disorder & Employment Continued.... 

Students with Disabilities 
Success 
Supervised Machine Learning 
Supervision 
Supervisors 
Supported Employment 
Surveys and Questionnaires 
Talent Identification 
Task Analysis 
Teaching Methods 
Teamwork 
Teleworking 
Temporary Employment 
Theater Arts 
Training 
Transition to Adulthood 

Transitional Programs 
Transportation 
Trauma 
Unemployment 
Universities 
Verbal Communication 
Video Games/Technology 
Virtual Reality 
Visual Perception 
Vocation 
Vocational Capacity/Education/Interests/Rehabili-
tation 
Vocational Soft Skills 
Wellbeing 
Work/Attitudes/Environment/Experience/Programs 
Working Hours 



  

 

 

 

 

 

 

 
  
 

About reSearch: 

reSearch is an information product from the National Rehabilitation Information 
Center (NARIC).  Each issue is based on real-world queries received by our information 
specialists from researchers, educators, and rehabilitation professionals around the world. 

We search several sources both in-house and online, to fill these requests including: 

	REHABDATA and the NIDILRR Program database 

	Education Resources Information Center 

National Clearinghouse of Rehabilitation Training Materials 

 Campbell and Cochrane Collaborations 

 PubMed and other National Library of Medicine databases 

Agency for Health Care Policy and Research databases 

 and other reputable, scholarly information resources. 

We hope you find these reSearch briefs informative in your own research. 

- NARIC Information and Media Team 

NARIC is operated by BlackFish LLC/HeiTech Serivces, Inc., for the National Institute on Disability, Independent Living, and 
Rehabilitation Research (NIDILRR) under contract number 140D0421C0021. 
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